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KU-IBEW Agreement
August 1, 2003 to August 1, 2006



THIS AGREEMENT, made and entered into as of the 1st day of August, 2003, by
and between KENTUCKY UTILITIES COMPANY, a Virginia and Kentucky Corporation, with its
principal offices and place of business in Lexington, Fayette County, Kentucky (doing business in
Virginia as Old Dominion Power Company), hereinafter referred to as the "Company," party of the
first part, and LOCAL UNION NO. 2100, INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS, AFL-CIO, hereinafter referred to as the "Union," party of the second
part.

WITNESSETH:

THAT WHEREAS, the parties hereto desire to cooperate in the maintenance of just
and equitable terms and conditions of employment and to provide methods for fair and peaceable
adjustment of differences that may arise between them and to promote harmony and efficiency to the
end that the Company and the Union and the general public may mutually benefit; and

WHEREAS, the continuous operation of the business of the Company is essential to
the public welfare and it is, therefore, a recognized obligation on the part of both the Company and
the Union to maintain continuous and dependable service, irrespective of any differences which may
occur at any time, it is mutually agreed by said parties as follows:
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ARTICLE 1

Section 1 Union Recognition

The Company hereby recognizes the Union as the exclusive bargaining agency for all its
employees in its Pineville and Norton Operations and will continue to recognize the Union for all
matters pertaining to rates of pay, hours of work and any and all conditions of employment during
the life of this contract, but excluding without limitation all clerical employees, line supervisors and
substation supervisors and supervisors who have the authority to hire and fire or recommend such
action. This Agreement is restricted entirely to said Pineville and Norton Operations of the
Company's system and is applicable only to the employees located within said Pineville and Norton
Operations and within the classifications referred to in Article XIV.

Section 2 Authorization for Dues, Agency Fees, Deductions etc.

All Kentucky employees of the Company covered by this Agreement who on the date of
execution of this Agreement are members or agency fee payers of the Union shall, as a condition of
continued employment, remain members or agency fee payers for the term of the Agreement to the
extent of paying the periodic dues or agency fees uniformly required. All Kentucky employees
covered by this Agreement who are hired afier the date of execution of this Agreement shall, as a
condition of continued employment, become members or agency fee payers of the Union at the
completion of their probationary period and remain members or agency fee payers for the term of
this Agreement, to the extent of paying the initiation fee (or reinstatement fee) and periodic dues or
agency fees uniformly required.

Section 3

The Company, where so authorized and directed by an employee in writing upon an
authorization form, meeting all requirements of law and approved by the Company, will deduct from
the wages of any and all employees in its Pineville and Norton Operations for whom the Union is
bargaining agent, Union dues, agency fees, initiation fees and lawful unit wide assessments in the
amounts authorized by each employee on one of the above mentioned forms. This deduction shall be
made as designated by the employee on the approved form on the first pay day of each month and
remitted promptly to Local Union No. 2100, 10400 Dixie Highway, Louisville, Kentucky 40272.
All checks shall be made payable to International Brotherhood of Electrical Workers, Local
No. 2100. Each remittance shall be accompanied by a hist setting forth the amount deducted and the
names of those from whom the deductions were made.

Section 4
In the event there 1s an overcharge made in making payroll deduction for dues, agency fees,

initiation fees and assessments, the Union shall be responsible for adjustment of such claim, with the
individual members.

Section 5

Section 2 of this Article shall not apply to Virginia employees. This Article is intended to
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comply with all requirements and the provisions of applicable state and federal law, and nothing
herein contained shall require the taking of any action in violation thereof; the Union agrees to
indemnify and save the Company harmless from any claim or liability arising out of any action taken
by the Company in compliance herewith. However, in the event changes in the state and/or federal
law should make the application of Section 2 above lawful for Virginia employees, then the
provisions of said Section 2 shall apply to said Virginia employees.

Section 6 Management Rights

By reason of the nature of the business of the Company it is essential, and is therefore agreed,
that the management of the Company and the supervision and control of all operations and the
direction of the working forces, including the right to relieve employees from duty because of lack of
work, or for just cause, the right to hire, suspend, discharge for cause, promote, demote or transfer
employees and the right to operate the Company should be, and is, vested in, and reserved to, the
Company, except as herein limited.

It is further agreed that in the interest of obtaining improved service, better operations or
lower costs, the Company has the right to make changes in equipment, operations, and the
organization of work, including the determination of job content, minimum requirements and
qualifications; and combine jobs, eliminate jobs, and create new jobs, and it is understood that this is
a proper function of management.

The Company shall have the right to formulate and enforce rules and regulations dealing with
employee conduct and work and safety, which are not in conflict with this Agreement. The
Company will notify the Union office in writing at least fourteen (14) calendar days prior to
implementation of any new or revised rules or regulations and shail meet to discuss such changes
durning the fourteen (14) calendar day period if requested.
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ARTICLE 11
Section 1 No Strike — No Lockout

Union pledges to Company the loyal, honest, safe and dependable service of all 1ts members
who perform work under this Agreement.

The Company agrees not to lock out its employees and the Union agrees that there shall be no
slowdown, sitdown, strike or other interference with or stoppage of the work of the Company on the
part of the Union or any of its members, during the existence of this agreement.

Although it is a recognized obligation on the part of both the Company and the Union to
cooperate in maintaining a continuous and dependable public service, it shall not be a violation of
this Agreement, nor cause for discharge or disciplinary action, for an employee as an individual
matter to decline to cross a picket line at premises other than premises of the Company where loss of
Company property or injury to the empioyee is threatened.

A duly identified and authorized representative of the Union shall, upon due advance
arrangement, be granted access to Company premises for the purpose of investigating problems with
which he is properly concerned in the administration of this Agreement. Union activity as permitted
herein does not include Union business of an internal nature which does not involve the Company.

Section 2 Subcontracting

(1) The Company currently and historically utilizes outside contractors and
subcontractors to supplement its own work force. These outside contractors and subcontractors are
utilized primarily for the following reasons: to meet emergency situations; to obtain specialized
services not readily available within the Company’s work force; for purposes of business expediency
(time); and to enable the Company to render service to its customers in the most efficient and
economical manner practicable. While the Company expects that a continuation of such outside
contracting policies will be necessary for prudent and efficient business operations during the life of
this Agreement, the Company agrees that it will not subcontract work normally and usually
performed by employees presently covered by this Agreement for the purpose of eroding the
bargaining unit.

Additionally, the Company agrees that except in an emergency it will not subcontract the
work involved in the generation, transmission and distribution of electricity of a type normally and
usually performed by employees in journeyman classifications or above when such subcontracting
would cause the layoff of, such employees or affect their recall. Tt shall not be a violation of this
Agreement for the Company to continue subcontracting in areas where there has been no reduction in
force.

(2) if it becomes necessary for the Company to contract out work of the type regularly
and customarily performed by employees covered hereby, it shall notify the Union of such
subcontracting and 1dentify the type of contractual agreement, probable duration of the contract and
the approximate number of employees involved in the performance of the contract. However,
nothing in this article shall require the Company to assume unreasonable or excessive costs in its
operations.

(3) It is agreed that outside contractors will not perform overtime work, normally
performed by employees covered by this Agreement, except in the following circumstances and
situations: where the employees in the work area affected have been offered the work; if an
emergency exists and employees in the work area affected by the emergency have been fully
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utilized; or if it is necessary to have an equipment outage for the contractor to complete the work
he is performing. It is not a violation of this Section for a contractor to continue or complete
work on an overtime basis, provided the contractor is responsible for that work during the normal
workweek. However, contractors will not be called out to perform overtime work unless one of
the above three (3) exceptions has been met.

(4)  The Company agrees that, others factors being substantially equal (i.e. price, availability,
qualifications etc.), contractors who employ union members will be given preferred
consideration. It is understood that this provision in no way creates third party beneficiary status
for any individual or contractor.

Section 3 Successorship

The Company agrees that the Collective Bargaining Agreement between the parties will
remain in full force and effect for the specified duration regardless of any change in the
ownership of the Company. The Company will include a provision, in any sales or merger
agreement, with any successor or assign, that will affirm and make the continuation of the
Collective Bargaining Agreement a condition of the sale or merger of the Company.
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ARTICLE 111
Section 1 Notification in Event of Discharge of Employee

In the event of a discharge or suspension of any employee, the Company shall within forty-
eight (48) hours give the employee and Local No. 2100 at Louisville, Kentucky, written notice
thereof. If a written reprimand is given to an employee a copy will also be given to the Union.

Section 2 Grievance After Discharge or Suspension

In the event the Union or any discharged or suspended employee shall fail to file a written
grievance within five (5) working days concerning the above mentioned discharge or suspension,
such discharge or suspension shall be final.

Section 3 Union Representation - Stewards

For adequate representation of the employee groups, there shall be a steward at the following
locations: Somerset, Kentucky, London, Kentucky, Pineville, Kentucky, Harlan, Kentucky,
Pennington Gap, Virginia, and Norton, Virginia, and as many assistant stewards as may be needed,
the names of all of whom shall be furnished to the Company. It is understood an assistant steward
will function only in the absence of the steward. It is agreed that the Company will recognize the
stewards as the official representatives of the employee group covered by the terms of this
Agreement. (The right 1s reserved by the Union to change the stewards at will, provided that notice
of any change is immediately given to the Company.) No steward shall be discriminated against by
the Company because of his faithful performance of his duties as steward.

Section 4 Grievance Procedure

Should differences arise between the Company and Union as to the meaning and/or
application or the observation and performance of any of the provisions of this Agreement, the
following shall be the procedure for adjustment thereof, and any settlement reached in any step of
this procedure will be final:

(1) The employee and/or his steward shall first bring the grievance to the attention of his

immediate supervisor.

(2) If the grievance is not settled, it shall be reduced to writing so as to describe the
complaint, designate the article and section of the contract which the aggrieved party
contends has been violated and state briefly the events or actions which are alleged to
be in violation of the contract and which justify the complaint and shali be presented
by the aggrieved employee and/or his steward to the employee's immediate
supervisor and the next level of management who did not participate at Step 1.

3 If the matter is not satisfactorily disposed of within three (3) working days, a
Business Representative of the Union shall be called in. The Business
Representative, the Steward, and such person or persons as the Union may designate,
shall meet with the appropriate manager and such person or persons the Company
may designate to make a thorough investigation. It is agreed that a fair and sincere
effort shall be made to reach a satisfactory adjustment or settlement of all matters so
presented within ten (10) working days after this meeting.
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(3)

If the matter cannot be settled in the foregoing manner, it is agreed that the Union
may refer the grievance to arbitration by giving notice to the Company in the manner
hereafter specified, provided that such notice is given within forty-five (45) days after
the occurrence of the event or action upon which the grievance is based or within
such time as the period for giving notice may be extended by agreement of the parties
in writing. If notice is not given within such period, the grievance shall be
considered settled.

The Union may refer a grievance which the parties are unable to settle under the
grievance procedure to arbitration by delivering to the human resources
representative within the time specified in paragraph (4) written notification that it
destres to arbitrate the grievance. The Company and the Union shall each appoint a
representative and such representatives shall seck agreement as to the identity of a
mutually acceptable arbitrator. If they are unable to agree, the Company and Union
shall jointly request the American Arbitration Association to provide a list of seven
(7) qualified (National Academy of Arbitrators member) arbitrators who have
training or experience in the subject of the dispute in question. The representatives
of the parties shall either agree to an arbitrator on the list or select one by each party
alternating striking a name from the list until one name remains, either party may
reject one list per case. More than one grievance may be submitted to the same
arbitrator if a multiple submission is acceptable to both parties. The compensation
and expenses of the arbitrator shall be borne equally by the parties. The compensation
and expenses, if any, of witnesses and other participants in the arbitration shall be
borne by the party desiring or requesting their presence.

Section 5 Arbitration

The jurisdiction of the arbitrator shall be strictly limited to the determination of disputes
having to do with the application of the provisions of the Agreement which have been submitted to
arbitration as provided herein. But said arbitrator shall have no power to change any of the
provisions of the Agreement.

Section 6 Grievance Meetings

Grievances to be handied through the grievance procedure shall be taken up at such time of
day as will least interfere with the regular working hours of the employees involved. Ifthe Company
finds it more convenient and practical to conduct such proceedings during regular working hours,
then Union grievance representatives who are called from their regular duty will be paid their regular
wages as though they were on regular duty.
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ARTICLE IV
Leaves of Absence — Union Business

The Company, upon written request from the union, shall grant to the officers and
committees of the Union all necessary and reasonable leaves of absence to transact Union business,
provided reasonable notice shall be given and their seniority and all other rights with the Company
shall not be affected due to their absence. It is understood and agreed, however, that the Company
shall not be required to grant such leave of absence to any employee whose absence, in the opinion
of the Company, would interfere with the proper operation of its business. The Company shall also
have the right to recall any employee who has been granted a leave of absence, in the event an
emergency or for operational effectiveness shall, in the opinion of the Company, make such recall
necessary.

Union members who are excused from work for the conduct of Union business, and who are
not eligible for compensation by the Company for the time so spent, shall, upon request by the
Union, be compensated by the Company for straight-time work hours missed. The Union will
reimburse the Company for these hours upon proper notice. The Company’s obligation under this
section shall be suspended if, after thirty (30) calendar days from demand for proper reimbursement,
such reimbursement is not received by the Company. Any contested amount of reimbursement is all
that may be withheld by the Union to avoid the suspension of such obligation.

Union members’ absences from work for the conduct of Union business will be limited to
twenty (20) work days in a calendar year,

ARTICLE V

Exclusive Contract

During the life of this Agreement the Company will not enter into any contract with any
employee or group of employees, or with any other organization in the Company which would
supersede or modify the provisions of this Agreement, unless required to do so under the provisions
of the National Labor Relations Act or any of the amendments thereto.
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ARTICLE VI
No Discrimination, Interference or Intimidation of Employee by Company or Union

The Company further agrees that it will not interfere with, restrain or coerce employees
because of membership or lawful activity in the Union, nor will it by discrimination with respect to
hire, tenure or employment or any other term or condition of employment or in any manner attempt
to discourage membership in the Union.

The Union agrees that neither the Union nor any of its members will interfere with,
intimidate, restrain or coerce any employee in any manner whatsoever with respect to his right to
work or the free exercise of his own choice as to Union membership or non-union membership, and
further that there shall be no solicitation of employees for Union membership or dues on Company's
time or property, provided, however, that if any employee shall lease or rent his residence from
Company, then such residence shall not be considered as Company property for the purpose of this
paragraph.

Any claim of violation of any of the provisions of this Article, either by Company or Union,

shall constitute a complaint which shall be adjusted through the grievance procedure provided for in
Article [1I hereof.
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ARTICLE VII
Section 1 Probationary Period

The Company and the Union agree that it is necessary for the Company to hire additional
employees, in excess of the number needed from time to time for normal operation, for the purpose
of new construction work, unusual, seasonal or emergency maintenance or operating conditions, and
to train such employees for replacement of, or additional to, its regular personnel. All such
employees shall be classed as probationary employees until completion of ninety (90) days of
continuous employment, during which the employee works for the Company, and during said time
such employee shall acquire no seniority. Any employee, if still employed at the end of said ninety
(90) days period, shall either be released from employment by the Company or placed upon the
regular employee list, and if and when so placed upon the said regular employee list, his seniority
shall begin from the date of his original employment. There shall be no responsibility for
reemployment of probationary empioyees if they are laid off or released during said period of ninety
(90) days. However, any claim of personal prejudice or any claim of discrimination for Union
activity in connection with the layoff or release of probationary employees shall be considered and
decided through the grievance procedure provided for in Article Il hereof. Such claims must be
supported by written evidence at the time the complaint is filed.

Section 2 Temporary Employees

When students and others are hired for vacation replacements or other temporary needs, it is
agreed that their employment is temporary and will not exceed one hundred ten (110) working days.
These employees shall not accrue seniority.
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ARTICLE VIII
Section 1 Determination of Seniority

Region-wide seniority shall mean the aggregate years, months and days of work performed in
the bargaining unit by an employee on the job for this Company. However, for the purpose of this
Article VIII, region-wide seniority shall consist of (a) length of continuous service; (b) knowledge,
skill and ability; and (c) physical fitness. When knowledge, skill and ability and physical fitness are
relatively equal, length of continuous service shall govern. If any claim shall be made that any
promotion, demotion, transfer or increase or decrease in force, including layoff or reemployment
made by the Company, is due to discrimination, the dispute shall be settled under the grievance
procedure provided for in Article Il hereof.

Section 2 Seniority List

The Company will post a list of its employees' seniority records, including those now in the
military service, and give the Union a copy for checking for its correctness. 1If at the end of
thirty (30) days no dispute has arisen over this record, it shall stand as the official seniority list for
both the Company and the Union. Any employee whose name is hereafter added to the original
seniority lists may request correction of any inaccuracy which may exist in the listing, but such
listing shall be deemed conclusive in the case of any employee who does not request correction of
any claimed inaccuracy within one month following the original listing of his name.

An up-to-date seniority list shall be made available by the Company to the Union semi-
annually in May and November.

Section 3 Decrease or Increase of Working Force

Whenever the Company reduces its working force, employees shall be laid off in accordance
with and m inverse order of their seniority, viz; length of continuous service, knowledge, skill and
ability and physical fitness as provided in Section 1 hereof.

Whenever the Company increases its working force after a layoff, the employees shall be
returned to work in the inverse order in which they were laid off. No new employee shall be hired
for jobs covered by this Agreement before all laid off employees qualifying under Section 1 of this
Article shall have been offered the opportunity to return to work.

Each laid off employee shall keep the Company advised in writing of his correct mailing
address twice yearly and the mailing or telegraphing by the Company of notice that a job is available,
to the said address, shall be deemed sufficient compliance with any provision hereof with respect to
giving preference to said laid off employees.

Section 4 lL.oss of Seniority

Seniority shall be lost for the following reasons:

(a) By the employee voluntarily leaving the employ of the Company.

{b) By the discharge of an employee, if such discharge is not reversed through the
grievance procedure.

(c) By the failure of an employee, after a layoff, to report back to work within six (6)
days after being offered reemployment or to give a satisfactory reason to the

KU-IBEW CBA 11
1/6/2004



Company for further delay.

Section 5 Job Vacancies

In the event a vacancy occurs which, in the opinion of the Company, must be filled or a
new job 1s created; that is to say, when an employee quits or is discharged or is transferred from
one department or from one location to another, or is changed from one shift to another, or is
retired, or dies, the Company shall post a notice of such vacancy within five (5) working days
after the vacancy occurs, stating the maximum rate of pay, classification, shift and residence
requirements, if any, on all bulletin boards for a mmimum of five (5) working days before
permanently selecting the employee. If such notice is subsequently modified it shall remain
posted for a minimum of five (5) working days after such modification before the Company
permanently selects the employee. The Company will select the employee to fill the vacancy
within twenty (20) working days following its posting of said notice. Within five (5) working
days after the Company's Region Office receives a fully approved payroll authorization,
authorizing such action, the employee selected shall be placed on the job, and all other applicants
for the job will be advised in writing of the name of the selected applicant. When new jobs are
created or vacancies occur, said jobs or vacancies will be posted by the Company, as hereinabove
provided, and application must be made for the job during said period of five (5) working days.
The advice and recommendation of a board consisting of the employee's steward, a Business
Representative of the Union and not to exceed two employees having knowledge of the job
and/or qualifications of the bidders, selected by the steward and the Business Representative will
be considered in filling such vacancies, which board will meet with not more than four (4)
Company representatives, but such jobs may be filled by the Company temporarily until a
suitable person has been selected by the Company. In the event an employee makes an
application for a job vacancy posted in accordance with the provisions of this Article and is
selected to fill the vacancy, then refuses to accept that job, the Company shall not be obligated to
consider applications for other job vacancies, with the exception of a vacancy created by death,
from that employee for a period of six (6) months following the date of posting of the job
vacancy which was refused by the employee.

Any employee who successfully changes Line of Business through the bidding procedure can
not subsequently bid to another Line of Business for one (1) year.

Any employee hired during the term of this contract shall be barred from bidding to another
Line of Business for one (1) year from date of hire.

Section 6 Moving Expenses

A. When the permanent reporting location of an employee is changed (a) because of his
bidding into a permanent job vacancy under Article VIII, Section 5 of this Agreement, or, (b when
the Company requests and the employee consents to transfer to another location, or, (c) when the
Company requires the employee to transfer to another location, and the employee is required to move
his residence because of this change, the Company will pay a lump sum payment, net of taxes, equal
to:

o One (1) month’s base pay for renters
o Two (2) month’s base pay for home owners
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B. Asmuch advance notice as possible will be given the employee of the proposed change in
headquarters to give him sufficient time to arrange for new quarters in the new locality. Ifitis not
possible to give the employee reasonable notice of the proposed change in permanent headquarters,
and 1t 1s necessary for the employee to live in the new location until he can arrange to move, the
Company will pay his reasonable board and lodging expenses not to exceed one calendar month
unless otherwise agreed upon. Ifitis not possible to give such reasonable notice of the change, but it
is not necessary for the employee to live in the new location until he can arrange to move, the
Company will pay mileage at its standard rate for the mileage by which the distance from his present
residence to his new headquarters exceeds the distance to his old headquarters, not to exceed one
calendar month unless otherwise agreed upon.

C. The Company shall not be obligated to pay the moving expenses of (a) any employee who
has less than twelve (12) months of continuous service since last date of hire, or, (b} in the case of
any other employee, more than once in any period of twelve (12) consecutive months in connection

with that employee’s transfer to a new regular place of employment, unless (in either case) the move
is at the Company’s request.

Section 7 Employee Promotion, Qualifying Period

In the event an employee is promoted or transferred to a new job or a different classification,
he shali have one hundred twenty (120) days to qualify, and if he does not qualify within such period,
he shall be returned to his former classification or a classification of similar status, provided he is
qualified, consistent with his seniority and without loss of senlority; provided, however, that if
unusual circumstances prevent normal operating conditions on the job, the Company by agreement
with the Union may extend such one hundred twenty (120) days period accordingly. This section

shall not have application to employees promoted or transferred to Line Technician C or Service
Technician C.

Section 8 Leave of Absence

Employees may, for proper cause, be granted leave of absence up to thirty (30) days without
jeopardizing their seniority and by mutual agreement between the employees involved, the Union
and the Company, such period may be further extended.

Section 9 Absence from Duties

Upon prior arrangement with Company, employees shall be entitled to be absent from their
duties without pay not to exceed three (3) days per calendar year.

Section 10 Return to Work After Accident or Tlness

After a regular employee has recovered from accident or sickness and reports for work, he
shall be returned to his regular job, provided he is physically able and qualified to perform his job.
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Section 11 Handicapped Employees

Nothing in this Article shall be construed to diminish any rights an employee would
otherwise have under this Agreement, the Americans with Disabilities Act, the Workers’
Compensation Laws of Kentucky and Virginia or other applicable laws.

Section 12 Unexecused Absence from Job Grounds for Discharge

The absence of any employee from his regular shift of duty for a total of three times within
any three months' period without properly notifying the Company and without a reasonable and
satisfactory excuse may, at the Company's option, be grounds for discharge.

Section 13 Residence Requirements

(a) Line Technicians shall reside either (1) within the service territory of the technician’s

reporting location or (2) within thirty (30) road miles of that same reporting location.
Line Technicians, whose reporting location is changed by the Company, will not be
required to relocate.

(b) Service Technicians shall reside either (1) within the service territory of the office to
which the technician regularly reports or (2) within twenty (20) road miles of that
same reporting office.

(c) Employees mn Service or Line Technician positions as of the effective date of this
policy (August 1, 1992) who do not meet these residency requirements will not be
required to move. However, those Service or Line Technicians can not move any
further from their current reporting location than they now live.

(d) Line Technicians may transfer or bid to other positions within that line crew or to
another line crew at the same reporting location without having to move.

(e) Line Technicians described in paragraph (a) who transfer to Service Technician
positions described in paragraph (b), must meet the residency requirements set forth
in paragraph (b) even if the transfer does not involve a change in reporting location.

(H) Service or Line Technicians that transfer to a position at a different reporting location
than they now have must meet the residency requirements for that location.

Section 14 Maternity Leave

An employee on maternity leave (or otherwise absent by reason of pregnancy) may utilize any
accumulated paid sick leave in accordance with the Company's paid sick leave plan, and even if the
employee does not plan to return to work, accumulated paid sick leave may be utilized to the same
extent it could be if the employee applied for maternity leave.

An employee on maternity leave may remain on leave for a period equal to the time allowed
for non-work related illness or injury.

Upon return to work the employee will either be returned to the former job or placed in
another position in accordance with the practice in effect for employees returning from leave because
of sickness or injury. If the employee fails to return to work at or prior to the expiration of maternity

leave or refuses to take the position made available as above provided, her employment will
terminate.
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Section 15 Health & Safety

The Company and the Union recognize the need for a strong Health and Safety
Program for the benefit of all employees and the Company. The Union will cooperate in assisting
and maintaining the Company’s rules regarding health and safety. The Company recognizes the
interest of the Union in the health and safety of its members, and will give careful consideration to
any recommendations made by it.

The Company and the Union agree to a Joint Health and Safety Advisory Committee for the
purpose of reviewing, discussing and recommending new or revised safety and health rules and
procedures. The Commutiee shall be chaired by the Manager, Health and Safety, and shall meet
quarterly. This Committee shall consist of not more than two (2) members of the Company
and two (2) members of the Union. The Union representatives who shall attend a particular meeting
shall be made known to the Manager, Health and Safety not less than two (2) weeks prior to the date
established for the meeting. At the same time, the Union shall notify the Company of the subjects it
desires to address at the meeting.
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ARTICLE IX
Employees in the Armed Forces

Except as otherwise provided by law, if it should become necessary for an employee to leave
the service of the Company to serve in the Armed Forces of the United States, or should an employee
volunteer for service in any of the Armed Forces of the United States, the Company’s policy states
that it will provide support for employee’s military service obligations consistent with its obligations
under the Uniformed Services Employment and Reemployment Rights Act (USERRA) and any
applicable state and/or local laws. The Military Leave Policy applies to all LG&E Energy Corp. and
subsidiaries. Except as otherwise provided by law, this Article shall not apply to any employee who
re-enlists or otherwise extends his period of full-time military service beyond the period of time of
his military obligation to the United States.

ARTICLE X
Section 1 Holidays

The Company will permit as many of its employees as practicable to be absent from their
duties with regular pay on the following holidays: New Year's Day, Good Friday, Memonal Day,
Independence Day, Labor Day, Thanksgiving Day, the day after Thanksgiving, Christmas Eve and
Christmas Day. An employee's birthday shall be recognized as a holiday on the employee's actual
birthday or on a day during each calendar year mutually agreed upon between the employee and the
Company. A Personal Leave Day shall be recognized as a holiday in each calendar year on a day
mutually agreed upon between the employee and the Company.

Section 2

An employee scheduled to work on any of the above holidays shall be entitled, at his option,
either (a} upon the exercise of this option by notice to the Company before the end of the pay period
involved, to be paid at the rate of one and one-half (1-1/2) times his regular rate of pay for the hours
worked, or (b) to be absent from his duties with regular pay on a day to be mutually agreed upon
between the employee and the Company. An employee shail be paid at two (2) times his hourly wage
rate for all hours worked over eight (8) on a holiday.

This section shall not apply to employees called out for emergency work on one of the above
holidays, which shall be governed by the provisions of Section 6 of Article XII. Except in cases of
emergency, unscheduled absences of other employees, or with respect to an employee regularly
scheduled to work on a holiday, employees shall be notified three (3) working days in advance of
being required to work on a holiday.

Section 3 Work on Scheduled Off Days

Any employee who is required to work on his scheduled off day shall be paid time and a half
and shall not be denied continuing his regular shift of duties during the week.

Any employee who 1s required to work on his last consecutive off day shall be paid at two
(2) times his hourly wage rate, provided he worked at Icast four (4) hours on his previous off day.
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ARTICLE X1
Vacations

Effective January 1, 2000, eligible employees will earn vacation from date of hire based on
years of service in accordance with the following schedule:

Vacation Eamned Completed Years of Service Attained
During Calendar Year
5 days Maximum in year of hire
10 days Years 1-4
15 days Years 5-14
20 days Years 15-24
25 days Years 25 and above

Such employees on a forty (40) hour workweek shall be paid the equivalent of forty (40) hours at
their straight time hourly base rate of pay plus regular Shift Differential, if any, and any other regular
hourly payments, for each week of vacation. Such employees who normally work more than
twenty (20) but less than forty (40) hours per week (a part-time employee, should such be inciuded in
the bargaining unit during the life of this Agreement) shall be eligible for one-half the normal
vacation entitlement (earned/accrued).

Eligibility

A. To qualify for vacation in the following year, an employee must be active on the
payroll as of December 31. An exception to this requirement applies to those employees who are on
approved Family and Medical Leave.

B. An employee reinstated from inactive status shall become eligible for vacation based
on his or her anniversary date:

* Anemployee returning to work from January 1 through June 30 is eligible for
earned vacation during the calendar year. Such employee must work three 3)
continuous months before being eligible for vacation pay.

* An employee returning to work on or after July 1 is ineligible for vacation
during the calendar year.

C. Employees hired directly by the Company to fill temporary positions (not hired as
temporaries through contractors) who later become regular employees of the Company are eligible
for vacation accrual retroactive to the beginning of their temporary employment with the Company.

D. An employee hired between January | and June 30 is eligible for 5 days of vacation
during that calendar year. Such employee must work three (3) continuous months before being

eligible for vacation pay. An employee hired on or after July 1 is ineligible for vacation during the
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initial calendar year of employment. After the initial calendar year of employment, an employee can
take vacation effective January 1 or upon three (3) continuous months of active service, whichever is
later, based upon the above schedule.

E. Employees who are rehired as regular full time employees accrue vacation at the
same rate as when they left employment if they were employed for one year of continuous service
prior to separation and if the separation was for one year or less.

Scheduling of Vacations

A. Vacations, except in case of emergency (in which case special arrangements must be
made by the employee with his department head), shall be taken at least one work week at a time.

B. In the event that an employee doesn’t sign his weeks consecutively, the Company
will go to the next employee in seniority who will be entitled to sign for his vacation.

C. Heads of departments shall schedule vacations annually as soon as practicable afier
the beginning of the year. Subject to the need to maintain the necessary complement of employees at
all times, departmental employees shall have their choice of time for vacations in order of their
seniority.

D. At an employee’s request, an excused absence may be charged to vacation time to
which an employee 1s then entitled.

Accumulating Vacations

Vacation time may not be accumulated from one year to the next, and vacations earned as of
any January 1 must be liquidated by time off by December 31 of that same year, except that with the

responsible manager’s prior written approval, an employee may defer up to five days of vacation to
the following calendar year.

Vacation Pay at Separation

An employee who quits, dies, retires or is discharged on or after any January 1 and without
having received the vacation for which he became eligible upon such date, will be entitled to his
vacation pay upon termination of employment. Any such payment due an employee who has died
shall be made to the person designated as beneficiary on his group life coverage, if living, otherwise
to the employee's estate. No employee leaving the employment of the Company during any calendar
year shall be entitled to any vacation pay in the following year.

Pay in Lieu of Vacation

An employee with four weeks of vacation eligibility (including carry-over) may “sell back”
one week of vacation after they have taken two weeks of vacation and carried over one week. Payout
for such a week of worked vacation will occur in January of the following year.

Vacation During Illness, Disability, or Personal Leave of Absence

A. If an employee goes on paid sick leave or becomes unable to work because of
compensable occupational injury prior to the time his vacation is scheduled to commence, his

vacation will be rescheduled later in the year, except that an employee on paid sick leave or Short
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Term Disability may, at his option, cease receiving sick pay or Short Term Disability pay and take
his vacation as previously scheduled. The vacation of an employee who becomes ill or is injured
after working his last shift prior to vacation will not be rescheduled, and he will not be eligible for
any sick pay until such scheduled vacation has expired.

B. An employee on paid sick leave or Short Term Disability may, upon advance written
request, elect at the end of the calendar year to cease receiving sick pay or Short Term Disability pay
for any unused vacation period in order to avoid loss of vacation pay. An employee disabled as the
result of a compensable occupational injury or who is receiving long term disability insurance
payments at the end of a vacation year and is unable to work during any unused vacation period or
take pay in lieu of vacation within the parameters specified within this article, will not receive pay
for the vacation not taken, except as provided in Paragraph C below.

C. In the year in which an employee incurs an occupational injury or illness, after the
application of up to one week vacation carry-over as specified within this article, the employee shall
receive payment for any remaining unused vacation in an amount sufficient to make up the
difference between what the employee received from workers® compensation insurance or Short
Term Disability pay and the employee’s regular straight time wages assuming a 40-hour work week.

D. An employee will earn vacation during approved personal leaves of absence on a
prorated basis as follows:

¢ an employee on a PLOA of one full month to three full months will earn
75 percent vacation benefit for the following year, based upon the above
schedule; and

e an employee on a PLOA of four to six months will earn 50 percent vacation
benefit for the following year, based upon the above schedule.

Vacation at Retirement

Any employee who retires may elect to work during all weeks of any vacation to which he
may be entitled in the year of retirement, and for each such week of vacation worked, shall receive
with his final payroll check additional compensation in an amount computed on the same basis as is
then employed in computing the compensation paid to other employees who work during one week
of their vacation and take pay in lieu as specified within this article,
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ARTICLE XII

Section 1 Work Away from Headquarters, Travel on Company Time, Meals

(a) Whenever an employee is assigned duties distant from his regular place of employment,
he will be provided transportation or transportation expense between the assi gned job and his regular
place of employment or headquarters. If, in the opinion of his supervisor, it is impractical for the
employee to return daily to his regular place of employment, the Company will provide suitable
lodging and board near the place of such temporary employment. Except in cases of emergencies,
employees required to stay away from home overnight will be given notice as soon as possible but
not later than the day before. Under normal circumstances where employees are performing work
which is not of an emergency nature, a light-duty Company vehicle, which is adequate to provide
transportation, is assigned to the job and available, and the location of the work is within 50 road
miles distance from the place at which the employees regularly report to work, the employees will
not be required to stay out of town overnight, such travel to be on Company time. Employees who
are not notified that they are to work out of town the day before such work is to be performed will be
provided by the Company an additional $7.00 of compensation to be added to the employee's payroll
check as reimbursement for the purchase of the noon meal while performing such work. Employees
will be provided meals outside normal working hours during such work as provided under sections
1(b) and 1(c) of this Article XII.

(b) Whenever planned work or emergency work occurs which requires the employee or
employees to work before or beyond their normal hours to such an extent that it conflicts with or
interferes with their regular meal time, then in such cases the meal or meals will be paid for by the
Company.

(c) Whenever any employee or employees, after completing their normal working hours, are

called out for extra work because of emergency or service interruption and required to
work in excess of two (2) hours, then the Company will pay for meal or meals required.

Section 2 Work Away from Regular Place of Employment

No employee shall be required, except during emergencies, to stay away from his regular
place of employment or headquarters for a continuous period of more than two weeks.

Section 3 Travel Time

For each trip authorized by the Company, between the places of work assigned and the
regular place of work or headquarters, time required for travel shall be considered as time worked.

Section 4 Double Shift or Part Shift

Any employee who, after the completion of a regular shift of duty, is ordered to double shift,
or part shift, shall not be denied the privilege of continuing his regular shift during any work week.

Section 5 Temporary Transfer

No employee who is performing a regular job attained by virtue of seniority shall be
transferred by the Company to another location without the consent of the employee, except in case
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of temporary transfers not exceeding three months in duration or in case of emergency.

Section 6 Acting Supervisor

On a crew with three or more persons, whenever a regular supervisor in the classification of
Line Supervisor, Service Supervisor, Substation Supervisor, Shift Engineer, Chief Electrician or
Chief Meter Technician is on vacation or off the job for any cause, and another employee is ordered
by the person to whom such supervisor reports (or, in his absence, such person's supervisor) to
perform the work of a supervisor for eight (8) hours or more, the employee shall receive his regular
rate of pay or the rate of pay of the supervisor, whichever is higher, during the period that the
employee performs said work.

Section 7 Temporary Supervisor

When the Company combines two or more crews (to form a combined crew of four or more)
for a project, unless a Supervisor A is assigned to the resulting work group, a Supervisor B will be
temporarily promoted to Supervisor A for the period during which the crews are combined. Ifa crew
normally consisting of four or more men, including the Supervisor, is reduced to a crew consisting of
three men, including the Supervisor, the Supervisor A of that crew shall continue to receive the wage
of a Supervisor A as long as he continues in the position of Supervisor of that crew.

Section 8 Two-Person crew Premium

When two non-supervisory employees are assigned work to be performed without the
direction of a supervisor and the work involves the installation, maintenance or operation of electric
lines or equipment, the company may designate one of the employees to be in charge of the work to
be performed. The employee designated to be in charge shall be paid a $1.00 per hour premium over
their regular rate of pay.

Section 9 Temporary or Emergency Work in Lower Classification

An employee ordered to perform work for the convenience of the Company, temporarily or in
an emergency, in a lower classification, shall receive the rate of pay for the classification in which he
1s regularly employed.

Section 10 Furnishing of Tools

The Company will furnish all tools required by the employee for use in the performance of
his normal work.

Section 11 Wash up Period

Non-operating employees at the Pineville Generating Station will be allowed a five (5)
minute wash-up period just prior to their lunch break and a fifteen {15) minute clean-up period (tools
and locker room) just prior to the end of their shift. However, this provision shall not be interpreted
to permit employees to leave Company premises until the designated shift time is terminated.
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Section 12 Uniform Laundering

The Company will arrange uniform laundering for employees working out of their service territory
for extended periods.

ARTICLE X111
"Section 1 Normal Work Week

The normal work week of employees covered by this Agreement shall consist of five days of
eight hours each, Monday through Friday. Except during emergencies or during exiraordinary
circumstances, lunch hour shall not begin earlier than eleven (11:00) A.M. nor later than one (1:00)
P.M., local standard time.

The Substation Department crews and Meter Department personnel shall begin their workday
at 7:00 a.m. and end at 4:00 p.m. with one hour for lunch break. The tunch hour shall not begin
earlier than ten (10:00) a.m. nor later than twelve (12:00) noon, local standard time.

The Company may consider reasonable requests received from a majority of the members of
aservice crew to change the normal starting and quitting times, such decision to remain solely within
the Company’s discretion to exercise.

Section 2 Overtime, Rates of Pay

The wages of the aforesaid employees shall be computed on an hourly basis, equal to the
employees' hourly rate as provided in Article XTV hereof. The basic wage shall consist of forty hours
worked each week at the employee's hourly rate, and in addition to such basic wage, time and one-
half shall be paid for all hours worked in excess of ei ght hours within any twenty-four hour period, or
forty hours within a work week, whichever is greater, but in no case both; provided, however, said
additional payment for work in excess of eight hours in any twenty-four hour period shall not be paid
to any employee in a relief classification for work he performs while working his regular relief
schedule.

Section 3 Division of Overtime

- The Company will endeavor to divide overtime work, other than in an emergency, equally
among the employees regularly assigned to that kind of work. An employee who cannot be
contacted will not be charged with overtime which he would otherwise have worked. For overtime
groups at various locations who so desire, an overtime record will be posted on the appropriate
bulletin board.

Section 4 Overtime — Idle Holiday Counted as Time Worked

An idle holiday shall be counted as a day worked for determining weekly overtime.

Section 5 Pay Provisions for Change in Schedule and Partially Used Time

An employee who is scheduled or notified to report for work on a regular shift and does
report for work at the time specified without having been given actual notice of change of schedule,

shall receive full pay at his regular rate for his scheduled (non-overtime) hours on that day, even
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though idle or sent home early because of delay or shortage of materials or for other reasons beyond
his control. This provision shall not apply in the event that:

(a) Strikes or work stoppages by employees in the bargaining unit covered by this Agreement
in connection with labor disputes interfere with the conduct of normal operations; or

(b) An employee is not put to work or is released from work after having been put to work
either at his own request or due to his own fault.

Section 6 Call Out Time

Employees called out for emergency work shall receive a minimum of two (2) hours' pay at
one and one-half times their regular rate of pay for such work, except that if the employee begins
such emergency work after midnight, but prior to the regular starting time of the first day shift, he
shall be entitled to receive a minimum of three (3) hours’ pay at one and one-half times his regular
rate of pay for such work.

Employees called out for emergency work on a normal day off or on an observed Company
holiday will receive a minimum of three (3) hours’ pay at one and one-half times his regular rate of
pay for such work.

Section 7 Planned Overtime on Off Day

An employee scheduled for planned overtime work on a day which would be a scheduled off
day on his normal work schedule will receive a minimum of four (4) hours' pay at one and one-half
times his regular rate of pay. Employees shall not, in order to be entitled to the four hours' minimum,
be required to remain on the job for any longer than it takes to complete the planned work, including
any work related to or arising from the planned work. On three-day weekends, the Company will not
schedule planned overtime work on customer-owned facilities, except in the case of hospitals.

An employee making timely request may decline planned overtime; provided sufficient
employees regularly assigned to and qualified to perform the work are available and willing to work.

Section 8 Minimum Rest Period

When in the opinion of the Company, an employee has worked such any extended period of
time as to impair his effectiveness or present a hazard to his health or safety, or to the heaith and
safety of fellow employees, he may be required by the Company to leave work for a rest period of up
to eight (8) hours. After sixteen (16) continuous hours worked an employee may request and will be
granted a minimum rest period of eight (8) hours.

Such rest period shall be taken in its entirety unless the employee is requested and agrees to
return to work before the expiration of such cight (8) hour rest period. If such rest period overlaps
the employee’s regular hours on a regularly scheduled work day, the employee shall be paid at his
regular hourly rate of pay for the hours which overlap unless the rest period was initiated by the
empioyee in accordance with this policy. If the rest period ends within two (2) hours or less of the
end of the employee’s regularly scheduled shift, the employee may either return to work at his
regular hourly rate of pay or not return to work and forfeit the remaining hours in his shift.

Section 9 Continuous Hours Worked (Time and one-half)

All continnous hours worked after the end of the employee's last previous regular shift by an
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employee during periods which commence more than eight (8) hours prior to the employee's next
regularly scheduled starting time and continue into his regular hours on a regularly scheduled work
day shall be paid at one and one-half (1-1/2} times the employee's regular hourly rate of pay if the
employee completes his regular shift on such work day; provided, however, if the emergency
situation (or other cause for his presence outside his normal working hours) should end during the
employee's regularly scheduled shtft of duty, and he is offered the opportunity to leave work, he may
either leave work at that time (without loss of the time and one-half treatment for such continuous
hours worked) or complete the remainder of his regular shift at his regular hourly rate of pay. During
the continuation of an emergency situation as determined by the Company, for pay purposes, the
continuity of the employee's work shall not be considered to be broken by short breaks for meals,
refreshments, or rest periods authorized by his supervisor.

An employee who is called out for emergency work more than four (4) hours before his
regular starting time and who completes such work within two (2} hours of his regular starting time
and is thereafter released from duty, shall continue to be paid at the appropriate overtime rate until

his norma] starting time. He will be paid his normal straight-time rate of pay for working his normal
shift.

Section 10 Daylight Savings Time

An employee working a regularly stated schedule at the time the change is made to Daylight
Saving Time (normally in the spring) and who only actually works seven (7) hours instead of his
normal eight (8) because of the change shall receive pay for his normal eight (8) hours. An employee
working a regularly stated schedule at the time the change is made from Daylight Saving Time
(normally in the fall) and who actually works nine (9} hours because of the change, shall receive pay
at the established premium rate for the ninth (9th) hour.

Section 11 Continuous Hours Worked — (Double-time)

An employee who works more than sixteen (16) continuous hours shall be paid two (2) times
his hourly wage rate for all such hours worked.

Section 12 On-Call

Each employee who serves in a weekly On—Cali status will be paid seventy dollars ($70.00)
per week. If an employee works on service calls outside his normal scheduled workday during his
On-Call week, he will be paid for such time worked in accordance with Article XIII-Overtime.

If an employee serves in an On-Call status for service calls for less than one (1) week, he

will be paid one (1) hour’s pay at his appropriate overtime rate in addition to time spent on any
service calls for each day he serves in an On-Call status for service calls.

Section 13 Emergency Electric Restoration for Another Utility

An employee who performs emergency electric restoration work for another utility will be
paid one and one half (1'%) times his hourly rate for the first eight (8) hours worked in any one
day and two (2) times his hourly wage rate for all hours worked over eight (8) in any one day.
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This provision does not apply when such work is performed for any affiliated company of LG&E
Energy Corp. within the state of Kentucky.

KU-IBEW CBA 25
1/6/2004



ARTICLE X1V

Classification of Schedule “A”

It is agreed that wage rates for the several classifications of work shall be established in
accordance with the work classifications and progression schedule attached hereto and made a part
hereof, marked Schedule "A" for identification, and that the application thereof shall be in the
following manner: Whenever an employee is promoted to a classification having a higher starting
rate, he shall receive the starting rate of the new classification, or if such starting rate represents an
increase in pay of less than five cents (5¢) per hour, he shall receive the rate of the new classification
applicable (After One Year). In the event such employee is promoted to a new classification at a
higher rate than the starting rate, he shall progress as though he had already worked the period
required by the preceding steps of the classification.

An employee who successfully bids between the Line Technician C, Service Technician C,
Substation Technician C, or Meter Technician C classifications will retain the employee's rate and
time in progression steps.

Payroll periods will be on a bi-weekly basis with employees being paid every other Friday.
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ARTICLE XV

Section 1 Sick Leave, Group Insurance, Survivors Insurance, Service Annuity, Medical
Care Plan, Employee Savings Plan, Employee Assistance Program, Dependent Care
Assistance Plan, Dependent Life Insurance Plan

During the term of this Agreement the Company will provide the existing or no less favorable
sick leave, group life insurance, long-term disability insurance, retirement annuity and medical,
including post-retirement medical insurance benefits, dental assistance program, employee savings
plan, employee assistance program, dependent care assistance plan, and dependent life insurance
plan for members of the bargaining unit as are provided for other full time employees of the
Company. The details of such benefits shall be as specifically provided in master plan documents or
insurance contracts covering the terms of such plans. The Company will furnish identification cards
for medical purposes. The Company will furnish each employee annually the amount of
accumulated sick leave.

The Company will assume an increase of 4% in each year of the Contract in medical and
hospitalization expense per employee. To the extent this expense increases over 4% the employees
will absorb increases up to the next 4%. Should the total increase exceed 8%, the Company and the
employees will equally share in the balance of that expense.

Section 2 Funeral Leave

Funeral leave is paid for a maximum of five days for Immediate Family Members who
include: spouse, child, step-child, or parent or step-parent.

Funeral leave is paid for a maximum of three days for Other Family Members who include:
brother, sister, grandparents, grandchildren, parents-in-law, sons-in-law, daughters-in-law, spouses of
the employee’s brothers or sisters, employee’s spouse’s brothers, sisters, parents and grandparents,
step relations of the preceding, or any relative living with the employee.

Such days shall be consecutive work days and shall not extend beyond the day following the
funeral, except in the case of the death of an Immediate Family Member in which case such days
may extend to the second day following the funeral, and shall be conditioned on the employee’s
attendance at the funeral. Payment will not be made for any day during such three-day period on
which the employee would not otherwise work.

Employees will not be paid for unused funeral leave.

Should the employee need to be absent on a normal scheduled day or days, other than those
for which payment is provided above, the employee may elect to take such day or days as vacation
time, provided he is then entitled to sufficient vacation time which he has not utilized by time off or
for which he has not been paid.

Payment shall be made on the next pay day after receiving notice in writing from the

employee and (a) the name of the deceased person and relationship to the employee, and (b) the date
and location of the funeral.
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ARTICLE XVI1

Bulletin Boards for Union Use

At all places where the Company now has bulletin boards, the Company will in the exercise
of its discretion either furnish space on said bulletin boards or furnish nearby space upon which the
Union may erect its own bulletin boards, of a size not larger than the Company’s bulletin boards.

The Union agrees that 1t shall confine such posted notices to information concerning
Company-Union relations and matters of concern to Union members. The Union further agrees it
shall not post any notices that are derogatory or mflammatory in nature. All such notices shall be
submitted to the Manager Human Resources for review prior to posting,

KU-IBEW CBA 28
1/6/2004



ARTICLE XVII

No Discrimination

There shall be no discrimination in the administration of this Agreement with regard to race,
color, religion, national origin, age, sex, disability or veteran status.
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ARTICLE XVIII

Notice of: Changes, Modifications, or Terminations Effective Date, Termination
Date

Within the period of one hundred twenty (120) days prior to expiration date of Agreement,
either party hereto may request the other to meet for the purpose of negotiating modifications to this
Agreement or negotiating a new agreement, to become effective on the expiration of this Agreement.

The parties agree to meet within twenty (20) days of such request and to bargain in good faith
thereafter, as required by Section 8(a)(5), (b)(3) and (d), of the Labor Management Relations Act of
1947, as Amended.

This Agreement shall become effective as of the date set forth at the commencement hereof
and shall continue in full force and effect from that date until August 1, 2006, unless changed or
modified by mutual consent, and shall automatically be extended from year to year thereafter unless
either party at least sixty (60) days prtor to the expiration of this Agreement or any extension thereof
shall serve upon the other party written notice that the same shall not be renewed at the applicable
expiration date.

Notwithstanding the other provisions of this Article, the Company and the Union may
reopen the Wage Scale, of this agreement for the purpose of negotiating wage rates to become
effective August 1, 2004, and again reopen the wage scale of this agreement for the purpose of
negotiating wage rates to become effective August 1, 2005 provided that neither the Company nor
the Union may require the other to negotiate concemning any term other than the wage rates to be
effective August 1, 2004 or August 1, 2005. This Agreement will be reopened for such purposes only
if the Company or the Union actually delivers to the other, not later than July 1, 2004, written notice
of intent to reopen. Failing receipt by the Company or the Union, on the date specified, of such
written notice to reopen, this Agreement shall continue 1n full force and effect through August 1,
2006, and the wage rates in effect as of midnight July 31, 2004, shall continue in full force and effect
for the duration of the Agreement. If this Agreement is reopened in accordance with the provisions
of this paragraph, and the parties have not reached an agreement by midnight July 31, 2004, or 2005
as appropriate, this Agreement shall be suspended and the Company and the Union shall have the
same rights and obligations as they would have possessed had the Agreement expired, provided that
neither the Company nor the Union may require the other to negotiate concerning any term other
than the wage rates to be effective August 1, 2004 or August 1, 2005 as appropriate.

Service of the above notices on the Union shall be deemed sufficient by depositing the notice,
signed by the Corporate Manager Labor Relations of the Company, in the United States Mail,
registered or certified, and addressed to Local No. 2100, International Brotherhood of Electrical
Workers, AF1L.-CIO, 10400 Dixie Highway, Louisville, Kentucky 40272.

Service of the above notices on the Company shall be deemed sufficient by depositing the
notice, signed by a Business Manager of the Union, in the United States Mail, registered or certified,

and addressed to the Corporate labor relations manager, LG&E Energy Corp., 220 West Main, P.O.
Box 32020, Louisville, Kentucky 40232,
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IN TESTIMONY WHEREOF, Union and Company have caused their respective names to be
hereunto subscribed by their duly authorized officers and seven copies of this Agreement to be

executed, each to have the force and effect of an original, this day of
2003.

2

KENTUCKY UTILITIES COMPANY

Witness:
Vice President, Human Resources Manager Labor Relations
INTERNATIONAL BROTHERHOOD OF

ELECTRICAL WORKERS,
AFL-CIO LOCAL NO. 2100

President

Committee:
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SCHEDULE "A"

WAGE RATES, HOURLY RATED CLASSIFICATIONS EFFECTIVE JULY 27, 2003 APPLICABLE TO
LOCAL UNION 2100, INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, AFL-
Cl10, OF KENTUCKY UTILITIES COMPANY AND OLD DOMINION POWER COMPANY.

It is agreed that wage rates and applications thereof for the several classifications of work shall
be established in accordance with the following scheduie.

Any new employee, upon producing evidence satisfactory to the Company of previous
experience in the classification in which he is being employed shall be given credit for such
experience, except that he shall not start higher than the "After One Year" step, and in such event
shali receive the "After Two Years" step after one year's continuous employment. However, if after
employment, he demonstrates that he has the knowledge, skill and ability equivalent to that of an
employee who has had two (2) years' experience in the classification, be shall receive the "After Two
Years" step beginning with the first payroll period commencing after sixty (60) days of employment.

Any employee, other than a supervisor, who is designated by the Company to keep time of
crews and/or record of material used by the crews, shall, in addition to his regular wage, receive
$15.00 per month during the first year he is so designated, $20.00 per month during the second year,
and $30.00 per month thereafter as compensation for the satisfactory performance of these duties.

Any employee, other than a supervisor, who is designated by the Company to operate winch
truck used by crews shall receive six cents (6¢) per hour in addition to his regular rate.

Any employee, other than a supervisor, who is designated by the Company to keep time of
crews, and/or records of material used by crews, and who shall also be designated by Company to
operate winch truck used by crews, shall be paid both the monthly and hourly premiums set out in
the two preceding paragraphs in addition to his regular wage.

The following rates are applicable to all employees working normally on the day shift from
8:00 a.m. to 4:00 p.m.

To employees normally working on the second shift (generally 4:00 p.m. to 12:00 midnight),
add fifty cents (50¢) per hour to the following rates.

To employees normally working on the third shift (generally 12:00 midnight to 8:00 a.m.), and
to swing and relief shift employees, add sixty-seven cents (67¢) per hour to the following rates.

Employees who have been assigned a regular schedule of work which includes work on
Sunday pursuant to an approved payroll authorization specifying such schedule shall receive a
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Sunday work premium of ninety-five cents (95¢) per hour in addition to their straight time and shift
premium rates.
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 After Two

_ First Year After One _
Classification In Ye.'a'r n Y.e.a- ' m
S Classification Classification Classification
Chief Electrician $25.31 $26.73 $28.82
Chief Meter Technician $28.82 $28.82 $28.82
Technician $23.32 $24.60 $26.13
Semi — Skilled Technician $19.76 $20.60 $21.99
Laborer — General $14.26 $15.21 $16.20
Line Technician A $23.32 $24.60 $26.13
Line Technician B $19.76 $20.60 $21.99
Line Technician C $17.23 $18.27 $19.66
Meter Technician A $23.32 $24.60 $26.13
Meter Technician B $20.71 $21.68 $22.79
Meter Reader $19.76 $20.60 $21.99
QOperator, Coal Equipment $22.99 $24.32 $25.78
Unit Operator $26.20 $26.70 $27.16
Unit Operator Assistant $24.32 $24.95 $26.13
Line Supervisor B (Note 1) $27.37 $27.37 $27.37
Service Technician A $23.32 $24.60 $26.13
Service Technician B $19.76 $20.60 $21.99
Service Technician C $17.23 $18.27 $19.66
Shift Engineer $25.76 $27.02 $28.82
Substation Supervisor B $27.37 $27.37 $27.37
Substation Technician A $23.32 $24.60 $26.13
Substation Technician B $19.76 $20.60 $21.99
Trainee A (Note 2) $17.74 $17.74 $17.74
Trainee B (Note 3) $16.67 $16.67 $16.67
Service Specialist $10.66 $11.73 $12.79




Note 1 -

Note 2 -

Note 3 -

Applicable to supervisor of crews normally consisting of three employees, including the
supervisor.

Applicable to employees who have been selected for and are in training for Meter Reader,
Semi-Skilled Technician, Substation Technician B, or any other classification having a first
year hourly rate in excess of the Trainee A hourly rate. A trainee in this category will be
assigned to the classification for which he is training at the end of six (6) months, if he is
then qualified, or, if not, as soon thereafter as he becomes qualified.

Applicable to employees who have been selected for and are in training for Line or Service
Technician C, only. A trainee in this category will be assigned to the classification for
which he is in training at the end of six (6) months, if he is then qualified, or, if not, as he
becomes qualified.
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THIS AGREEMENT, made and entered into as of
the st day of August, 2001, by and between KENTUCKY
UTILITIES COMPANY, a Virginia and Kentucky
Corporation, with its principal offices and place of
business in Lexington, Fayette County, Kentucky (doing
business in Virginia as Old Dominion Power Company),
hereinafter referred to as the “Company,” party of the first
part,and LOCAL UNION NO. 2100, INTERNATIONAL,
BROTHERHOOD OF ELECTRICAL WORKERS, AFI -
- CIO, hereinafter referred to as the “Union,” party of the
second part.

WITNESSETH:

THAT WHEREAS, the parties hereto desire to
cooperate in the maintenance of just and equitable terms
and conditions of employment and to provide methods
for fair and peaceable adjustment of differences that may
arise between them and to promote harmony and
efficiency to the end that the Company and the Union
and the general public may mutually benefit; and

WHEREAS, the continuous operation of the
business of the Company.is essential to the public welfare
and it is, therefore, a recognized obligation on the part of
both the Company and the Union to maintain continuous
and dependable service, irrespective of any differences
which may occur at any time, it is mutually agreed by
said parties as follows: -



ARTICLE I

Section 1

The Company hereby recognizes the Union as the
exclusive bargaining agency for all its employees in its
Pineville and Norton Operations and will continoe to
recognize the Union for all matters pertaining to rates of
pay, hours of work and any and all conditions of
employment during the life of this contract, but excluding
without limitation all clerical employees, line supervisors
and substation supervisors and supervisors who have the
authority to hire and fire or recommend such action. This
Agreement is restricted entirely to said Pineville and
Norton Operations of the Company’s system and is
applicable only to the employees located within said
- Pineville and Norton Operations and within the
classifications referred to in Article XIV.

Section 2

All Kentucky employees of the Company covered
by this Agreement who on the date of execution of this
Agreement are members of the Union shall, as a condition
of continued employment, remain members for the term
of the Agreement to the extent of paying the periodic dues
uniformly required as a condition of retaining
membership. All Kentucky employees covered by this
Agreement who are hired after the date of execution of
this Agreement shall, as a condition of continued
employment, become members of the Union at the
completion of theif probationary period and remain
members for the term of this Agreement, to the extent of
paying the initiation fee (or reinstatement fee) and periodic
dues uniformly required as a condmon of acquiring or
retaining membership.

Section 3

The Company, where so authorized and directed by
an employee in writing upon an authorlzatlon form,
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meeting all requirements of law and approved by the
Company, will deduct from the wages of any and all
employees in its Pineville and Norton Operations for
whom the Union is bargaining agent, Union dues,
Initiation fees and lawful unit wide assessments in the
amounts authorized by each employee on one of the above
mentioned forms. This deduction shall be made as
designated by the employee on the approved form on the

- firstpay day of each month and remitted promptly to Local .

Union No. 2100, 10400 Dixie Highway, Louisville,
Kentucky 40272. All checks shall be made payable to
International Brotherhood of Electrical Workers, Local
No. 2100. Each remittance shall be accompanied by a
list setting forth the amount deducted and the names of
those from whom the deductions were made.

Section 4 : -

In the event there is an overcharge made in making
payroll deduction for dues, initiation fees and assessments, .
the Union shall be responsible for adjustment of such
claim, with the individual members. :

Section 5

Section 2 of this Article shall not apply to Virginia
employees. This Article is intended to comply with all
requirements and the provisions of applicable state and
federal law, and nothing herein contained shall require
the taking of any action in violation thereof; the Union
agrees to indemnify and save the Company harmless from™

any claim or liability arising out of any-action taken by-

the Company in compliance herewith. However, in the
event changes in the state and/or federal law should make

the application of Section 2 above lawful for Virginia

employees, then the provisions of said Section 2 shall
apply to said Virginia employees. '
Section 6

By reason of the nature of the bisiness of the -



Company it is essential, and is therefore agreed, that the
management of the Company and the supervision and
control of all operations and the directicn of the working
forces, including the right to relieve employees from duty
because of lack of work, or for just cause, the right to
hire, suspend, discharge for cause, promote, demote or
transfer employees and the right to operate the Company
should be, and is, vested in, and reserved to, the Company,
except as herein limited.

It is further agreed that in the interest of obtaining
improved service, better operations or lower costs, the
Company has the right to make changes in equipment,
operations, and the organization of work, including the
determination of job content, minimum requirements and

.. qualifications; and combine jobs, eliminate jobs, and

create new jobs, and it is understood that this is a proper
function of management.

The Company shall have the right to formulate and
enforce rules and regulations dealing with employee
conduct and work and safety, which are not in conflict
with this Agreement. The Company will notify the Union
office in writing at least fourteen (14) calendar days prior
to implementation of any new or revised rules or
regulations and shall meet to discuss such changes during
the fourteen (14) calendar day period if requested.

ARTICLE I

Sectionl - . i

Union pledges to Company the loyal, honest, -safe
and dependable service of all its members who perform
work under this Agreement..

The Company agrees not to lock out its employees
and the Union agrees that there shall be no slowdown,
sitdown, strike or other interference with or stoppage of
the work of the Company on the part of the Union or any
of its members, during the existence of this agreement.
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Although it is a recognized obligation on the part of
both the Company and the Union to cooperate in
maintaining a continuous and dependable public service, .
it shall not be a violaticn of this Agreement, nor cause for
discharge or disciplinary action, for an employee as an
individual matter to decline to cross a picket line at
premises other than premises of the Company where loss
of Company property or injury to the employee is
threatened. o

A duly identified and authorized representative of
the Union shall, upon due advance arrangement, be
granted access to Company premises for the purpose of
investigating problems with which he is properly
concerned in the administration of this Agreement. Union
activity as permitted herein does not include Union
business of an internal nature which does not involve the
Company.

- Section 2

(1) The Company currently and historically utilizes
outside contractors and subcontractors to supplement its
own work force. These outside contractors and
subcontractors are utilized primarily for the following
reasons: to meet emergency situations; to obtain
specialized services not readily available within the
Company’s work force; for purposes of business
expediency (time); and to enable the Company to render
service to its customers in the most efficient and
economical manner practicable. While the Company,
expectsthat a continuation of such outside contracting”
policies will be necessary for prudent and efficient
business operations during the life of this Agreement, the
Company agrees that it will not subcontract work normally
and usually performed by employees presently covered
by this Agreement for the purpose of eroding the -
bargaining unit. - - -



Additionally, the Company agrees taat except in an
emergency it will not subcontract the work involved in
the generation, transmission and distribution of electricity
of a type normally and usually performed by employees
in journeyman classifications or above when such
subconiracting would cause the layoff of, such employees
or affect their recall. It shall not be a violation of this
Agreement for the Company to continue subcontracting
in areas where there has been no reduction in force.

(2) 1If it becomes necessary for the Company to
contract out work of the type regularly and customarily
*.performed by employees covered hereby, it shall notify
the Union of such subcontracting and identify the type of
contractual agreement, probable duration of the contract
and the approximate number of employees involved in
the performance of the contract. However, nothing in
this article shall require the Company to assume
unreasonable or excessive costs in its operations.

(3) It is agreed that outside contractors will not
perform overtime work, normally performed by
employees covered by this Agreement, except in the
following circumstances and situations: where the
employees in the work area affected have been offered
the work; if an emergency exists and employees in the
work area affected by the emergency have been fully
utilized; or if it is necessary to have an equipment outage
for the contractor to complete the work he is performing.
It is not a violation of this Section for a contractor to
continue or complete-work on an overtime basis, provided
the contractor is responsible for that work during the
normal workweek. However, contractors will not be
called out to perform overtime work unless one of the
above three (3) exceptions has been met.

(4) The Company agrees that, others factors being
substantially equal (i.e. price, availability, qualifications
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etc.), contractors who employ union members will be
given preferred consideration. It is understood that this
provision in no way creates third party beneficiary status
for any individual or contractor.

Section 3

The Company agrees that the Collective Bargaining
Agreement between the parties will remain in full force
and effect for the specified duration regardless of any
change in the ownership of the Company. The Company
will include a provision, in any sales or merger agreement,
with any successor or assign, that will affirm and make
the continuation of the Collective Bargaining Agreement
a condition of the sale or merger of the Company.

ARTICLE T

Section 1 ,

In the event of a discharge or suspension of any
employee, the Company shall within forty-eight (48)
hours give the employee and Local No. 2100 at Louisville,
Kentucky, written notice thereof. If a written reprimand
is given to an employee a copy will also be given to the
Union. '

Section 2 L

In the event the Union or any discharged or
suspended employee shall fail to file a written grievance
within five (5) working days concerning the above
mentioned discharge or suspension, such discharge or
suspension shall be final. -

Section 3 . i

For adequate representation of the employee groups,”
there shall be a steward at the following locations:
Somerset, Kentucky, London, Kentucky, Pineville
‘Generating Station, FPineville, Kentucky, Harlan,
Kentucky, Pennington Gap, Virginia, and N orton, Virginia,
and as many assistant stewards as may be needed, the -
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names of all of whom shall be furnished to the Company.
It is undersiood an assistant steward will function only in
the absence of the steward. Itis agreed that the Company
will recognize the stewards as the official representatives
of the employee group covered by the terms of this
Agreement. (Therightisreserved by the Union to change
the stewards at will, provided that notice of any change is
immediately given to the Company.) No steward shall be
discriminated against by the Company because of his
faithful performance of his duties as steward.

Section 4 -

Should differences arise between the Company and
Union as to the meaning and/or application or the
observation and performance of any of the provisions of
this Agreement, the following shall be the procedure for
adjustment thereof, and any settlement reached in any step
of this procedure will be final:

(1) The employee and/or his steward shall first
bring the grievance to the attention of his immediate
SUpPErV1SOr. '

(2) If the grievance is not settled, it shall be reduced
to writing so as to describe the complaint, designate the
article and section of the contract which the aggrieved
party contends has been violated and state briefly the
events or actions which are alleged to be in violation of
the contract and which justify the complaint and shall be
presented by the aggrieved employee and/or his steward
to the employee’s immediate supervisor and the next level
of management or-the Pineville Generating Station
supervisor who did not participate at Step 1.

(3) If the matter is not satisfactorily disposed of
within three (3) working days, a Business Representative
of the Union shall be called in. The Business
Representative, the Steward, and such person or persons
as the Union may designate, shall meet with the
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appropriate manager and such person or persons the
Company may designate to make athorough investigation.
It is agreed that a fair and sincere effort shall be made to
reach a satisfactory adjustment or settlement of all matters
o presented within ten (10) working days after this
meeting. ,

(4) If the matter cannot be settled in the foregoing
manner, it is agreed that the Union may refer the grievance
to arbitration by giving notice to the Company in the
manner hereafter specified, provided that such notice is
given within forty-five (45) days after the occurrence of
the event or action upon which the grievance is based or -
within such time as the period for giving notice may be
extended by agreement of the parties in writing. If notice
is not given within such period, the grievance shall be
considered settled.

(5) The Union may refer a grievance which the
parties are unable to settle under the grievance procedure
to arbitration by delivering to the human resources
representative within the time specified in paragraph (4)
written notification that it desires to arbitrate the grievance.
The €ompany and the Union shall each appoint a
representative and such representatives shall seek
agreement as to the identity of a mutually acceptable
arbitrator. If they are unable to agree, the Company and
Union shall jointly request the American Arbitration
Association to provide a list of séven (7) qualified
(Nationa! Academy of Arbitrators member) arbitrators
who have training or experience in the subject of the
dispute in question. The representatives of the parties
shall either agree to an arbitrator on the list or select one
by each party alternating striking a name from the list
until cne name remains, either party may reject one list
per case. More than one grievance may be submitted to-
the same arbitrator if a multiple submission is acceptable _
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to both parties. The compensation and expenses of the
arbitrator shall be borne equally by the parties. The
compensation and expenses, it any, of witnesses and other
paiticipants in the arbitration shall be borne by the party
desiring or requesting their presence.

Section 5

The jurisdiction of the arbitrator shall be strictly
limited to the determination of disputes having to do with
the application of the provisions of the Agreement which
have been submitted to arbitration as provided herein. But
said arbitrator shall have no power to change any of the
provisions of the Agreement.

Section &

Grievances to be handled through the grievance
procedure shall be taken up at such time of day as will
least interfere with the regular working hours of the
employees involved. If the Company finds it more
convenient and practical to conduct such proceedings
during regular working hours, then Union grievance
representatives who are called from their regular duty will
be paid their regular wages as though they were on regular

duty.

ARTICLE 1Y

The Company, upon written request from the union,
shall grant to the officers and committees of the Union
all necessary and reasonable leaves of absence to transact
Union business, provided reasonable notice shall be given
and their seniority and all other rights with the Company
shall not be affected due to their absence. Itis understood
and agreed, however, that the Company shall not be
required to grant such leave of absence to any employee
whose absence, in the opinion of the Company, would
interfere with the proper operation of its business. The
Company shall also have the right to recall any employee
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who has been granted a leave of absence, in the event an
emergency or for cperational effectiveness shall, in the
opinion of the Company, make such recall necessary.
Union members who are excused {rom work for the
conduct of Union business, and who are not eligible for
compensation by the Company for the time so spent, shall,
upon request by the Union, be compensated by the

Company for straight-time work hours missed. The Union

will reimburse the Company for these hours upon proper
notice. The Company’s obligation under this section shall
be suspended if, after thirty (30) calendar days from
demand for proper reimbursement, such reimbursement
is not received by the Company. Any contested amount
of reimbursement is all that may.be withheld by the Union
to avoid the suspension of such obligation,

Union members’ absences from work for the conduct
of Union business will be limited to twenty (20) work
days in a calendar year.

ARTICLE VY _ :
During the life of this Agreement the Company will
not enter into any contract with any employee or group
of employees, or with any other organization in the
Company which would supersede or modify the
provisions of this Agreerent, unless required to do so
under the provisions of the National Labor Relations Act
or any of the amendments thereto. - -

= ARTICLEVI - _ °.
The Company further agrees that it will not interfere

with, restrain or coerce employees because of membership

or lawful activity in the Union, nor will it by
discrimination with respect to hire, tenure or employment
or any other term or condition of employment or in any .
manner attempt to discourage membership in the Union.
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The Union agrees that neither the Union nor any of
its members will interfere with, intimidate, restrain or
coerce any employee in any manner whatsoever with
respect to his right to work or the free exercise of his own
choice as to Union membership or non-union
membership, and further that there shall be no solicitation
of employees for Union membership or dues on
Company’s time or property, provided, however, that if .
any employee shall lease or rent his residence from
Company, then such residence shall not be considered as
Company property for the purpose of this paragraph.:

Any claim of violation of any of the provisions of
this Article, either by Company or Union, shall constitute
a complaint which shall be adjusted through the grievance
procedure provided for in Article II1 hereof.

ARTICLE VIi

Section 1

The Company and the Union agree that it is
necessary for the Company to hire additional employees,
in excess of the number needed from time to time for
normal operation, for the purpose of new construction
work, unusual, seasonal or emergency maintenance or
operating conditions, and to train such employees for
- replacement of, or additional to, its regular personnel. All
such employees shall be classed as probationary
employees until completion of sixty (60) days of
continuous employment, during which the employee
works for the Company, and during said time such
employee shall acquire no seniority. Any employee, if
still employed at the end of said sixty (60) days period,
shall either be released from employment by the Company
or placed upon the regular employee list, and if and when
so placed upon the said regular employee list, his seniority
shall begin from the date of his orniginal employment.
There shall be no responsibility for reemployment of
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probationary employees if they are laid off or released
during said period of sixty (60) days. However, any claim
of personal prejudice or any claim of discrimination for
Union activity in connection with the layoff or release of
probationary employees shall be considered and decided
through the grievance procedure provided for in Article
III hereof. Such claims must be supported by written
evidence at the time the complaint is filed.

Section 2

When students and others are hired for vacation
replacements or other temporary needs, it is agreed that
their employment is temporary and will not exceed one
hundred ten (1 10) working days. These employees shall
not accrue seniority.

ARTICLE VIII

Section 1

Region-wide seniority shall mean the aggregate
years, months and days of work performed in the
bargaining unit by an employee on the job for this
Company. However, for the purpose of this Article VIII,
region-wide seniority shall consist of (a) length of
continuous service; (b) knowledge, skill and ability; and
(c) physical fitness. When knowledge, skill and ability
and physical fitness are relatively equal, length of
continuous service shall govern. If any claim shall be
made that any promotion, demotion, transfer or increase
or decrease in force, including layoft.or reemployment
made by the Company, is due to discrimination, the
dispute shall be settled under the grievance procedure
provided for in Article III hereof. -

Section 2 _

The Company will post a list of its employees’
seniority records, including those now in the military
service, and give the Union a copy for checking for its.
correctness. If at the end of thirty (30) days no dispute
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has arisén over this record, it shall stand as the official
seniority list for both the Company and the Union. Any
employee whose name is hereafier added to the original
seniority lists may request correction of any inaccuracy
which may exist in the listing, but such listing shall be
deemed conclusive in the case of any employee who does
not request correction of any claimed inaccuracy within
one month following the original listing of his name.

An up-to-date seniority list shall be made available
by the Company to the Union semi-annually in May and
November.

Section 3

Whenever the Company reduces its working force, .

employees shall be laid off in accordance with and in
inverse order of their seniority, viz; length of continuous
service, knowledge, skill and ability and physical fitness
as provided in Section 1 hereof.

Whenever the Company increases its working force
after a layoff, the employees shall be returned to work in
the inverse order in which they were laid off. No new
employee shall be hired for jobs covered by this
Agreement before all 1aid off employees qualifying under
Section 1 of this Article shall have been offered the
opportunity to return to-work.

Each laid off employee shall keep the Company
advised in writing of his correct mailing address twice
yearly and the mailing or telegraphing by the Company
of notice that a job is available, to the said address, shall
be deemed sufficient compliance with any provision
hereof with respect to givinig preference to said laid off
employees.

Section 4

Seniority shall be lost for the following reasons:

(a) By theemployee voluntarily leaving the employ
of the Company.
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(b) By the discaarge of an employee, if such
discharge is not reversed through the grievance procedure.

(c) By the failure of an employee, after a layoff, to
report back to work within six (6) davs after being offered
reemployment or to give a satisfactory reason to the
Company for further delay.

Section 5

In the event a vacancy occurs which, in the opinion
of the Company, must be filled or a new job is created,;
that is to say, when an employee quits or is discharged or
is transferred from one department or from one location
to another, or is changed from one shift to another, or is
retired, or dies, the Company shall post a notice of such
vacancy within five (5) working days after the vacancy
occurs, stating the maximum rate of pay, classification,
shift and residence requirements, if any, on all bulletin
boards for a minimum of five (5) working days before
permanenily selecting the employee. If such notice is
subsequently modified it shall remain posted for a
minimum of five (5) working days after such modification
before the Company permanently selects the employee.
The Company will select the employee to fill the vacancy
within twenty (20) working days following its posting of
said notice. Within five (5) working days after the
Company’s Region Office or Pineville Generating Station
Office receives a fully approved payroll authorization,
-authorizing such action, the employee selected shall be
placed on the job, and all other applicants for the job will
be advised in writing of the name of the selected applicant.
When new jobs are created or vacancies occur, said jobs
or vacancies will be posted by the Company, as
hereinabove provided, and application must be made for
the job during said period of five (5) working days. The
advice and recommendation of a board consisting of the
employee’s steward, a Business Representative of the
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Union and not to exceed two employees having
knowledge of the job and/or qualifications of the bidders,
selected by the steward and the Business Representative
will be considered in filling such vacancies, which board
will meet with not more than four (4) Company
representatives, but such jobs may be filled by the
Company temporarily until a suitable person has been
selected by the Company. In the event an employee makes
an application for a job vacancy posted in accordance with
the provisions of this Article and is selected to fill the
vacancy, then refuses to accept that job, the Company
shall not be obligated to consider applications for other
job vacancies, with the exception of a vacancy created by
death, from that employee for a period of six (6) months
following the date of posting of the job vacancy which
was refused by the employee.

Any employee who successfully changes Line of
Business through the bidding procedure can not

subsequently bid to another Line of Business for the

duration of this contract.

Any employee hired during the term of this contract
shall be barred from bidding to another Line of Business
for three (3) years from date of hire.

Section 6

The Company shall not be obligated to pay the
moving expenses of (a) any employee who has less than
twelve (12) months of continuous employment since last
date of hire, or (b) in the case of any other employee,
more than once in any period of twelve (12) consecutive
months in connection with that employee’s transfer, in
the same classification, to a new regular place of
employment, unless (in either case) the move is at the
Company’s request.

Section 7

In the event an employee is promoted or transferred
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10 a new job or a different classification, he shall have
one hundred twenty (120) days to qualify, and if he does
not qualify within such period, he shall be returned to his
former classification or a classification of similar status,
provided he is qualified, consistent with his seniority and
without loss of seniority; provided, however, that if
unusual circumstances prevent normal operating
conditions on the job, the Company by agreement with
the Union may extend such one hundred twenty (120)
days period accordingly. This section shall not have
- application to employees promoted or transferred to Line
Technician C or Service Technician C.

Section § :

Employees may, for Proper cause, be granted leave
of absence up to thirty (30) days without Jjeopardizing
their seniority and by mutual agreement between the
employees involved, the Union and the Company, such
period may be further extended.

Section 9

Upon prior arrangement with Company, employees
shall be entitled to be absent from their duties without
pay not to exceed three (3) days per calendar year.

Section 10

After a regular employee has recovered from
accident or sickness and reports for work, he shall be
returned to his regular job, provided he is physically able
and qualified to perform his job. -

Section 11 . -

Néthing in this Article shall be constiued to diminish
any rights an employee would otherwise have under this
Agreement, the Americans with Disabilities Act, the
Workers” Compensation Laws of Kentucky and Virginia
or other applicable Iaws.

Section 12 : :

The absence of any employee from his regular shift .
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“of duty for a total of three times within any three months’
period without properly notifying the Company and
without a reasonable and satisfactory excuse may, at the
Company’s option, be grounds for discharge.

Section 13

(a)

(b)

(c)

(d)

()

®

Line Technicians shall reside either (1) within
the service territory of the technician’s reporting

location or (2) within twenty (20) road miles of

that same reporting location. Line Technicians,
whose reporting location is changed by the
Company, will not be required to relocate.
Service Technicians shali reside either (1) within
the service territory of the office to which the
technician regularly reports or (2) within twelve
(12) road miles of that same reporting office.
Employees in Service or Line Technician
positions as of the effective date of this policy
(August 1, 1992) who do not meet these
residency requirements will not be required to
move. However, those Service or Line
Technicians can not move any further from their
current reporting location than they now live.
Line Technicians may transfer or bid to other
positions within that line crew or to another line

- crew at the same reporting location without

having to move.

Line Technicians described in paragraph (a) who
transfer to Service Technician positions
described -in paragraph (b), must meet the
residency requirements set forth in paragraph (b)
even if the transfer does not involve a change in
reporting location. '

Service or Line Technicians that transfer to a

-position at a different reporting location than they

pow have must meet the residency requirements
for that location. - -
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Section 14 : _

An employze on maternity leave (or otherwise absent
by reason of pregnancy) may utilize any accumulated paid
sick leave in accordance with the Company’s paid sick
leave plan, and even if the employee does not plan to
return to work, accumulated paid sick leave may be
utilized to the same extent it could be if the employee
applied for maternity leave. :

An employee on maternity leave may remain on
leave for a period equal to the time allowed for non-work
related illness or injury.

Upon return to work the employee will either be
returned to the former job or placed in another position
in accordance with the practice in effect for employees
returning from leave because of sickness or injury. If the
employee fails to return to work at or prior to the
expiration of maternity leave or refuses to take the position
made available as above provided, her employment will
terminate.

Section 15

The Company and the Union recognize the need for
a strong Health and Safety Program for the benefit of all
employees and the Company. The Union will cooperate
in assisting and maintaining the Company’s rules
regarding health and safety. The Company recognizes
the interest of the Union in the health and safety of-its
members, and will give careful consideration to any
recommendations made by it. - . N

The Company and the Union agree to a Joint Health
and Safety Advisory Committee for the purpose of |
reviewing, discussing and recommending new or revised
safety and health rules and procedures. The Committee
shall be chaired by the Manager, Health and Safety, and
shall meet quarterly. This Committee shall consist of not_
more than two (2) members of the Company and two (2)-~
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members of the Union. The Union representatives who
shall attend a particular meeting shall be made known to
the Manager, Health and Safety not less than two (2)
weeks prior to the date established for the meeting. At
the same time, the Union shall notify the Company of the
subjects it desires to address at the meeting.

ARTICLE IX

Except as otherwise provided by law, if it should
become necessary for an employee to leave the service
of the Company to serve in the Armed Forces of the United
States, or should an employee volunteer for service in
any of the Armed Forces of the United States, then any
such employee shall retain and accrue his seniority during
such service, provided he returns to the employ of the
Company within ninety (90) calendar days after his
demobilization or release from the service, and provided
further that he is fit and competent and has received a
release or discharge under honorable conditions. A
reservist who is called to active duty as a result of
mobilization shall receive a supplement, for ninety (80)
days from being called, of the difference between military
pay and the employee’s base pay in effect prior to taking
leave under this article. If the employee’s family elects
to continue_dental coverage under the provisions of
COBRA, the Company will waive the premium for such
coverage up to twelve (12) months. Additionally, an
employee who participates in military summer camp or
short-term duty up to three (3)- weeks will receive a
supplement of the differenice between military pay and
the employee’s base pay. Except as otherwise provided
by law, this Article shall not apply to any employee who
re-enlists or otherwise extends his period of full-time
military service beyond the period of time of his military
obligation to the United States
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The employment s:atus of an employee shall not be
affected by his enlistment or patticipation in the civilian
components of military services, regardless of whether
such enlistment or participation is voluntary or mandatory.

ARTICLE X

Section 1

The Company will permit as many of its employees
as practicable to be absent from their duties with regular .
pay on the following holidays: New Year’s Day, Goad
Friday, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, the day after Thanksgiving, Christmas
Eve and Christmas Day. An employee’s birthday shall
be recognized as a holiday on the employee’s actual
birthday or on a day during each calendar year mutually
agreed upon between the employee and the Company. A
Personal Leave Day shall be recognized as a holiday in
each calendar year on a day mutually agreed upon between
the employee and the Company.

Section 2

An employee scheduled to work on any of the above
holidays shall be entitled, at his option, either (a) apon
the exercise of this option by notice to the Company before
the end of the pay period involved, to be paid at the rate
of one and one-half (1-1/2) times his regular rate of pay
for the hours worked, or (b) to be absent from his duties
with regular pay on a day to be mutually agreed upon
between the employee and the Company. An employee
shall be paid at two (2) times his hourly wage rate for all
hours worked over eight (8) on a holiday.

This section shall not apply to employees called out -
for emergency work on one of the above holidays, which
shall be governed by the provisions of Section 6 of Article
KIII. Exceptin cases of emergency, unscheduled absences
of other employees, or with respect-to an employee
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regularly scheduled to work on a holiday, employees shall
be notified three (3) working days in advance of being
required to work on a holiday.

Section 3

The Company will, whenever it is practical, arrange
its schedule for maintenance men so that said employee
can have one Saturday or Sunday off each thirty (30) days. .

Section4

Any employee who is required to work on his
scheduled off day shall be paid time and a half and shall
not be denied continuing his regular shift of duties during
the week.

Any employee who is required to work on his last
consecutive offday shall be paid at two (2) times his hourly
- wage rate, provided he worked at least four (4) hours on
his previous offday.

, ARTICLE XTI
Effective January 1, 2000, eligible employees will
earn vacation from date of hire based on years of service
in accordance with the following schedule:
Compieted Years of Service Attained

Vacation Earned During Calendar Year
5 days Maximum in year of hire
10 days ‘ Years 1-4
15 days Years 5-14
20 days - - ' - Years 15-24
25 days ) Years 25 and above

Such employees on a forty (40) hour workweek shall
be paid the equivalent of forty (40) hours at their straight
time hourly base rate of pay plus regular Shift Differential,
if any, and any other regular hourly payments, for each
week of vacation. Such employees who normally work
more than twenty (20) but less than forty (40) hours per
week (a part-time employee, should such be included in
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the bargaining unit during the life of this Agreement) shall
be eligible for one-half the normal vacation entitlement
(earned/accrued).

Eligibility

A. To qualify for vacation in the following year, an
employee must be active on the payroll as of December
31. An exception to this requirerent applies to those
employees who are on approved Family and Medical
Leave. "

B. Anemployee reinstated from inactive status shall
become eligible for vacation based on his or her
anniversary date:

> An employee returning to work from January 1

through June 30 is eligible for earned vacation
during the calendar vear. Such employee must
work three (3) continuous months before being
eligible for vacation pay.

* Anemployee returning to work on or after J uly 1

is ineligible for vacation during the calendar year.

C. Employees hired directly by the Company to
fill temporary positions (not hired as temporaries through
contractors) who later become regular employees of the
Company are eligible for vacation accrual retroactive to
the beginning of their temporary employment with the
Company. '

D.- Anemployee hired between January 1 and June
30 is eligible for 5 days of vacation during that calendar
year. Such employee must work three (3) continuous
months before being eligible for vacation pay. An
employee hired on or after July 1 is ineligible for vacation
during the initial calendar year of employment. After the
initial calendar year of employment, an employee can take
vacation effective January 1 or upon three (3) continuous
months of active service, whichever is later, based upon'
the above schedule. - -



E. Employees who are rehired as regular full time
employees accrue vacation at the same rate as when they
left employment if they were employed for one year of
continuous service prior to separation and if the separation
was for one year or less.

Scheduling of Vacations

A. Vacations, except in case of emergency (in
which case special arrangements must be made by the
employee with his department head), shall be taken at
least one work week at a time.

B. In the event that an employee doesn’t sign his
weeks consecutively, the Company will go to the next
employee in seniority who will be entitled to sign for his
vacation.

C. Heads of departments shall schedule vacations
annually as soon as practicable after the beginning of the
year. Subject to the need to maintain the necessary
complement of employees at all times, departmental
employees shall have their choice of time for vacations
in order of their seniority.

D. Atan employee’s request, an excused absence
may be charged to vacation time to which an employee is
then entitled.

Accumulating Vacations ,

Vacation time may not be accurnulated from one year
to the next, and vacations earned as of any January 1 must
be liquidated by time off by December 31 of that same
year, except that with the resporisible manager’s prior
written approval, an employee may defer up to five days
of vacation to the following calendar year.

Vacation Pay at Separation

An employee who quits, dies, retires or is discharged
on or after any January 1 and without having received the
vacation for which he became eligible upon such date,
will be entitled to his vacation pay upon termination of
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employment. Any such pavment due an employee who
has died shall be made 1o the person designated as
beneficiary on his group life coverage, if living, otherwise
to the employee’s estate. No employee leaving the
employment of the Company during any calendar year
shall be entitled to any vacation pay in the following year.

Pay in Lieu of Vacation '

An employee with four weeks of vacation eligibility
(including carry-over) may “sell back” one week of
vacation after they have taken two weeks of vacation and

carried over one week. Payout for such a week of worked
~ vacation will occur in January of the following year.

Vacation During Diness, Disability, or Personal
Leave of Absence _

A. If an employee goes on paid sick leave or
becomes unable to work because of compensable
occupational injury prior to the time his vacation is
scheduled to commence, his vacation will be rescheduled
later in the year, except that an employee on paid sick
leave or Short Term Disability may, at his option, cease
receiving sick pay or Short Term Disability pay and take
his vacation as previously scheduled. Theé vacation of an
employee who becomes ill or is injured after working his
last shift prior to vacation will not be rescheduled, and he
will not be eligible for any sick pay until such scheduled
vacation has expired.

B. . Anemployee on paid sick léave or Short Term
Disability may, upon advance written request, elect at the
end of the calendar year to cease receiving sick. pay or
Short Term Disability pay for any unused vacation period

in order to avoid loss of vacation pay. An employee -

disabled as the result of a compensable occupational injury
or who is receiving long term disability insurance

payments at the end of a vacation year and is unable to -

work during any unused vacation pericd or take pay in
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lieu of vacation within the parameters specified within
this article, will not recelve pay for the vacation not taken,
except as provided in Paragraph C below.

C. In the year in which an employee incurs an
occupational injury or illness, after the application of up
to one week vacation carry-over as specified within this
article, the employee shall receive payment for any

remaining unused vacation in an amount. sufficient to

make up the difference between what the employee
received from workers’ compensation insurance or Short
Termn Disability pay and the employee’s regular straight
time wages assuming a 40-hour work week. '

D. An employee will earn vacation during
approved personal leaves of absence on a prorated basis
as follows:

» an employee on a PLOA of one full month to
three full months will earn 75 percent vacation
benefit for the following year, based upon the
above schedule; and

* an employee on a PLOA of four to six months
will earn 50 percent vacation benefit for the
following year, based upon the above schedule.

Vacation at Retirement

Any employee who retires may elect to work during
all weeks of any vacation to which he may be entitled in
the year of retirement, and for each such week of vacation
worked, shall receive with his final payroll check
additional compensation in an amount computed on the
same basis as is then employed in computing the
compensation paid to other employees who work during
one week of their vacation and take pay in lieu as specified
within this article.




ARTICLE X1
Section 1 '
(a) Whenever an employee is assigned duties distant
from his regular place of employment, he will be provided
transportation or transportation expense between the
assigned job and his regular place of employment or
headquarters. If, in the opinion of his supervisor, it is
impractical for the employee to return daily to his regular
place of employment, the Company will provide suitable
lodging and board near the place of such temporary
employment. Exceptin cases of emergencies, employees
required to stay away from home overnight will be given
notice as soon as possible but not later than the day before.
Under normal circumstances where employees are
performing work which is not of an emergency nature, a
light-duty Company vehicle, which is adequate to provide
transportation, is assigned to the job and available, and
the location of the work is within 50 road miles distance
from the place at which the employees regularly report to
work, the employees will not be required to stay out of
town overnight, such travel to be on Company time.
Employees who are not notified that they are to work out
- of town the day before such work is to be performed will
'be provided by the Company an additional $7.00 of
compensation to be added to the employee’s payroll check
as reimbursement for the purchase of the noon meal while
performing such work. Employees will be provided meals
outside normal working hours during such work as
provided under sections 1(b) and 1(c) of this Article XII.
(b) Whenever planned work or emergency work
occurs which requires the employee or employees to work .
before or beyond their normal hours to such an extent
_that 1t conflicts with or interferes with their regular meal
time, then in such cases the meal or meals will be paid
for by the Company. - - - .



(c) Whenever any employee or employees, after
completing their normal working hours, are called out
for extra work because of emergency or service
“interruption and required to work in excess of two (2)
hours, then the Company will pay for meal or meals
required. |

Secticn 2 -

No employee shall be required, except during
emergencies, to stay away from his regular place of
employment or headquarters for a continuous period of
more than two weeks.

Section 3 '

For each trip authorized by the Company, between
the places of work assigned and the regular place of work
or headquarters, time required for travel shall be
" considered as time worked.

Section 4 ‘

Any employee who, after the completion of a regular
shift of duty, is ordered to double shift, or part shift, shall
not be denied the privilege of continuing his regular shift
during any work week.

Section 5

No employee who is performing a regular job
attained by virtue of seniority shall be transferred by the
Company to another location without the consent of the
employee, except in case of temporary transfers not
exceeding three months in duration or in case of
emergency.

Section 6

In the power plant, except as provided in Section 7
of this Article XII, any employee who performs
maintenance or production work in a higher classification,
as determined by his supervisor, for as much as six 8-
hour work shifts during eight consecutive work weeks
shall, if the Company and employee agree, be permanently
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moved into the higher classification and shall receive the
rate of pay of the higher classification as provided in the
progression schedule.

Section 7

On a crew with three or more persons, whenever a
regular supervisor in the classification of Line Supervisor,
Service Supervisor, Substation Supervisor, Shift Engineer,
Chief Electrician or Chief Meter Technician is on vacation
or off the job for any cause, and another employee is
ordered by the person to whom such SUpervisor reports
(or, in his absence, such person’s supervisor) to perform
the work of a supervisor for eight (8) hours or more, the
employee shall receive his regular rate of pay or the rate
of pay of the supervisor, whichever is higher, during the
pertod that the employee performs said work.

Section 8 _

~ When the Company combines two or more crews

(to form a combined crew of four or more) for a project,
unless a Supervisor A is assigned to the resulting work
group, a Supervisor B will be temporarily promoted to
Supervisor A for the period during which the crews are
combined. Ifa crew normally consisting of four or more
men, including the Supervisor, is reduced to a crew
- consisting of three men, including the Supervisor, the
Supervisor A of that crew shall continue to receive the-
wage of a Supervisor A as long as he continues in the
position of Supervisor of that crew. - ' -

Section 9 )

“When two non-supervisory employees are assigned
work to be performed without the direction of a supervisor
and the work involves the installation, maintenance or
operation of electric lines or equipment, the company may
designate one of the employees to be in charge of the
work to be performed. The employee designated to be in
charge shall be paid a $1.00 per hour premium over their
regular rate-of pay. - - =
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Section 10

An employee ordered to perform work for the
convenience of the Company, temporarily or in an
emergency, in a lower classification, shall receive the rate
of pay for the classification in which he is regularly
employed.

Section 11 =
The Company will furnish all tools required by the
employee for use in the performance of his normal work.
Sectiom 12
Nonoperating employees at the Pineville Generating
Station will be allowed a five (5) minute wash-up period
just prior to their lunch break and a fifteen (15) minute
clean-up period (tools and locker room) just prior to the
end of their shift.. However, this provision shall not be
interpreted to permit employees to leave Company
premises until the designated shift time is terminated.
Section 13
The Company will pay for laundering the following
~items of employees’ wearing apparel soiled in connection
with the operation or maintenance of the Pineville
Generating Station:
Coveralls
Overalls
. Overall Jackets
Work Shirts
" Work Trousers
The Company will not be responsible for dry
cleaning any employee’s clothing nor will it be responsible
for laundering other items of clothing, such as underwear,
T-shirts, socks, caps, gloves, towels, etc., nor for any
special service, such as clothing repairs, for which a
special charge is made. The Pineville Generating Station
Manager will arrange for the above service with a
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commercial laundry operating in the area in such a manner

as will insure satisfactory guality at reasonable cost.
The Company will arrange uniform laundering for

employees working out of town for extended periods.

ARTICLE

Section 1 '

The normal work week of employees covered by
this Agreement shall consist of five days of eight hours
each, Monday through Friday, except in the case of
Generating Station employees. Except during
emergencies or during extraordinary circumstances, lunch
hour shall not begin earlier than eleven (11:00) A.M. nor
later than one (1:00) PM., local standard time. This
provision shall not apply to employees working regularly
scheduled shifts at the generating station.

The Substation Department crews and Meter
Department personnel shall begin their workday at 7:00
a.m. and end at 4:00 p.m. with one hour for lunch break.
The lunch hour shall not begin earlier than ten (10:00)
a.m. nor later than twelve (12:00) noon, local standard
time. ‘

The Company may-consider reasonable requests
received from a majority of the members of a service crew

‘to change the normal starting and quitting times, such
decision to remain solely within the Company’s discretion
to exercise. - -

Section 2

The wages of the aforesaid employees shall bé.
computed on an hourly basis, equal to the employees’
hourly rate as provided in Article XIV hereof. The basic
wage shall consist of forty hours worked each week at
the employee’s hourly rate, and in addition to such basic
wage, time and cne-half shall be paid for all hours worked ,
in excess of eight hours within any twenty-four hour
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pericd, or forty hours within a work week, whichever is
greater, but in no case both; provided, however, said
additional payment for work in excess of eight hours in
any twenty-four hour period shall not be paid to any
employee in a relief classification for work he performs
while working his regular relief schedule.

Section 3

The Company will endeavor to divide overtime work,
other than in an emergency, equally among the employees
regularly assigned to that kind of work. An employee
who cannot be contacted will not be charged with overtime
which he would otherwise have worked. For overtime
groups at various locations who so desire, an overtime
record will be posted on the appropriate bulletin board.

Section 4 '

An idle holiday shall be counted as a day worked
- for determining weekly overtime.
Section 5
An employee who is scheduled or notified to report

for work on a regular shift and does report for work at the -

time specified without having been given actual notice of
change of schedule, shall receive full pay at his regular
rate for his scheduled (non-overtime) hours on that day,
even though idle or sent home early because of delay or
shortage of materials or for other reasons beyond his
control. Thisprovision shall not apply in the event that:

(a) Strikes or work stoppages by employees in the
bargaining unit covered by this Agreement in connection
with labor disputes interfere with the conduct of normal
operations; or :

(b) An employee is ot put to work or is released
from work after having been put to work either at his
own request or due to his own fault.

Section & , .

Employees called out for emergency work shall
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receive a minimum of two (2) hours’ pay at one and one-
halt times their regular rate of pay for such work, except
that if the employee begins such emergency work after
midnight, but prior to the regular starting time of the first
day shift, he shall be entitled to receive a minimum of
three (3) hours’ pay at one and one-ha!f times his regular
rate of pay for such work.

Employees called out for emergency work on a
normal day off or on an observed Company holiday will
receive a minimum of three (3) hours’ pay at one and
one-half times his regular rate of pay for such work.

Section 7

An employee scheduled for planned overtime work
on aday which would be a scheduled off day on his normal
work schedule will receive a minimum of four {4) hours’
pay at one and one-half times his regular rate of pay.
Employees shall not, in order to be entitled to the four
hours’ minimum, be required to remain on the job for
any longer than it takes to complete the planned work,
including any work related to or arising from the planned
work. On three-day weekends, the Company will not
schedule planned overtime work on customer-owned
facilities, except in the case of hospitals.

- An employee making timely request may decline
‘planned overtime; provided sufficient employees regularly
assigned to and qualified to perform the work are available
and willing to work. -

- Section 8 . .

-‘When in the opinion of the Company, an employee
has worked such an extended period of time as to impair
his effectiveness or present a hazard to his health or safety,
or to the health and safety of fellow employees, he may
be required by the Company to leave work for a rest period
of up to eight (8) hours. After sixteen (16) continuous
hours worked an employee may request and will be.
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granted a minimum rest period of eight (8) hours. Such
rest period shall be taken in its entirety unless the
employee is requested and agrees to return to work before
the expiration of such eight (8) hour rest period. If such
rest period overlaps the employee’s regular hours on a
regularly scheduled work day, the employee shall be paid
at his regular hourly rate of pay for the hours which
overlap unless the rest period was initiated by the
employee in accordance with this policy. If the rest period
ends within two (2) hours or less of the end of the
employee’s regularly scheduled shift, the employee may
either return to work at his regular hourly rate of pay or
not return to work and forfeit the remaining hours in his
shift.

Section 9

All continuous hours worked after the end of the
employee’s last previous regular shift by an employee
during periods which commence more than eight (8) hours
prior to the employee’s next regularly scheduled starting
time and continue into his regular hours on a regularly
scheduled work day shall be paid at one and one-half {1-
1/2) times the employee’s regular hourly rate of pay if
the employee completes his regular shift on such work
day; provided, however, if the emergency situation (or
other cause for his presence outside his normal working
hours) should end during the employee’s regularly
scheduled shift of duty, and he is offered the opportunity
to leave work, he-may either leave work at that time
(without loss of the time and one-half treatment for such
continuous hours worked) or complete the remainder of
his regular shift at his regular hourly rate of pay. During
the continuation of an emergency situation as determined
by the Company, for pay purposes, the continuity of the
employee’s work shall not be considered to be broken by
short breaks for meals, refreshments, or rest periods
authorized by his supervisor. - .
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Secticn 1D :

An employee working a regularly stated schedule at
the time the change is made to Daylight Saving Time
(normally in the spring) and who only actually works
seven (7} hours instead of his normal eight (8) because of
the change shall receive pay for his normal eight (8) hours.
An employee working a regularly stated schedule at the
time the change is made from Daylight Saving Time
(normally in the fall) and who actually works nine 9)
hours because of the change, shall receive pay at the
established premium rate for the ninth (9th) hour.

© Section 11 :

An employee who works more than sixteen (16)
continuous hours shall be paid two (2) times his hourly
wage rate for all such hours worked. '

Section 12

Each employee who serves in a weekly On—Call
status will be paid seventy dolars ($70.00) per week. If
an employee works on service calls outside his normal
scheduled workday during his On-Call week, he will be
paid for such time worked in accordance with Article XIII-
Overtime. ) ,

If an employee serves in an On-Call status for service
calls for less than one (1) week, he will be paid one (1)
hour’s pay at his appropriate overtime rate in addition to
time spent on any service calls for each day he serves in
an On-Call status for service calls. - -.

Section 13 .

An employee who performs emergency electric
restoration work for another utility will be paid one and
one half (1-1/2) times his hourly rate for the first eight -
(8) hours hour worked in any one day and two (2) times
his hourly wage rate for all hours worked over eight (8)
in any one day. This provision does not apply when such -
work is performed for any affiliated company of LG&E
Energy Corp: within the state of Kentucky. T

35



ARTICLE X1V

It is agreed that wage rates for the several
classifications of work shall be established in accordance
with the work classifications and progression schedule
attached hereto and made a part herecf, marked Schedule
“A” foridentification, and that the application thereof shall
be in the following manner: Whenever an employee is
promoted to a classification having a higher starting rate,
he shall receive the starting rate of the new classification,
or if such starting rate represents an increase in pay of
less than five cents (5¢) per hour, he shall receive the rate
of the new classification applicable (After One Year). In
the event such employee is promoted to a new
classification at a higher rate than the starting rate, he
shall progress as though he had already worked the period
required by the preceding steps of the classification.

An employee who successfully bids between the
Line Technician C, Service Technician C, Substation

Technician C, or Meter Technician C classifications will -

retain the employee’s rate and time in progression steps.
Payroll periods will be on a bi-weekly basis with
employees being paid every other Friday.

ARTICLE XV

Section 1 :

During the term of this Agreement the Company will
provide the existing or no less favorable sick leave, group
life insurance, long-term disability insurance, retirement
annuity and medical, including post-retirement medical
insurance benefits, dental assistance program, employee
savings plan, employee assistance program, dependent
care assistance plan, and dependent life insurance plan
for members of the bargaining unit as are provided for
other full time employees of the Company. The details of
such benefits shall be as specifically provided in master
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plen documents or insurance contracts covering the terms
of such plans. (A) Payments for.such benefits must be
deductible as business expenses or contributions to a
qualified plan, and (B) benefits provided through an
insurance carrier shall be those provided by the policy or
contract and such coverage must continue to be available
from the same or another carrier on a reasonable basis. If
occasion to change or discontinue any such benefits should
arise under clause (A) or (B), the Company will notify
the Union and the parties will promptly enter into
negotiations as to the benefits to be changed or substituted.
The Company will furnish identification cards for medical
purposes. The Company will furnish each employee
annually the amount of accumulated sick leave.

The Company will assume an increase of 4% in each
year of the Contract in medical and hospitalization
expense per employee. To the extent this expense
increases over 4% the employees will absorb increases
up to the next 4%. Should the total increase exceed 8%,
the Company and the employees will equally share in the
balance of that expense. :

With respect to medical benefits, to the extent that
individual plan premiiims exceed the Company’s
contribution, the employees will contribute the additional
cost of premiums according to the plan they select.
Contributions will be made monthly on a pre-tax basis.

A representative of this union will participate on a
Joint Health Care Task Force which will meet biannually
to review trends in health care, review current Company
Medical benefit plans, and make cost containment
recommendations. The joint Health Care Task Force will -
also be charged with the responsibility of recommending
changes, including plan design changes and increases in
co-pays on doctor visits and prescriptions. The task force
will establish their priority as avoiding future increases
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in employee contributions to the extent practicable while
maintaining the current quality of coverage. However,
the Company retains the right in its sole discretion to
* modify the terms, conditions and level of benefits under
these medical plans, afier offering to meet and discuss
such changes with the union, so long as benefits for
employees covered by this Agreement are the same as
provided to other full-time employees of the Company.

Section 2

Funeral leave is paid for a maximum of five days for
Immediate Family Members who include: spouse, child,
step-child, or parent or step-parent. 7

Funeral leave is paid for a maximum of three days
for Other Family Members who include: brother, sister,

- grandparents, grandchildren, parents-in-law, sons-in-law,

daughters-in-law, spouses of the employee’s brothers or
sisters, employee’s spouse’s brothers, sisters, parents and
grandparents, step relations of the preceding, or any
relative living with the employee. '

Such days shall be consecutive work days and shall
not extend beyond the day following the funeral, except
in the case of the death of an Immediate Family Member
in which case such days may extend to the second day
following the funeral, and shall be conditioned on the
employee’s attendance at the funeral. Payment will not
be made for any day during such three-day period on
which the employee would not otherwise work.

Employees will not be paid for unused funeral leave.

Should the employee need to be absent on a normal
scheduled day or days, other than those for which payment
is provided above, the employee may elect to take such
day or days as vacation time, provided he is then entitled
to sufficient vacation time which he has not utilized by
time off or for which he has not been paid.

Payment shall be made on the next pay day after
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receiving notice in writing from the employee and (a) the
name of the deceased person and relationship to the
-employee, and (b) the date and location of the funeral.

ARTICLE XVI
- At all places where the Company now has bulletin
boards, the Company will in the exercise of its discretion
either furnish space on said bulletin boards or furnish
nearby space upon which the Union may erect its own
bulletin boards, of a size not larger than the Company’s
bulletin boards. '

The Union agrees that it shall confine such posted
notices to information concerning Company-Union
relations and matters of concern to Union members. The
Union further agrees it shall not post any notices that are
derogatory or inflammatory in nature. All such notices
shall be submitted to the Manager Human Resources for
review prior to posting.

ARTICLE XVII
There shall be no discrimination in the administration
of this Agreement with regard to race, color, religion,
national origin, age, sex, disability or veteran status,

ARTICLE XV :

Within the period of one hundred twenty (120) day
prior to expiration date of Agreement, either party hereto
may request the other to meet for the purpose of
negotiating modifications to this Agreement or negotiating
a new.agreement, to become effective on the expiration -
of this Agreement. The parties agree to meet within
twenty (20) days of such request and to bargain in good
faith thereafter, as required by Section 8(a)(5), (b)(3) and
(d), of the Labor Management Relations Act of 1947, as
Amended. '

This Agreement shall become effective as of the date .
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set forth at the commencement hereof and shall continue
in full force and effect trom that date until August 1, 2003,
unless changed or modified by mutual consent, and shall
automatically be extended from year to year thereafter
unless either party at least sixty (60) days prior to the
expiration of this Agreement or any extension thereof shall
serve upon the other party written notice that the same
shall not be renewed at the applicable expiration date.

Notwithstanding the other provisions of this Article,
the Company and the Union may reopen the Wage Scale,
of this agreement for the purpose of negotiating wage
rates to become effective August 1, 2002, provided that
neither the Company nor the Union may require the other
to negotiate concerning any term other than the wage rates
" to be effective August 1, 2002. This Agreement will be
reopened for such purposes only if the Company or the
Union actually delivers to the other, not later than July 1,
2002, written notice of intent to reopen. Failing receipt
by the Company or the Union, on the date specified, of
such written notice to reopen, this Agreement shall
continue in full force and effect through August 1, 2003,
and the wage rates in effect as of midnight July 31, 2002,
shall continue in full force and effect for the duration of
the Agreement. If this Agreement is reopened in.
accordance with the provisions of this paragraph, and the
parties have not reached an agreement by midnight July
31, 2002, this Agreement shall be suspended and the
Company and the Union shall have the same rights and
obligations as they -would have possessed had the
Agreement expired, provided that neither the Company
nor the Union may require the other to negotiate
concerning any term other than the wage rates to be

effective August 1, 2002.

Service of the above notices on the Umon shall be

deemed sufficient by depositing, the notice, signed by the
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Corporate labor relations manager of the Company, in
the United States Mail, registered or certified, and
addressed to Local No. 2100, International Brotherhood
of Electrical Workers, AFL-CIO, 10400 Dixie Highway,
Louisville, Kentucky 40272.

Service of the above notices on the Company shall
be deemed sufficient by depositing the notice, signed by
a Business Manager of the Union, in the United States
Mail, registered or certified, and addressed to the
Corporate labor relations manager, LG&E Energy Corp.,
220 West Main, P.O. Box 32020, Louisville, Kentucky
40232.° o
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INTESTIMONY WHEREQF, Union and Company
have caused their respective names to be hereunto
subscribed by their duly authorized officers and seven
copies of this Agreement to be executed, each to have the

force and effect of an original, this 247 day of
Ol tle , 2001.

KENTUCKY UTILITIES COMPANY

Witness:

ScmorVP and CAO - Human Resglirce Manager

INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS,
AFL-CIO LOCAL NO. 2100

//%m// o

‘Business Manager

Committee;
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SCHEDULE “A”

WAGE RATES, HOURLY RATED
CLASSIFICATIONS EFFECTIVE JULY 29, 2001
APPLICABLE TO LOCAL UNION 2100,
INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS, AFL-CIO, OF KENTUCKY
UTILITIES COMPANY AND OLD DOMINION
POWER COMPANY.

It is agreed that wage rates and applications thereof
for the several classifications of work shall be established
in accordance with the following schedule.

Any new employee, upon producing evidence
satisfactory to the Company of previous experience in
the classification in which he is being employed shall be
given credit for such experience, except that he shall not
start higher than the “After One Year” step, and in such
event shall receive the “After Two Years” step after one
year’s continuous employment. However, if after
employment, he demonstrates that he has the knowledge,
skill and ability equivalent to that of an employee who
has had two (2) years’ experience in the classification, he
shall receive the “After Two Years” step beginning with
the first payroll period commencing after sixty (60) days
of employment. )

Any employee, other than a supervisor, who is
designated by the Company to keep time of crews and/or
record of material used by the crews, shall, in addition to-
his regular wage, receive $15.00 per month during the
first year he is so designated, $20.00 per month during -
the second year, and $30.00 per month thereafter as
cempensation for the satisfactory performance of these
duties. : :

Any employee, other than a supervisor, who is ~

designated by the Company to operate winch truck used -
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by crews shall receive six cents (6¢) per hour in addition
to his regular rate.

Any employee, other than a supervisor, who is
designated by the Company to keep time of crews, and/
- or records of material used by crews, and who shall also
be designated by Company to operate winch truck used
by crews, shall be paid both the monthly and hourly
premiums set out in the two preceding paragraphs in
addition to his regular wage.

The following rates are applicable to all employees
working normally on the day shift from 8:00 a.m. to 4:00
p-m.

To employees normally working on the second shift
(generally 4:00 p.m. to 12:00 midnight), add fifty cents
(50¢) per hour to the following rates.

To employees normally working on the third shift
(generally 12:00 midnight to 8:00 a.m.), and to swing
and relief shift employees, add sixty-seven cents (67¢)
per hour to the following rates.

Employees who have been assigned a regular
schedule of work which includes work on Sunday
pursuant to an approved payroll authorization specifying
such schedule shall receive a Sunday work premium of
ninety-five cents (95¢) per hour in addition to their straight
time and shift premium rates. :
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WAGE SCALE
First Year After One After Two

In Year In Years In

Classification Classification Classification Classification
Chief Electrician $23.74 $25.07 $27.03
Chief Meter Technician  $27.03 $27.03 $27.03
Technician $21.87 $23.07 $24.51
Semi - Skilled Technician $18.53 $19.32 $20.63
Laborer — General $13.37 $14.27 $15.20
* Line Technician A $21.87 $23.07 $24.51
Line Technician B $518.53 $19.32 $20.63
Line Technician C §16.16  $17.14 $18.44
Meter Technician A $21.87  $23.07 $24.51
Meter Technician B $19.42 $20.34 $21.38
Meter Reader $18.53 $19.32 $20.63
Operator, Coal Equipment $21.56 $22 81 $24.18
Unit Operator $24.58 $25.04 $25.48
Uit Operator Assistant  $22.81 $23.40 $24.51

Line Supervisor B (Note 19$25.67 . $25.67 $25.67
Service Technician A $21.87 $23.07 $24.51
Service Technician B $18.53 $19.32 $20.63
Service Technician C $16.16 $17.14 $18.44
Shift Engineer $24.16 $25.34 $27.03 -
Substation Supervisor B $25.67 $25.67 $25.67
Substation Technician A $21.87  $23.07 $24.51
Substation Technician B~ $18.53 $19.32 $20.63

Trainee A (Note 2) $16.64 $16.64 $16.64
Trainee B (Note 3) $15.63 $15.63 $15.63

Service Specialist $10.00 $11.00 $12.00
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Note 1 -

Note 2 -

Note 3 -

Applicable to supervisor of crews normally consisting of
three employees, including the supervisor.
Applicable to employees who have been selected for and

- are in training for Meter Reader, Semi-Skilled Technician,

Substation Technician B, or any other classification having
a first year hourly rate in excess of the Trainee A hourly
rate. A trainee in this category will be assigned to the
classification for which he is training at the'end of six (6)
months, if he is then qualified, or, if not, as soon thereafter
as he becomes qualified. '

Applicable to employees who have been selected for and
are in training for Line or Service Technician C, only. A
trainee in this category will be assigned to the classification
for which he is in training at the end of six (6) months, if
hé is then qualified, or, if not, as he becomes qualified.
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AGREEMENT

THIS AGREEMENT entere(:l into this 1st day of August, 2002, by and between EARLINGTON
OPERATIONS, AREAS 1 (PARKWAY) AND 2 (GREEN RIVER) OF KENTUCKY
UTILITIES COMPANY (hereinafter called "Company") and the UNITED STEELWORKERS
OF AMERICA, AFL-CIO-CLC (hereinafter called "Union"). Except as otherwise expressly
provided herein the provisions of this Agreement shall be effective as of August 1, 2002,
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ARTICLE 1
PURPOSE AND INTENT

1.1 Purpose and Intent

It is the purpose and intent of the parties to set forth herein the agreement between the parties
covering rates of pay, hours of work and conditions of employment for employees in the unit for which
the Union has been certified by the National Labor Relations Board as exclusive bargaining
representative; to promote harmonious industrial and economic relationships between the Company
and its employees in an atmosphere of mutual respect and understanding to the end that there shall be
no interruption of, interference with, or impeding of work during the life of this Agreement, and to

provide procedures for the equitable adjustment of grievances.

1.2 Periodic Meetings

Upon mutual agreement, the parties agree to meet on the reasonable request of either party at
times which should be least disruptive to the Company's operations. Such meeting shall not be for the
purpose of conducting collective bargaining negotiations but shall be for the sole purpose of appraising
any problem which may have arisen in the application, administration or interpretation of this
Agreement or of the problems of general concern to either party. Therefore, such meeting shall not
modify, add to, or detract from the provisions of this Agreement. If such meeting is requested by the

Company, it will pay employees for time lost.




ARTICLE 11
SCOPE OF AGREEMENT

2.1 Recognition

The Company hereby recognizes the Union as exclusive representative for the purpose of

collective bargaining with respect to rates of pay, wages, hours of employment and other conditions of

employment for employees in its Earlington Operations, Areasl (Parkway) and 2 (Green River),

included in the unit for which the Union has been certified by the National Labor Relations.Board on
September 17, 1976, in Case No. 9-RC-1 1595, namely:

All production and maintenance employees of the Employer employed in the Employer's
Earlington Operations, Areas 1 (Parkway) and 2 {Green River), including servicemen, linemen,
metermen, patrolmen, chief clectricians, groundmen and truck drivers, but, excluding business
development and home demonstration employecs, right-of-way solicitors, shift engineers, line
foremen A, service foremen A, line foremen B, service foremen B, the chief electricians
employed at the Green River Generating Station, the chief mechanic, the coal yard foreman, the
chernist, and assistant chemist, all engineering and professional employees, office clerical
employees, guards and supervisors. The Term "supervisor" means any individual having
authority, in the interest of the employer, to hire, transfer, suspend, lay off, recall, promote,
discharge, assign, reward, or discipline other employees, or responsibly to direct them, or to
adjust their grievances, or effectively to recommend such action, if in connection with the
foregoing the exercise of such authority is not of a merely routine or clerical nature, but requires

the use of independent judgment.

The Company also recognizes the Union as the collective bargaining agent for the employees of

new plants built or new service areas cstablished, whose operations are consolidated with the

operations of the Earlington Operations, Areas 1 (Parkway) and 2 (Green River) and who perform the

same classifications or nature of work as those employees covered by this Agreement.

The employees in such bargaining unit and represented by the Union and covered by this

Agreement are hereinafter referred to as "employees" or individually as "employee."



The Union makes this Agreement in its capacity as exclusive bargaining representative of
the employees. As the representative of the employees, the Union may process grievances through
grievance procedure, including arbitration, in accordance with the provisions of this Agreement, or

adjust or settle the same.
2.2 No Discrimination

There shall be no discrimination in the administration of this Agreement with regard to race,
color, religion, national origin, age, sex, disability, veteran status, or because of the exercise by an
employee of his rights as a member of the Union. The terms "he" or "his" as used in this Agreement

shall apply to both male and female employees.
2.3 Contracting Out

It is agreed that the Company has historically from time to time contracted out work, examples of
which are set forth below, which practice may continue. The Company agrees, however, that except
for work historically contracted out, and work of a similar 'nature, it will not subcontract any work
historically and principally performed by employees covered by this Agreement as a part of their
normal duties if such subcontracting shall cause the reduction of schedule of employees qualified to
perform the work. Such work which the Company has historically contracted out includes but is not

necessarily limited to:

Blacktopping
Sandblasting and metal spraying
Acid clean boilers
Non-destructive testing (turbine equipment and boiler tubing, generators)
Painting
Insulating
Tree trimming
Conveyor belt vulcanizing
Unloading frozen coal
Railroad track maintenance and repair
Large vacuum equipment, removal of fly ash, etc.
Construction work:
Foundation work
Piping installation
Earth moving equipment and river dredging
Unloading and/or erecting heavy equipment
Electrical contracts (new construction)
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Service Engineers:

Turbine overhaul supervision

Safety valve maintenance/repair supervision

Soot blower maintenance/repair supervision

Mobile equipment maintenance/repair
Maintenance work:

Major boiler repairs

Major condenser repairs

Specialized major turbine repairs, generator repairs

General maintenance at Green River

Power Station when peak work load exceeds
capacity of bargaining unit personnel

Surveying
Fabrication of replacement parts at outside service shops
Motor rewinding work completed at outside service shops
Contract hauling
Service Contracts:

Elevators

Portable restroom facilities
Street lighting maintenance
Building transmission, distribution lines, substations
Pole setting
Pole inspections
Substation foundation, site preparation
Crane service, hauling heavy equipment
Substation fencing
Bus insulator cleaning
Janitorial and Custodial Work

2.4 No-Strike Clause

During the term of this Agreement, employees, the Union, its officers, representatives, and
members shall not take part in, cause, authorize, instigate, aid, sanction, encourage, condone or ratify
any strike, slow-down, sit-down, stoppage of work, boycott, picketing, or other interference with, or
interruption of Company operations or the work and business of the Company. The Union and its
representatives will exert every effort to cause employees covered by this Agreement who participate in
any such activities to desist therefrom. Failure or refusal on the part of any employee to comply with

the provisions of this Article shall be cause for appropriate disciplinary action, including suspension or

discharge.



2.5 No Lock-Out Clause

During the term of this Agreement the Company will not cause or engage in any lock-out of its

employees.

2.6 Restraining Orders and Injunctions

Nothing in this Article or elsewhere in this Agreement shall be deemed or construed to preclude
the Company from enforcing the provisions of Section 2.4 in any court of competent jurisdiction, and
such court shall not be precluded by any provision of this Agreement from entertaining any such suit
for violation of said Section and granting all appropriate injunctive relief. An equal right to seek
judicial relief is retained by the Union should the Company, in its opinion, violate the provisions of

Section 2.5.

2.7 Picket Line

Although it is a recognized obligation on the part of both the Company and the Union to
cooperate in maintaining a continuous and dependable public service, it shall not be a violation of this
Agreement, nor cause for discharge or disciplinary action, for an employee as an individual matter to
decline to cross a picket line at premises other than premises of the Company where loss of Company

property or injury to the employee is threatened.

2.8 Visitation

A duly identified and authorized representative of the Union shall, upon due advance
arrangement, be granted access to Company premises for the purpose of investigating problems with
which he is properly concerned in the administration of this Agresment. Union activity as permitted
herein does not include Union business of an internal nature which does not invelve the Company.

2.9 Supervisors Working

Supervisors will not displace qualified available employees in the bargaining unit by performing

work regularly performed by them. Nothing, however, shall limit the performance of bargaining unit




work by personnel outside the bargaining unit of work which such personnel have previously
performed and similar work, or under any of the following circumstances:

In the instruction and training of employees.

In relief, or to replace an absent employee, or to accomplish work which bargaining unit

employees have been permitted to decline.

To perform work requiring skills or abilities not available among employees.

In the event of breakdowns or emergencies, or to help straighten out problems.

At locations or in crews where there are three (3) or less bargaining unit employees.

In developmental work on, or testing of, equipment, products, services, or methods.

In non-overtime situations.

By service supervisors, service managers, chief electricians, and coal yard supervisors.
2.10 Copies of Agreement
The Company shall arrange to have copies of this Agreement printed in booklet form, and the

Company and the Union shall share the printing cost in proportion to the number of copies that each

orders for its own use.



ARTICLE 111
UNION SECURITY

3.1 Union Security

All present emplovees of the Company covered by this Agreement who on the date of execution
of this Agreement are members of the Union and those who become members during the life of this
Agreement, shall, as a condition of continued employment, remain members in good standing for the
term of the Agreement to the extent of paying the peniodic dues uniformly required of all Union
members as a condition of retaining membership. All employees covered by this Agreement who are
hired by the Company after the date of execution of this Agreement shall, as a condition of continued
employment, become members of the Union at the completion of their probationary period and remain
members in good standing for the term of this Agreement to the extent of paying the initiation fee and

the periodic dues uniformly required of all Union members as a condition of retaining membership.
3.2 Check-Off

The Company, where so authorized and directed by the employee in writing upon an
authorization form meeting all requirements of law, will deduct from the wages of such employee
Union dues in the amount(s) authorized by such employee, and as specified by the International
Secretary-Treasurer, on one of such forms. Such deductions of regular monthly dues for a particular
month shall be made from the first pay peried of the succeeding month and shall be forwarded monthly
to the International Secretary-Treasurer. In the event an employee has insufficient earnings due during
the first pay period of any month, then such deduction shall be made from the first pay period thereafter
in which the employee has sufficient earnings from which the deduction can be made. The Company
will permit a Union designated representative to be introduced to a new employee after completion of
his probationary period for a brief orientation at a time when it does not interfere with the duties of
either.

The Company, where so authorized and directed by the employee in writing upon an
authorization form meeting all fequirements of law, will deduct from the wages of such employee
political action comnmittee contributions in the amount(s) authorized by such employee on one of such

forms.




3.3 Law

This Article is intended to comply with the provisions of State and Federal law, and nothing
herein contained shall require the Company to take any action in violation thereof. The Union agrees
to indemnify and save the Company harmless from any claims, demands, suits or other forms of

liability arising out of any action taken by the Company in compliance with this Article.



ARTICLE IV
MANAGEMENT

Except to the extent expressly abridged or limited by a specific provision of this Agreement, the
Company reserves and retains, solely and exclusively, all of its inherent rights, functions and
prerogatives of management as such rights, functions and prerogatives existed prior to the certification
of the Union or the execution of this Agreement. Such rights, functions and prerogatives include, but
are not limited to, the Company's right to establish, continue and change, from time to time, policies,
practices and procedures for the conduct of the business; to determine products to be manufactured or
sold and services to be rendered; to determine the number, location and types of its operations and the
methods, processes, services and matenals to be employed; to institute, change, curtail or discontinue
facilities, processes, service methods, equipment, machinery, methods of production or operations; to
subcontract; to assign work to employees in accordance with requirements determined by the
Company; to make and enforce reasonable rules for the maintenance of discipline; to suspend,
discharge or otherwise discipline employees for just cause; and otherwise to take such measures as the
Company may determine to be necessary for the orderly, safe and efficient conduct of the business.
Recognizing the desirability of avoiding any impediment to the exercise by the Company of its
management rights, functions and prerogatives in a manner beneficial to the employees, it is agreed
that no such right, function er prerogative shall be limited by any practice or course of conduct or

otherwise than by the express provisions of this Agreement.




ARTICLE V
HOURS OF WORK

5.1 Normal Work Schedule

A. Except for employees at the Green River Power Station, the normal work schedule for full
time employees will consist of five (5) consecutive days of eight (8) consecutive hours of work
(interrupted only by an unpaid lunch break) Monday through Friday. The normal work schedule for
full time employees at Green River Power Station will be as agreed to in negotiations and as in effect
on the date of execution of this Agreement. Although the Company reserves the right to change such
schedules, it agrees that if the changed schedule is permanent and will thereafter become the
employee's regular schedule, the Company will notify the Union of its intention and afford the Union

an opportunity to present its views before finally making its decision.

B. The anticipated schedule of working hours for the coming week for employces such as relief
personnel who are not on a fixed schedule shall be posted no later than the end of day shift on

Wednesday of each week.

C. "Workweek", as used in this Agreement, means seven consecutive days starting at 12:00

midnight on Saturday night and ending at 12:00 midnight on the following Saturday night.

D. This section provides for the normal scheduling pattern and shall not be construed as a
guarantee of hours of work per day or per week or of days of work per week, nor a limitation on the

scheduling of work per day or per week (including overtime).

E. Inthe event of a temporary change (not to exceed two (2) consecutive days) in an employee's
schedule due to training or line switching, employees will be permitted to work until the end of the
employee's normal shift if the employee reports to his regular work station for work in appropriate

dress, however, this provision shall not apply when an employee is required to be away from his

normal work station overnight.
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5.2 Sufficient Rest Time/Balance of Shift

When in the opinion of the Company, an employee has worked such an extended period of
time as to impair his effectiveness or present a hazard to his health or safety, or to the health and
safety of fellow employees, he may be required by the Company to leave work for a rest period of up
to eight (8) hours. After sixteen (16) continuous hours worked an employee may request and will be
granted a minimum rest period of eight (8) hours. Such rest period shall be taken in its entirety unless
the employee is requested and agrees to return to work before the expiration of such eight (8) hour rest
period. If such rest period overlaps the employee’s regular hours on a regularly scheduled work day,
the employee shall be paid at his regular hourly rate of pay for the hours which overlap unless the rest

period was initiated by the employee in accordance with this section. If the rest period ends within two

(2) hours or less of the end of the employee’s regularly scheduled shift, the employee may either return
to work at his regular hourly rate of pay or not return to work and forfeit the remaining hours in his
shift.

5.3 Lunch Period

Employees at Green River Power Station on continuous shift operations will be allowed a paid
Iunch break duriné their shift. Other employees at Green River Power Station will receive an unpaid
thirty (30) minute lunch break near the midpoint of their shift. Other empioyees will receive an unpaid
lunch break near the midpoint of their shift.

5.4 Wash Up Time

Nonoperating employees at the Green River Power Station will be allowed a five (5) minute
wash up period just prior to their lunch break and a fifteen (15) minute clean-up period (tools and
locker room) just prior to the end of their shift. However, this provision shall not be interpreted to

permit employees to leave Company premises until the designated shift time is terminated.
5.5 Daylight Saving Time

An employee working a regularly stated schedule at the time the change is made to Daylight

Saving Time (normally in the spring) and who only actually works seven (7) hours instead of his
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normal eight (8) because of the change shall receive pay for his normal eight (8) hours. An employee
working a regularty stated schedule at the time the change is made from Daylight Saving Time
(normally in the fall) and who actually works nine (9) hours because of the change, shall receive pay at

the established premium rate for the ninth (Sth) hour.

5.6 Continuation of Regular Shift Duties

Should an employee complete his regular shift of duty and be assigned to double shift or part

shift, he will still be allowed to continue his regular shift of duties during any work week.

5.7 Reporting Time

An employee who is scheduled or notified to report for work on a regular shift and does report
for work at the time specified without having been given actual notice of change of schedule, shall
receive full pay at his regular rate for his scheduled (non-overtime) hours on that day, even though idle
or sent home early because of delay or shortage of materials or for other reasons beyond his control.

This provision shall not apply in the event that:

(a) Strikes or work stoppages by employees in the bargaining unit
covered by this Agreement in connection with labor disputes,

interfere with the conduct of normal operations; or

(b) An employee is not put to work or is released from work after having been put to work

either at his own request or due to his own fault.

5.8 Emergency Call-Out

A. When an employee is called out to work, or voluntarily reports for and is allowed to work an
emergency outside of his regularly established work schedule, he shall be paid a minimum of four (4)
hours at the applicable overtime rate, even if the employee actually works less than four (4) hours.
However, if an employee completes his work and is called out to work again before the four (4) hour

minimum time has expired, he will not be entitled to another minimum four (4) hours pay for the
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second call out, but will be paid for the additional time actually worked beyond the four (4) hours

minimum from the first call out.

B. This provision shall not apply to an employee wheo is notified prior to leaving the work area

to report early, or if the work is a continuation of his regular shift.
5.9 Planned Overtime

For planned overtime work by an employee on his scheduled day off, he will receive a minimum
of four (4) hours' pay at one and one-half (1-1/2) times his straight time base houtly rate of pay, or his

applicable rate including shift or other premium, if any.

5.10 Standby Pay

The Company agrees that, due to the current satisfactory responsiveness of employees in this
union to call-outs, there will be no initial implementation of this provision, unless the employees in one
or more of the areas described below voluntarily request to implement weekly Standby in their Area. If
implemented, each Area may determine their own system of determining their Standby person, with

emphasis on volunteerism but with an objective of sharing the workload.

Should the responsiveness of employees in any area become unsatisfactory, the Company
reserves the right to implement this provision in the affected area. If the Company implements this
weekly Standby, each Area will determine their own system of determining their Standby person, with
emphasis on volunteerism but with an objective of sharing the workload.

Any standby system developed will be done through the union.
Within the workgroups where the Company is implementing standby in accordance with the
second paragraph, the Company reserves the right to assign the standby person, if the union fails to

develop an acceptable system within a reasonable time.

The potential Areas in Distribution Operations to be staffed with a weekly Standby person are

as follows:
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= Barlow

* Eddyville

* Morganfield/Sebree

e Earlington/Dawson Springs

o QGreenville

Each employee who serves in a weekly Standby status, in exchange for agreeing to remain
available and fit to respond to call outs during the week, will be paid seventy dollars ($70.00) per
week. If an employee works on service calls outside his normal scheduled workday during his Standby

week, he will be paid for such time worked in accordance with Article VI-Overtime.

If an employee is assigned in a Standby status for less than one (1) week, he will be paid one
(1) hour’s pay at his appropriate overtime rate in addition to time spent on any service calls for each

day he serves in a Standby status for service calls.

5.11 Emergency electric restoration for another atility.

An employee who performs emergency electric restoration work for another utility will be paid
one and one half (1'%) times his hourly rate for the first eight (8) hours worked in any one day and two
(2) times his hourly wage rate for all hours worked over eight (8) in any one day. This provision does
not apply when such work is performed for any affiliated company of LG&E Energy Corp. within the
state of Kentucky.
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ARTICLE VI
OVERTIME
6.1 Purpose

This Article provides the basis for the calculation of, and payment for, daily or weekly
overtime hours and shall not be construed as a guarantee of hours of work per day or per week or of
days of work per week, nor a limitation on the scheduling of hours of work per day or per week
(including overtime). Overtime pay shall be computed including shift differential, if any, and/or any

other regular hourly payments, unless otherwise noted.

6.2 Overtime Pay

A. An employee shall be paid at the rate of one and one-half (1-1/2) times the employee's
regular base rate of pay plus reguiar Shift Differential, if any, and any other regular hourly payments:

(1) For work performed in excess of forty (40) hours in any one workweek.

(2) For employees scheduled eight (8) hours per day, for work performed in excess of eight
(8) hours in any normal twenty-four (24) hour workday except (a) if it is a change made
through the exercise of Seniority rights (such as bidding, bumping, shift preference, etc.),
or {b) in the case of the change of employees on continuous shifts from one schedule or

shift to another.

(3) For all continuous hours worked after the end of the employee's last previous regular shift
by an employee during periods which commence more than eight (8) hours prior to the
employee's next regularly scheduled starting time and continue into his regular hours on a
regularly scheduled workday if the employee completes his regular shift on such workday.
During the continuation of an emergency situation as determined by the Company, for pay
purposes the continuity of the employee's work shall not be considered to be broken by

short breaks for meals, refreshments, or rest periods authorized by his supervisor.
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(4) For work performed on the sixth day worked in the workweek and on the seventh day
worked in the workweek, provided the employee works each of his scheduled workdays
(excluding days on layoff) in the workweek or his absence (a) resulted from inability to
work because of his illness or the illness of his spouse or child, when such case is
substantiated by a doctor's certificate if requested by the Company, or (b) was time paid
for but not worked under the provisions of this Agreement, or (c) was excused in advance

for Union business.

(5) Notwithstanding the provisions of section 6.2(2)(a), an employee in the operating groups
at the Green River Power Station who is required by the Company to work sixteen (16)
consecutive hours to facilitate shift preference change, the last eight (8) consecutive hours
shall be compensated at applicable overtime rates. This provision shall not apply when an
employee c¢lects to change shifts resulting in the employee working sixteen (16)

consecutive hours.

B. An employee shall be paid at the rate of two (2) times the employee’s regular base rate of
pay plus regular Shift Differential, if any, and any other regular hourly payments:

(1) For work performed in excess of sixteen (16) continuous hours, except as set forth in
6.2A(3) of this Article.

(2) For work performed by an employee who is required to work on his last
consecutive off day, provided he worked at least four (4) hours on his

previous off day.

6.3 Nomn-Duplication

No overtime or premium pay will be pyramided or duplicated. In the event that overtime or
premium pay is applicable to the same hours worked under any two or more provisions of this
Agreement, only the single highest premium payment required under any provision shall be paid, and
hours that are paid for at overtime or premium rates under one provision of this Agreement shatl not be
considered as hours worked for the purpose of computing overtime work under another provision

(unless specifically provided in any case).
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6.4 Cooperation

Recognizing that the nature of the Company's operations requires overtime from time to time,
it is agreed that performing overtime work, daily or weekly when needed, constitutes a part of the

duties and responsibilities of an employee's job.
6.5 Overtime Distribution

For employees at Green River Power Station other than those in Operations Groups (covered

by §6.6 of this contract) and at locations other than Green River, the following will apply:

1. Subject to the requirement that an employee assigned overtirne must be qualified to
perform the work, when the Company assigns overtime to bargaining unit employees, it
will be distributed equitably, averaged over a reasonable period of time, among employees
permanently assigned to the classification at the location at which the overtime is
assigned, provided such employees are available. (In the event qualified employees are
not available or are permitted to decline such overtime, it may be assigned to such person

and in such manner as the Company shall determine.)

2. At the end of each two (2) week period, an overtime list for each overtime group will be
posted at that group's location.

3. An employee will be charged with any overtime he is permitted to decline and with any
overtime that he would have been offered or assigned during periods when the Company

honors his request that he not be offered or assigned overtime unless necessary.

4, Except for absent members of crews who are called to work overtime an employee will
not be charged with overtime when he cannot be contacted. An employee who is absent
for more than five (5) weeks will return with an amount of overtime equal to the average

amount of other employees in his classification at the location.

5. An employee will be charged with overtime as set forth above among employees

permanently assigned to his regular classification whether then working in or out of his
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6.

10.

regular classification.

It shall be the responsibility of an employee to bring any substantially adverse distribution
of overtime to him (under normal circumstances, more than twenty-four (24) hours less
than the amount charged to any employee in his classification at the location) to the
attention of his supervisor, and after it is brought to his supervisor's attention, the
Company shall correct any such inequality by the future assignment of overtime not later
than the next reasonable opportunity for which the employee is available should he have
accrued the least amount of overtime credit and otherwise to the available qualified

employee who then has accrued the least amount.

Notwithstanding the provisions of Paragraphs 1 and 5 above, with respect to maintenance
work at Green River only when the Company assigns overtime mandatorily, the Company
will assign the work to the qualified available employee (including any relief operators
then working maintenance) with the least amount of overtime actually worked. For the
purposes of assignment of maintenance overtime, in determining the amount of overtime
worked by a relief operator, overtime worked both in maintenance and as an operator

shall be considered.

Whenever an employee performs work in excess of his normal hours, to such an extent
that the excess hours interfere or conflict with the employee's normal or regular meal time,
the Company will furnish or pay for the employee's meal, or meals, required during such

hours of work.

When an employee successfully bids into a classification he or she will be charged the
same overtime hours as that of the employee in the new classification with the most
overtime hours. Overtime hours will not change when employees are reclassified to a

higher rated position, as referenced in Section 15.2(G).

Overtime paid for safety meetings, meals, and other events sponsored by the Company

will not be counted as part of the total overtime, i.e., hours paid but not actually worked.
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11. The overtime lists for all overtime groups will start with each employee at zero at the

start of the pay period nearest the first of January.

6.6 Green River Power Station Operating Groups Overtime Work

I.

General Information

Each time an operator is offered an overtime shift, it will be the responsibility of the Shift
Supervisor on duty to see that all designated information is entered in the Overtime Log

Book.

At the end of each one (1) week period, an overtime list will be posted on the Operator's
Bulletin Board, grouped according to classification. In each classification, operators will
be listed according to total overtime hours, with operator at the top having the least
amount of total overtime hours. Total overtime hours will include hours worked pius
hours rejected (with exceptions as noted later). Where a tie exists, the listing will be
according to seniority.  Operators may volunteer to be excluded from being offered
overtime assignments. However, they remain obligated to work forced overtime

assignments.

Any operator on vacation, holiday, union business, or off sick will not be offered overtime
and his or her total overtime will remain unchanged. However, an employee who is
absent for more than five (5) weeks will return with an amount of overtime equal to the

average amount of other employees in his or her classification.

In no case should an operator work more than sixteen (16) consecutive hours, unless an

emergency exists.

The Shift Supervisor on duty has the responsibility of secing that the layover operator is
furnished necessary meal or meals. The layover operator has the option of furnishing his
or her own meals and receiving one hour extra pay if the layover shift is 8-4, or one-half

hour extra pay for the 4-12 or 12-8 shift. Overtime operators will furnish their own meals
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unless the overtime results in double shift, in which case the same rules apply as for a layover.
If a layover operator chooses a meal instead of an extra one-half hour overtime pay then the
Shift Supervisor should call a local restaurant for a pick-up meal. If operating conditions
permit, the Shift Supervisor will allow the layover operator to pick up his or her meal when
ready. If, in the opinion of the Shfﬂ Supervisor, the layover operator should not leave, then
the Shift Supervisor will designate someone else to pickup the meal for him or her. A
Company truck will normally be available. If the layover operator is on a special diet that
cannot be obtained at a local restaurant, then the Shift Supervisor should, if at all possible,
allow him or her to pick up a meal at home (in this case, he or she will not be allowed extra

pay for his or her meal).

6. When an operator is promoted, he or she will be charged the same overtime hours as that
of the operator in the new classification with the most total overtime hours.

7. Any operator working with Maintenance personnel may be requested from time to time to
work overtime. This will be charged to the operator as overtime worked or rejected.

8. The overtime list will start with each operator at zero at the start of the pay period near the
first of January as referenced in Article XXV, Section A.

9. Overtime paid for safety meetings, meals, and other events sponsored by the Company
will not be counted as part of the total overtime, i.e., hours paid but not actually worked.

10. Should an operator be offered an overtime shift which would give him or her a double
shift and he or she had worked a double shift the day before, the operator may reject the
second double shift without it adding to his or her total overtime hours,

IL. Overtime Assignments

The following steps will be taken when an operator is needed on an overtime basis.
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A. Scheduled Procedure, Full or Partial Shifts

When the Company has at least eight (8) hours notice prior to the time the overtime is to

begin the overtime will be treated as scheduled.

Operators will be offered the overtime beginning with the senior operator in the job
classification required who has the least amount of total overtime. From this point until
eight (8) hours before the overtime shift starts, one (1) call will be made before calling the

next operator.

In the event that an operator is to be offered an additional overtime shift(s) in the same
classification and on the same shift as one that the shift supervisor was unable to reach
him or her for, then one call to that operator will be made for each additional shift(s}

before calling the next operator.

If no operator is obtained in the job classification required then the Company will go to

the next higher Bargaining Unit classification(s) and proceed as per this section.

If no operator is obtained using this procedure and at least one call has been made to each
available Bargaining Unit operator, the operator on duty in the job classification required,
with the least amount of overtime actually worked will layover and he or she will not be

charged with the previous rejection.

It is recognized that there may be times when the operator on duty with the least amount
of worked overtime is physically unable to perform his or her duties for an additional
shift. In this case the next operator on duty in the job classification required with the
second least amount of worked overtime will layover. If all operators in the job
classification required are physically unable to perform, the Company will go to the next
higher classification(s) and proceed as per this section beginning with the operator on duty

in that classification with the least amount of worked overtime.
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B. Layover Procedure

When the Company has less than eight (8) hours notice prior to the time the overtime is to

begin the overtime will be treated as a layover.

The operators on duty in the job classification required will be offered the overtime

beginning with the senior operator who has the least amount of total overtime.

If no operator is obtained using this procedure the overtime selection will follow the Call-

In Procedure.

C. Call-In Procedure

When the Company has less than eight (8) hours notice prior to the time the overtime is to
begin and the Layover Procedure (for that particular Job classification) is exhausted the

overtime will be treated as a call-in.

The operators in the job classification required will be offered the overtime shift
beginning with the operator who is on top of the list established in 6.6.2. One (1) call will

be made before calling the next operator.

If no operator is obtained by the Call-In Procedure (for that particular job classification),
the Company will go to the next higher Bargaining Unit Classification(s) and proceed as
per the Layover Procedure. Operators who volunteer to be excluded from being offered

overtime assignments will not be called, but will be charged with a reject.

If no operator is obtained using this procedure and at least one call has been made to each
available Bargaining Unit Operator, the operator on duty in the job classification required,
with the least amount of overtime actually worked per the list established in 6.6.2, will

layover and he or she will not be charged with the previous rejection.
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1t is recognized that there may be times when the operator on duty with the least amount
of worked overtime is physically unable to perform his or her duties for an additional

shift. In this case the next operator on duty in the job classification required with the

second least amount of worked overtime will layover. If all operators in the job
classification required are physically unable to perform, the Company will go to the next
higher classification(s) and proceed as per this section beginning with the operator on duty

in that classification with the least amount of worked overtime.
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ARTICLE VII
HOLIDAYS

7.1 Holidays
A. The following will be considered holidays for the purposes of this Agreement:

New Years Day

Good Friday

Memorial Day

Fourth of July

Labor Day

Thanksgiving Day

Friday after Thanksgiving
Chnistmas Eve

Christmas Day

(2) Floating Holidays

Eligible employees who do not work on the above holidays will receive eight (8) hours pay at
their normal straight time hourly rate (including regular Shift Differential, if any, and any other regular

hourly payments).

B. Floating holidays will be taken in each calendar year on a day mutually agreed upon

between the employee and the Company.

C. For employees scheduled Monday through Friday, if one of the above designated holidays
falls on a Saturday, it shall be recognized on the preceding Friday (except that when
Christmas Day falls on a Saturday, Christmas Eve and Christmas Day shall be recognized
on the preceding Thursday and Friday), and if one of the above designated holidays falls
on a Sunday, it shall be recognized on the following Monday (except that when Christmas
Eve falls on a Sunday, it shall be recognizéd on the preceding Friday).

For employees scheduled other than Monday through Friday, (including employees who
alternately work Monday through Friday and Tuesday through Saturday schedules), when a holiday
falls on an off day, it shall be recognized on the next regularly scheduled day of work except in the case

of two consecutive holidays such as Thanksgiving Day and Friday after Thanksgiving and Christmas
Eve and Christmas Day, in which the following procedure shall apply:
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If both holidays fall on an employee's off days, the first holiday shall be recognized on his last
regularly scheduled day of work preceding the holidays, and the second holiday shall be recognized on
the first regularly scheduled day of work immediately following the holidays. If the employee is
scheduled off on only one of the holidays, then (a) if he is scheduled to work the first holiday, the
second holiday shall be recognized on his first regularly scheduled day of work following the holidays,
and (b) if the employee is scheduled to work the second holiday, then the first holiday shall be
recognized on his last reguiarly scheduled day of work immediately preceding the holidays.

In all cases, if an employee is regularly scheduled to work on one of the above designated

holidays, the holiday shall be recognized on that day.
7.2 Holiday Work

A. An employee who is required by the Company to work on a holiday will be paid at the rate
of cne and one-half (1-1/2) times the employee's normal straight time hourly rate (including regular
Shift Differential, if any, and any other regular hourly payments), for the first eight (8) hours worked,
in addition to holiday pay, if the employee is entitled to holiday pay as such, or in lieu thereof, such
employee may work at his normal straight time hourly rate (including regular Shift Differential, if any,
and any other regular hourly payments) on the holiday and be absent with holiday pay on another
mutually agreed upon day. No additional holiday may be accumulated until such holiday is utilized
except with prior consent of the Company. An employee will be paid at two (2) times his hourly wage

rate for all hours worked over eight (8) on a holiday.

B. Notwithstanding the foregoing Paragraph A, employees who are reguiarly scheduled to
work in six (6) or seven (7) consecutive day periods and who are required to work on a holiday may
accumulate and "bank” up to two (2) holidays to be used in conjunction with regularly scheduled
vacations or at other times mutually agreed upon in advance, which "banked" holidays, (1) may be
carried forward into the next succeeding calendar year and (2) will not affect such an employee's option
as set forth in Paragraph A with respect to a subsequent holiday while he has such two holidays
"banked". If, however, while such an employee has two holidays "banked", he elects to be absent
without pay on another holiday in lieu of receiving pay for working on such day, then such third

accumulated holiday must be utilized prior to the next holiday.

25




7.3 Eligibility

A. To be eligible to receive holiday pay an employee must have worked in the workweek in
which the celebrated holiday falls, or be on paid sick leave for such week unless (a) his absence
resulted from inability to work by reason of illness or injury, for which he is not compensated, verified
by a doctor’s certificate if requested by the Company, or (b) he was on paid vacation during such week,
or (c) he was on leave for union business during such week, in any of which cases, he must have
worked either in the week immediately preceding or the four (4) weeks immediately following the

workweek in which the celebrated holiday falls.

B. If an employee is scheduled to work on any holiday recognized herein and fails to report
or perform his scheduled work, he shall become ineligible for pay for the unworked holiday unless he
has failed to report or perform such work because of sickness or because of death in the immediate

family or for comparable good cause.

7.4 Holiday During Vacation

When such a holiday for which an employee is eligible for holiday pay occurs during an

employee's vacation, the employee will be granted an extra day vacation time.
7.5 Holiday During Sick Leave
When a holiday for which an employee is eligible for holiday pay occurs on a day for which an

employee would otherwise receive sick pay under the Company's program, he will receive the holiday

pay and no charge will be made against his paid sick leave days.
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ARTICLE VIII
VACATIONS

8.1 Amount of Vacation

Effective January 1, 2000, eligible employees will earn vacation from date of hire based on

years of service in accordance with the foliowing schedule:

Vacation Eamed Completed Years of Service Attained
During Calendar Year
5 days Maximum in year of hire
10 days Years 1-4
15 days Years 5-14
20 days Years 15-24
25 days Years 25 and above

Such employees on a forty (40) hour workweek shall be paid the equivalent of forty (40) hours at their
straight time hourly base rate of pay plus regular Shift Differential, if any, and any other regular hourly
payments, for each week of vacation. Such employees who normally work more than twenty (20) but
less than forty (40) hours per week (a part-time employee, should such be included in the bargaining
unit during the life of this Agreement) shall be eligible for one-half the normal vacation entitlement

(earned/accrued).

8.2 Eligibility

A. To qualify for vacation in the following year, an employee must be active on the payroll
as of December 31. An exception to this requirement applies to those employees who are on approved
Family and Medical Leave. A full-time employee to be eligible for a vacation must have worked not
less than twelve hundred forty-eight (1248) hours during the twelve (12) months next preceding the
date he first becomes eligible to take such vacation. A part-time employee to be eligible for a vacation
must have worked at least seventy-five percent (75%) of the number of hours an employee on his

weekly schedule would work in a year. For purposes of this Section 8.2, in calculating the number of
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hours worked, there shall be included his normal workday for days for which he is absent but for
which he is paid vacation pay, holiday pay, paid sick leave, short term disability, funeral leave, jury

duty, military leave or workers' compensation supplement.

B. An employee reinstated from inactive status shall become eligible for vacation based on
his or her anniversary date:

* An employee returning to work from January | through June 30 is eligible for earned
vacation during the calendar year. Such employee must work three (3) continuous months before being
eligible for vacation pay.

* An employee returning to work on or afier July 1 is meligible for vacation during the

calendar year,

C. Employces hired directly by the Company to fill temporary positions (not hired as
temporaries through contractors) who later become regular employees of the Company are eligible for

vacation accrual retroactive to the beginning of their temporary employment with the Company.

D. An employee hired between January 1 and June 30 is eligible for 5 days of vacation
during that calendar year. Such employee must work three ( 3) continuous months before being eligible
for vacation pay. An employee hired on or after July 1 1s ineligible for vacation during the initial
calendar year of employment. After the initial calendar year of employment, an employee can take
vacation effective January 1 or upon three (3) continuous months of active service, whichever is later,

based upon the above schedule.

E. Employees who are rehired accrue vacation at the same rate as when they left employment
if they were employed for one year of continuous service prior to separation and if the separation was

for one year or less.
8.3 Scheduling of Vacations

A.  An employee's vacation will, to the extent reasonably practicable, be granted at the time
most desired by the employee in order of Seniority among those employees with whom his vacation
must be coordinated, but the final right to schedule vacation is reserved to the Company in order to

assure efficient operations.
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B. Vacations will be taken at least one workweek at a time except (1) with the consent of the
Company, or (2) an excused absence for legitimate reasons may, at the request of the employee, be

charged against any vacation to which he is then entitled.

C. Relief operators at the Green River Generating Station not on a fixed schedule who
schedule five (5) consecutive days off on Monday through Friday shall be guaranteed the Saturday and
Sunday before and after such days off as off days, for a total of nine (9) days.

8.4 Accumulating Vacations

Vacation time may not be accumulated from one year to the next, and vacations earned as of
any January 1 must be liquidated by time off by December 31 of that same year, except that with prior
notification to the responsible manager, an employee may defer up to five days of vacation to the

following calendar year.
8.5 Vacation Pay at Separation

An employee who quits, dies, retires or is discharged on or after any January | and without
having received the vacation for which he became eligible upon such date, will be entitled to his
vacation pay upon termination of employment. Any such payment due an employee who has died shall
be made to the person designated as beneficiary on his group life coverage, if living, otherwise to the
empioyee's estate. No employee leaving the employment of the Company during any calendar year

shall be entitled to any vacation pay in the following year.
8.6 Pay in Lieu of Vacation
An employee with at least four weeks of vacation eligibility (including carry-over) may “sell

back” one week of vacation after they have taken two weeks of vacation and carried over one week.

Payout for such a week of worked vacation will occur in February of the following year.
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8.7 Vacation During Illness, Disability, or Personal Leave of Absence

A.  If an employee goes on paid sick leave or becomes unable to work because of
compensable occupational injury prior to the time his vacation is scheduled to commence, his vacation
will be rescheduled later in the year, except that an employee on paid sick leave or Short Term
Disability may, at his option, cease receiving sick pay or Short Term Disability pay and take his
vacation as previously scheduled. The vacation of an employee who becomes ill or is injured after
working his last shift prior to vacation will not be rescheduled, and he will not be eligible for any sick
pay until such scheduled vacation has expired. However, at the sole discretion of the Company,

vacation may be restored to an employee and rescheduled at a later date.

B. An employee on paid sick leave or Short Term Disability may, upon advance written
request, elect at the end of the calendar year to cease receiving sick pay or Short Term Disability pay
for any unused vacation period in order to avoid loss of vacation pay. An employee disabled as the
result of a compensable occupational injury or who is receiving long term disability insurance
payments at the end of a vacation year and is unable to work during any unused vacation period as
provided in Section 8.6, will not receive pay for the vacation not taken, except as provided in Section
8.7C.

C. In the year in which an employee incurs an occupational injury or illness, after the
application of Section 8.4, the employee shall receive payment for any remaining unused vacation in an
amount sufficient to make up the difference between what the employee received from workers’
compensation insurance or Short Term Disability pay and the employee’s regular straight time wages

assuming a 40-hour work week,

D. An employee will earn vacation during approved personal leaves of absence on a prorated

basis as follows:

* anemployee on a PLOA of one full month to three full months will eam 75 percent

vacation benefit for the following year, based upon the above schedule; and

* an employee on a PLOA of four to six months will earn 50 percent vacation benefit for

the following year, based upon the above schedule.
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8.8 Vacation at Retirement

Any employee who retires may elect to work during all weeks of any vacation to which he
may be entitled in the year of retirement, and for each such week of vacation worked, shall receive
with his final payroll check additional compensation in an amount computed on the same basis as is

then employed in computing the compensation paid to other employees who work during one week of
their vacation under Section 8.6 above.
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ARTICLE IX
SENIORITY

9.1 Seniority Recognition

In cases of filling permanent vacancies, decrease of force and recalls from layoff,
consideration shall be given to length of continuous service, all as specifically set forth in variouns

sections of this Agreement dealing with such events.
9.2 Definitions
A. Bargaining Unit Seniority

For all purposes of this Agreement, an employee's bargaining unit seniority ("Seniority") shall
date from his first day of work following his employment with the Earlington Operations, Areas 1
(Parkway) and 2 (Green River) of the Company or his last reemployment if his continuous service has
been broken. An employee of the Earlington Operations, Areas 1 (Parkway) and 2 {Green River) in the
bargaining unit on the effective date of the first contract shall have Seniority equal to his continuous
service with the Company in any of its regions in any position. Any employee of the Company who
accepts transfer into the bargaining unit covered by this Agreement following the effective date of the
first contract shall retain his previous Company service for computing vacation, pension and insurance

benefits but shall be considered as a new employee for all other purposes of this Agreement.
B. Qualified
Wherever used in this Agreement "qualified” shall mean that the employee has the ability to

perform the required duties of the job on a regular basis under the degree of supervision normally given

to employees in the job and to perform those duties safely and efficiently.

32



9.3 Seniority List

A seniority list showing the Seniority of each employee was posted under the collective
bargaining agreement effective October 9, 1977. The Company will revise such list from time to time
as necessary for it to be kept current. It shall be the responsibility of the employees to bring any error

to the attention of the Company, with a copy to the Unit Secretary.

9.4 Probationary Employees

A newly hired employee {or an employee rehired afier loss of Seniority) will be considered a
probationary employee and will not accrue any Seniority until he has actually worked at least forty (40)
days. In exceptional cases, the Company shall have the right, upon notice to the Union, to extend the
probationary period for an additional period not to exceed twenty (20) days actually worked. During
the employee's probationary period the Company may terminate the employee with or without cause
and such termination shall not be subject to review in the grievance or arbitration procedure. During
the probationary period, the Company may from time to time transfer a probationary employee or
assign various duties for the purpose of determining his suitability for permanent employment. Upon
satisfactory completion of his probationary period, an employee will be credited with Seniority in

accordance with Section 9.2(A).

9.5 Termination of Seniority

An employee shall lose all Seniority with the Company and all rights under this Agreement
(except for previously accrued pension and insurance benefits, if any, to the extent specifically
provided elsewhere) upon the occurrence of any of the following:

(A) Resignation or quit by the employee for any reason

(B) Discharge for just cause

(C) Layoff for twelve (12) consecutive months, or the length of the employee's Seniority, if

more at the start of his layoff, to a maximum of three (3) years
(D) Absence for two (2) consecutive working days without having notified the Company

unless impossible to do so, and furnished a satisfactory explanation within such period
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(E) Fails to notify the Company of his intention to return to work from layoff within ten
(10) days (Saturdays, Sundays and Holidays excepted) after mailing of notification by
registered or certified mail (return receipt requested) to the last address shown on the
Company records (and copies of said notice having also been given to the Union) or fails,
without reasonable excuse, to report for work at the time designated in the notice

(F) Failure to return to work from absence due to sickness or injury within twelve (12)
months after the last day of active employment, or the length of the employee's Seniority,
if more at the time his absence commences, to a maximum of three (3) years; provided,
that the Seniority of any employee with two (2) years Seniority or more at the time such
an absence comunences shall not terminate for so long as he (1) receives sick pay under
the Company's sick pay plan, or (2} receives regular periodic payments under the
Company's long term disability insurance program. If the job he held at the time the
absence commenced has been permanently filled during his absence or is otherwise no
longer available, for the purpose of reclaiming his job or in selecting another job in the
manner as if he had been laid off from his old job at the time of his return as provided in
Section 10.1, such an employee shall not be considered to have continued to accrue
Sentority during the period of his absence in excess of three (3) years

{(3) Acceptance of wages or other compensation for services rendered for others, or accrual of
income from self-employment, (other than earnings the employee would have received
even if he had not lost time from work, such as from his farm, etc.) during leave of
absence unless such payment was from the Union or was authorized in writing by the
Company in advance

(H) Failure to retum at or prior to the expiration of a leave of absence, if possible, or
fatlure to notify the Company of his inability to return if such notification is possible

(I) Transfer out of the bargaining unit as provided in Article XIX

(J) Transfer out of the Earlington Operations, Areas 1 (Parkway) and 2 (Green River)

(K) Absence for a period in excess of that provided in Section 16.6 relating to pregnancy

(L) Retirement

(M) Death

provided, however, nothing in this Section 9.5 shall operate to deprive any employee, or his heirs,
whose Seniority is terminated by reason of his retirement or death, of benefits, if any, accrued prior to

such retirement or death.
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9.6 Compensable Disability

Notwithstanding the provisions of Section 9.5(F), the Seniority of any employee covered by
this Agreement shall not be broken so long as he receives regular periodic payments under Workers'
Compensation for disability incurred during the course of his employment with the Company which
prevents his return to work. If the job he held at the time the absence commenced has been
permanently filied during his absence or is otherwise no longer available, for the purpose of reclaiming
his job or in selecting another job in the manner as if he had been laid off from his old job at the time
of his return as provided in Section 10.1, such an employee with five (5) years of Seniority or more at
the time his absence commences shall continue to accrue Seniority during the entire period of such
absence, but an employee with less than five (5) years Semiority at the time his absence commences
shall not be considered to have continued to accrue Seniority during the period of his absence in excess
of three (3) years.

9.7 Identical Hiring Dates

When two (2) or more employees in the bargaining unit have identical hiring dates or dates of
transfer into the bargaining unit, Seniority shall be awarded in the alphabetical order of the spelling of

their names, surnames listed first.

9.8 Temporary Employees

Temporary employees shall have the same status as Probationary Employees for the full
duration of their temporary employment and shall accrue no Seniority of any kind. "Temporary
Employees” shall be:

A. Those who are hired on jobs at or below the General Laborer classification for an agreed

and limited period of time (not more than ninety (90) days) in order to fill temporary
needs for additional personnel resulting from absence of regular employees by reason of

vacations, sickness or other cause; or
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B. Part-time help such as grass-cutters at various locations in the Earlington
Operations, Areas 1 (Parkway) and 2 (Green River) who do not regularly work more than
twenty-four (24) hours per week; or

C. Employees of other companies (customers of Kentucky Utilities Company) whose
only function shall be to operate switches at Sub-Stations and other remote locations.
However, it is specifically understood and agreed that the operation of Company owned
switches will be the work of employees in the bargaining unit covered by this Agreement

should it be necessary to call someone out at night to perform such function.

Should the status of a Temporary Employee be changed to that of a permanent employee in the
bargaining unit, his Seniority shall date from the date of such change of status, except that the date
from which the employee has continuously worked a regular schedule of at least twenty (20) hours
each week will be considered as the date of employment for the purposes of determining vacation.
However, no sick leave days will be accrued to any employee's account for the time worked as a

temporary employee.
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ARTICLE X
REDUCTION AND RESTORATION OF FORCES

10.1 Permanent Layoff

The following procedure shall be followed in a reduction of forces:

(A) If the number of employees in a particular classification at a location is to be reduced, but

some retained, employees will be reduced, in inverse order of Seniority, provided that

the remaining employees are qualified for the work to be performed.

(B) A surplus employee may upon reduction displace an employee holding a job:

©)

(1) for which he is qualified, and

(2) which is at the same or lower rate than the job as to which he is surplus (except that

an employee may return to a higher classification formerly held), and

(3) which is either (a) held by an employee with less Seniority at the surplus employee's
location or at any location close enough to his residence so he can meet his normal
work schedule and such emergency call-out requirements as are inherent in the job
(it being specifically agreed that, except with the consent of the Company, members
of service organizations must live in the service area served), or (b) held by an
employee with the least Seniority in a classification at any other location in the
bargaining unit with the understanding that to do so would require a change of

residence, or accept layoff in lieu thereof.

Should the surplus employee not have previously qualified on the job he chooses under
the above procedure, no training time will be allowed. However, such employee shall be
oriented in the job requirements and will be given up to maximum of three (3) working
days to display his qualifications, or lack thereof, should there be good cause to believe
he can perform the work on the job satisfactorily due to lcnowledge and skills developed

on other jobs with the Company.
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10.2 Rates on Demotion

When an employee is demoted in a reduction of forces, he will be paid at the lower of (a) the
top of the rate range of the job to which he has been demoted or {b) the rate that he was being paid on

the job from which he was demoted.
10.3 Notice of Recall

Recall of an employee after a layoff shall be in writing and mailed to ihe employee's last
known address by certified or registered mail as it appears on the Company's records. If an employee
on layoff changes his address, he must notify the Company in writing by certified or registered mail

with a copy of said notice being mailed to the local Union.
10.4 Restoration of Forces

(A) In the restoration of forces, employees shall be recalled in order of Seniority to the jobs
they held before the reduction of forces (if available) or to other jobs they have previously held or for
which they are otherwise qualified, provided that the employees recalled must be qualified for the work

to be performed.

(B)  Should the Company decide to recall an unqualified employee to attempt to train for a
vacancy, it will give preference to the senior employee on layoff whose prior experience, work record,
skill and ability, and demonstrated physical and mental capacities indicate that he is capable of

becoming qualified within a reasonable period.
10.5 Notification of Layoff
When a reduction in working force becomes necessary and employees are to be reduced in

classification or laid off, the concerned employees and the Union shall be given not less than forty-

eight (48) hours' notice unless an emergency condition beyond the control of the Company makes such

notice impossible.
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10.6 Retention of Officers and Committee
The Unit President, Unit Secretary and Unit Grievers (should the Unit Griever remain in the

geographic area he represents); will not be released from active employment in a reduction of force as

long as work for which they are qualified to perform is available in the bargaining unit.
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ARTICLE X1
EMPLOYMENT FOR HANDICAPPED EMPLOYEE

A. Notwithstanding the Seniority provisions of this Agreement, the Company and the Union
may mutually agree to fill a vacancy of any length by assignment of an employee during the time he is
handicapped, recuperating from any accident or illness or otherwise is unable to perform the duties of

his regular job but is qualified to perform the needed work.

B. An employee, who is injured or acquires a work-related illness in the course of his
employment and made subject to the provisions of the Kentucky Workers' Compensation laws and as a
result thereof loses his ability to return to his regular job, may use his Seniority to displace a junior
employee on any equal or lower rated job (provided he is released by the Company doctor to perform
the duties of this job) in the same manner and with thé same effect as if he had been released for lack of

work under the provisions of Section 10.1 of this Agreement.
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ARTICLE XII
- GRIEVANCE PROCEDURE

It is agreed that any employee may discuss any problem or complaint with his supervisor on an
informal basis, with or without the presence of his Grievance Committeeman or Steward and without

resort to the grievance procedure.
12.1 Grievance Procedure

Any difference arising as to the application or interpretation of the provisions of this

Agreement shall constitute a grievance and shall be settled in the following manner:
Step 1

A. An employee who has a grievance shall present the grievance orally to his immediate
supervisor, with or without the presence of his Grievance Committeeman or Steward, within five (5)
days after the complaining employee knew, or by reasonable diligence should have known, of such

incident,

B. In the settlement of a grievance, the Company shall not enter into any agreement with
any individual employee covered by this Agreement in conflict with the terms of this Agreement which
will have any effect on the rights of other employees, and any settlement under any such private

agresment will not constitute a precedent should a similar situation arise in the future.

C. If the grievance is not resolved to the satisfaction of the employee and it is desired that
the grievance be considered further, the employee or his Grievance Committeeman or Steward may
immediately file a written grievance with such supervisor. In any event, regardless of when the
employee presents it orally to his immediate supervisor, or knows, or should have known, of the
incident, such written grievance must be presented not more than fifteen (15) days next following the
incident that caused the grievance (unless a different time is provided elsewhere in this Agrecment for
the particular type of grievance). The written grievance shall state the nature of the incident, the
section or sections of this Agreement upon which the grievance is based and the redress or relief that is

sought, and shall be signed by the employee and his Grievance Committeeman or Steward. The
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supervisor, or his designee, will discuss the grievance with the employee and his Grievance
Committeeman or Steward and will give his answer within five (5) days after receipt of the written
grievance. If the immediate supervisor and the Grievance Committeeman or Steward, at such meeting,
feel the need for aid in arriving at a solution, they may, by agreement, mvite such additional Company
or Union representatives or witnesses as may be necessary and available to participate in further

discussion.

Step 2

If the Step 1 supervisor, or his designee, does not give his answer within the prescribed time or
if the answer is unsatisfactory to the Union and it is desired to appeal the grievance for further
consideration, an appeal may be filed within five (5) days after the answer (or within five (5) days of
expiration of the five (5) day answer period if no answer is given) with the person who supervises the
Step 1 supervisor, signed by the employee's Grievance Committeeman. Such Supervisor, or his
designee, will discuss the grievance with the employee and the Grievance Committeeman and will give

his answer in writing within five (5) days after the meeting.

Step 3

If the answer of the Step 2 supervisor, or his designee, is unsatisfactory to the Union and it is
desired to appeal the grievance for further consideration, an appeal may be filed within five (5) days
after receipt of the answer with the manager of the Step 2 supervisor, signed by the employee's
Grievance Committeeman. The manager or their designee(s), will discuss the grievance in a meeting
with the employee, the Grievance Committeeman and the International Union Representative, and will

give an answer in writing within five (5) days after the meeting.

12.2 Grievance Meetings

Grievances to be handled through the grievance procedure should be taken up at such time of
day as will least interfere with the regular working hours of the employees involved. If the Company
finds it more convenient and practical to conduct such proceedings during regular working hours, and

the Union representative is agreeable to meeting at such time, then Union grievance representatives
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who are called from their regular duty will be paid their regular wages as though they were on regular

duty.

12.3 Grievance Committee

The Union's Grievance Committee shall consist of regular employees of the Company covered
by this Agreement selected by the Local Union to represent major geographic groupings of employees.
The initial major geographic groupings are considered to be at:

Barlow/Eddyville

Morganfield/Sebree

Earlington/Dawson Springs

Greenville

Green River
but said groupings may change with the addition or deletion of department and/or shift assignment of
employees covered by this Agreement, but not to exceed five (5) in total. One (1) Grievance

Committeernan shall be elected by the Local Union membership to represent each of said major

geographic groupings.

In large areas and/or on shifts at the Green River Power Station where no Grievance
Committeeman is employed, a Steward will be appointed as determined by the Local Union so that
there will be at least one (1) Grievance Committeeman or Steward on each active shift. The Steward
will act as an assistant to the Grievance Committeeman and be limited to the handling of grievances

through Step 1 only.

During his term of office, should a Grievance Committeeman or Steward cease to be employed
within the major group he represents, the office of Grievance Committeeman or Steward representing
that group shall become vacant and shall be filled by the Local Union with a penmanent employee of

said group.

The Local Union President and Unit President shall be considered as a member of the Local

Union Grievance Committee in addition to the Grievance Committeemen provided for above.
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The Union shall furnish to the Company a list of its Officers, Grievance Committeemeﬁ

and Stewards, and keep such list current.
12.4 Time Limits

A grievance that is not filed, appealed or referred to arbitration within the prescribed time
limits shall be considered settled and shail not be processed in any subsequent steps of the grievance or
arbitration procedure. If the second or third step supervisor does not timely answer, the Union can
demand an answer by giving notice by registered or certified matl, return receipt requested, to the
Corporate labor relations manager. If no written answer is given in person or by posting in the mail
within five (5) days after receipt of such demand, the particular grievance shall be deemed to be

granted but without precedent.
12.5 Calculation of Time

The term "days" as used in this Article XII and the following Article XIII shall be understood

and agreed to exclude all Saturdays, Sundays or Holidays occurring in each such calculation.
12.6 Group Grievances

In the event more than one employee desire to file identical grievances, either the Grievance
Committeeman or Steward for the area in which the alleged grievance has arisen, or one of the
aggrieved employees selected by the others, may file and process the grievance on their behalf as a

class, provided the employees involved are adequately identified in the initial written grievance.
12.7 Union Grievances

A.  The Union may file a grievance at Step 3 with regard to any obligation of the Company
to the Union as such, as opposed to its obligations to the individual employee(s). Also in the event an
employee dies the Union may process any claim he would have had relating to any money due under
any provision of this Agreement. In processing such claim on behalf of a deceased empioyee, the

fifteen (15) day time limit for filing the initial grievance shall be waived.



B. In the event the Union believes that an interpretation contrary to the terms of this
Agreement has occurred with respect to one or more employees, which interpretation, if established as
a practice, might adversely affect other employees in the future, if the directly affected employees fail
to file a grievance, then the Union may file a grievance in its own name at Step 2 for the purpose of

obtaining a prospective determination with respect to employees generally.

12.8 Expedited Procedure

Notwithstanding the procedures set forth in this Article, the parties may by agreement omit any
Step or Steps and proceed to a higher Step.

12.9 Extension of Time Limits

It is understood and agreed that any time limits specified in this Article XII and the following
Article XIIT may, and should be, extended for good reason shown. The period during negotiations for

an extension or renewal of this Agreement shall specifically be deemed as requiring a liberal

interpretation of this Section.
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ARTICLE XIII
ARBITRATION PROCEDURE

13.1 Arbitration Procedure

If the Step 3 answer of the Plant General Manager, the Manager Substation Construction and
Maintenance, the Manager Electric System Planning Engineering and Metering, or the Manager
Earlington Operations, or their designee(s), is unsatisfactory to the Union, the Union may refer such
grievance to arbitration by delivering to the Manager, Corporate Labor Relations, within twenty 20)
days after receipt of the answer, written notification that it desires to arbitrate the grievance. If the
Company and the Union are unable to agree to an arbitrator, the Company and Union shall jointly
request the Federal Mediation and Conciliation Service to provide a list of seven (7) qualified
arbitrators who have training or experience in the subject of the dispute in question. The
representatives of the parties shall either agree to an arbitrator on the list or select one i)y each party's
altemately striking a name from the list until one name remains. More than one grievance may be

submitted to the same Arbitrator if 2 multiple submission is agreeable to both parties.
13.2 Arbitration Hearing

The arbitration hearing shail be scheduled for a date as soon as mutually agreeable but within
sixty (60) calendar days of the date that the Arbitrator is selected by the parties, provided the Arbitrator
is available. The arbitration hearing shall be held at the Green River Power Station or the Company's
District Office nearest to where the grievance arose or at a place mutually agreed upon by the Company
and the Union or, if they are unable to agree, the Arbitrator shall select a neutral place in Madisonville,

Kentucky for the hearing.
13.3 Duties of the Arbitrator

It shall be the duty of the Arbitrator to hear and render a decision on a dispute submitted to
him in accordance with the terms of this Agreement. The Arbitrator shall regard the provisions of this
Agreement as the sole and complete understanding governing the relationship of the parties, and it shall
be his function to interpret and apply the specific provisions of this Agreement. The Arbitrator shall

not supplement, enlarge, diminish or alter the scope or meaning of any provisions of this Agreement,
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nor entertain jurisdiction of any subject not covered hereby. The decision and award of the Arbitrator

shall be final and binding on the Company, the Union and the employees.

13.4 Costs of Arbitration

The compensation and expenses of the Arbitrator shall be borne equally by the parties. The
compensation and expenses, if any, of witnesses and other participants in the arbitration shall be borne
by the party desiring or requesting their presence, except that an employee at the Green River Power
Station or an employee in the district where the grievance arose who is a witness may appear during his

normal working hours for the time necessary to give his testimony only without loss of pay.
13.5 Arbitrator's Decision
The Arbitrator shall be jointly requested to render a copy of his decision to each party in

writing within thirty (30) calendar days from the date of close of the hearing, or the filing of briefs, if

any.
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ARTICLE X1V
DISCIPLINARY SUSPENSION AND DISCHARGE

While it shall remain the policy of the Company to wam employees for minor infractions
before taking disciplinary action or discharging them, it is understood that certain major offenses may
be cause for immediate discipline, including discharge. Grievances mvolving discharge shall

automatically be referred to Step 3.

In the event any employee is called before a Company representative for the purpose of being
reprimanded or receiving disciplinary action, he will be, if he so chooses, allowed to have a Local
Union representative present. In the event the Company intends to suspend or discharge an employee,
or give a final written warning to an employee prior to discharge, the Company will inform the
employee of his or her right to union representation. The parties agree that in general it is in the best

interest of all concerned that disciplinary action be taken in private.

Should it be determined by the Company during the grievance procedure that any disciplinary
action is too severe, or if a grievance concerning disciplinary action by the Company is referred to
arbitration and the final decision of the Arbitrator resulis in a modification of the disciplinary action
taken, the employee shall receive compensation for time lost from work in such amount as the
Company and the Union mutually agree if the matter is resolved in the grievance procedure, or, if the
matter is decided by an Arbitrator, as the Arbitrator may deem necessary to give proper redress under
the circumstances, including consideration of any earnings or other compensation received by the
employee during the period of such lost time; but the Arbitrator shall not reduce any back pay award by
reason of earnings the employee would have received (such as from his farm, etc.) even if he had not

lost time from work.

If an employee is discharged after completion of his probationary period and the discharge is
protested through the grievance procedure, the Company will continue normal insurance coverage for

such employee until the grievance is finally resolved.
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ARTICLE XV
TEMPORARY ASSIGNMENTS AND PERMANENT JOB YACANCIES

15.1 Temporary Assignments

The Company may temporarily assign any employee to work in any other job classification;
except that at Green River Power Station, other than in cases of emergency, consideration will be given
to the senior available employee temporarily working out of his classification when there i1s a need to
return an employee to such classification. If the employee has been temporarily assigned to a lower
rated job, the applicable rate shall be the rate of his regular job, and if the employee has been
temporarily assigned to a higher rated job, the applicable rate will be the higher of the rate of his
regular job or the minimum of the rate range for the job to which he is assigned. Such assignments
shall be effective upon the execution of a payroll authorization by a supervisor, and payment for work
in a higher classification will be for a period of not less than eight (8) hours. When a temporary
assigniment to another job classification or another shift of one (1) week or more is to be made,
employees in the various classifications required will be permitted to indicate their choice of
assignment in order of seniority, but the final right to make such assignments, and to change them from

time to time, is exclusively reserved to the Company in order to assure safe and efficient operations.

15.2 Permanent Job Vacancies

A. Policy

It shall be the Company’s policy to advance senior employees when permanent job vacancies

occur, provided the employee is qualified.

B. Posting Procedure

(1) When the Company determines that there is, or will be a permanent vacancy in the
bargaining unit, it will post, for five (5) days, Saturdays, Sundays and Holidays excluded, a notice
describing the job and its special qualifications, if any, including residency requirements for members
of service organizations, if applicable, on bulletin boards throughout the bargaining unit. Copies of all

such postings shall also be sent to the Union's Unit Secretary. An employee desiring consideration in
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the event of such a permanent vacancy should make written application on forms provided by the
Company during such five (5) day period. After having given consideration to each applicant's
Seniority, prior experience, work record, skill and ability, the Company will post the name and
seniority date of the successful bidder, if any, on the bulletin boards throughout the bargaining unit.
Normally such announcement will be made within three (3) weeks after completion of the posting.
During the time necessary to consider applications, the Company may fill the vacancy temporarily by
assignment of any available employee. Employees who fail to make application will be considered to

have waived their interest in the particular vacancy for that particular occasion only.

(2) If a posting is for a vacancy in a classification to which employees normally advance
without bidding, such as provided in Paragraph G below, and if there is no qualified applicant and the
Company does not hire a new employee from outside for the posted vacancy, then if the Company
desires to fill the vacancy with an employee in a lower rated job than the one previously posted, it will

post such lower rated job prior to hiring a new employee for such lower rated job,
C. Bid by Absentee

The Company and the Union will cooperate in contacting any employee who is absent from
work due to illness, injury, vacation or for other legitimate reason as specified in this Agreement during
the entire posting period who notified either the Company or the Union, if possible, prior to his absence
of an interest in bidding, to assure he is notified of the posting. If such employee is absent for three 3)
weeks or less and is not contacted during such period and afforded an opportunity to bid, then upon
return to work, he may bid on a job posted during his absence. However, such bid must be made
within five (5) working days after the employee's return to work. If the Company awards the bid to
such previously absent employee and if it had previously made an award to another applicant, such

other applicant will be returned to his previous Jjob.

D. Bidding Limitation

An employee shall be limited to no more than one permanent job transfer per year under this
bidding procedure to a job of cqual or lower rate unless for reasons of health or for other good and

sufficient reasons shown. Additionally, any employee hired (or an employee rehired after loss of
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Seniority), after August 1, 2002 shall be ineligible to bid for a period of one (1) year from their

date of hire.
E. No Qualified Applicants

Should there be no qualified applicant for any vacancy, then the Company may exercise its

discretion in the filling of the vacancy by voluntary transfer or by hiring or it may cancel the posting.
F. Hiring Experienced Employees

Should the Company hire any new employee who has had prior experience on a similar job
requiring such skills for which hired to fill a vacancy for which the bidding procedure has not been
completed, he shall be placed in the proper classification at a rate commensurate with such experience.
Should any lower-rated employee with Seniority at the time of hiring such new experienced employee
believe that he was qualified to perform the job for which the new employee was hired and desires
assignment to such job, he may request and shall be granted a review of his qualifications and shall be
upgraded to the same rate for which such new employee was hired should the facts demonstrate he was
so qualified. Such up-grading and pay for same to become effective the date of hiring the new

employee.

G. Reclassification

A reclassification of an employee to a higher rated job, such as from Line Technician B to Line
Technician A or from Maintenance Technician B to Maintenance Technician A, shall not be
considered the filling of a permanent vacancy for purposes of this Article XV, and nothing in this
Section 15.2 shall be construed to require the Company to post any such higher rated position.

H. Training

In filling permanent vacancies in higher rated jobs in operating groups at the Green River

Power Station, it is agreed that if there is no qualified applicant and if a qualified person cannot be

hired from outside, the Company will be guided by the factors set forth in Paragraph B(l) above in
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selecting an employee from a lower classification in the operating group to attempt to train for the

vacancy with the senior applicant given preference if the other factors are relatively equal, provided

that such employee has demonstrated the basic physical and mental capacities to become qualified
within a reasonable period and provided that such employee has not been selected for another training
position as described in this paragraph within the previous twelve (12} month period. Also, should the
Company decide to attempt to train an unqualified employee to fill a vacancy other than in an operating
group at the Green River Power Station, it will be guided by the factors set forth in Paragraph B(])
above in selecting an employee for such training with the senior applicant given preference if the other
factors are relatively equal, provided that such employee has demonstrated the basic physical and
mental capacities to become qualified within a reasonable period. In either event the Company will
post a vacancy in the classification it desires to fill, designating that it is for training. The applicant
selected shall not be assigned to such classification until he satisfactorily completes his training and

becomes qualified.
I. Return to Former Classification

In the event an unqualified employee is selected by the Company for training for a job and
does not become qualified within a reasonable period, he shall be returned to his former classification
or a classification of similar status. It is agreed that under normal circumstances an employee selected
for training for a higher rated job in an operating group at the Green River Power Station under

Paragraph H above should become qualified within sixty (60) working days on the job.

J.  Residence Requirements

It is recognized that as a public utility the Company is obligated to provide reliable service to
its customers. Such may at times make it necessary for employees to work overtime, both scheduled
and on an emergency basis. Employees are expected to work their fair share of overtime work when

called upon to do so by the Company and failure to do so may be cause for appropriate disciplinary

action.
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(a) In addition, to assist in promptly responding to overtime callouts for emergencieé,
Line Technicians, Service Technicians, Substation Technicians and Meter Technicians

shall reside within twenty-five (25) miles of their reporting location.
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ARTICLE XVI1
ABSENCES AND LEAVES OF ABSENCE

16.1 Absences

A. It is understood that an employee has a responsibility to his job and to the Company to
report for work on time as scheduled. An employee who reports for work after his starting time may be
refused work for the day at the discretion of his supervisor if a replacement for him has been called, his

crew has already left without him or there is otherwise no work readily available for him.

B.  When an employee cannot, for any reason, report for work as scheduled he must, in
accordance with established procedures in effect at the time, notify the Company (personally or by
other acceptable means) as soon as practicable, indicating to the extent possible the probable duration
of his tardiness and absence. Failure to comply could result in an unexcused absence, even if the

absence would otherwise have been legitimate.
16.2 Disability Leave

Upon reasonable advance request, if possible, leave of absence without pay will be granted to
any employee for illness, ‘injury or pregnancy which prevents the employee from working, verified by
the employee's doctor if requested, and concurred in, if the Company deems advisable, by a doctor
selected by the Company, and will from time to time be extended if the circumstances warrant unless
the employee's Sentority terminates under Section 9.5(F) or (K). The Company may require reasonable
periodic verification from the employee of continued inability to work. To the extent such absence is
covered by paid sick leave, long-term disability insurance or similar insurance, the reports under such

programs shall be sufficient verification.
16.3 Personal Leave

At the Company's discretion, leaves of absence without pay for an agreed upon period of time
may be granted to any employee for personal reasons, and may from time to time be extended for
additional periods if the circumstances warrant. Requests for such leaves of absence and extensions

must be made in writing and approved by the Company,

54



16.4 Return To Work

A. The Company may require that an employee returning to work after being absent for a
period in excess of five (5) consecutive workdays due to any temporary disability or personal leave
furnish, prior to the resumption of his duties, a certificate of ability to return to work and perform his
regular duties from the employee's doctor, concurred in, if the Company deems advisable, by a doctor

selected by the Company.

B. Examination by the doctor selected by the Company shall be confined to the illness or
injury that caused the absence or to an illness or injury known or reasonably suspected to have occurred
to the employee during such leave of absence. Such examination shall not be directed toward a
condition that existed prior to the temporary disability or leave of absence unless the Company

reasonably believes it would affect his ability to be qualified for his job.

C. Examination by the doctor selected by the Company shall be at the expense of the
Company.

D. In the case of a disagreement between an employee's doctor and the Company doctor
concerning the health of an employee, and the dispute becomes the subject of a grievance, a third
disinterested doctor having special knowledge and experience in the matter shall be chosen by mutual
agreement between the Company and the Union or if they are unable to agree, a third doctor chosen by
an arbitrator shall examine the employee, and his decision shall be final and binding. The expense of
the third physician shall be bome equally between the Company and the Local Union,

E. Nothing in this section shall be interpreted to affect the Company's right to require a
physical examination at any time when it has reason to believe that an employee has a disability which

could affect his ability to perform his job safely.
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16.5 Early Termination.

Any employee who desires to terminate his leave and return to work prior to the normal
expiration date of any leave granted him may do so upen satisfying the requirements for return and

giving the Company three (3) working days notice.
16.6 Pregnancy Leave

An employee on pregnancy leave may remain on leave for a period equal to the time allowed
for non-work related illness or injury as provided in Section 16.2. Upon return to work, she may
reclaim her job or select another in the same manner as if she had been absent for any other non-work
related illness or injury. If the employee fails to apply for remstatement, or refuses to take an available

position as above provided, her employment shall be terminated.
16.7 Leave For Union Business

A leave of absence without pay will be given to employees who are elected and/or chosen
delegates for the purpose of attending conventions, conferences and such usual and proper functions of
the Union (normally not to exceed two (2) weeks plus travel time). Not more than two (2) employees
shall be eligible for such leave at any one time, but if two (2) are to be absent at the same time, they
will be selected from unrelated work groups so as to avoid a double burden on the remaining
employees by reason of the absences. The Company, without creating any future obligation or
precedent, may grant Union requests for leaves for additional employees. The Union will give

sufficient notice to allow for orderly replacement on work assignments.
16.8 Periodic Payments

It should be the responsibility of the employee to make arrangements for the payment of any

insurance premiums and the like which are his obligations during any leave of absence.

36



”

Ve A S DA G L

RERICH-S G- N L DA P

16.9 Fraud

Obtaining a leave of absence or extension thereof under false pretense or falsifying forms,
applications, and other information pertaining to a leave may be cause for appropriate disciplinary

action.
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ARTICLE XVII
AELELOWED TIME

17.1 Funeral Pay

Funeral leave is paid for a maximum of five days for Immediate Farnily Members who

include: spouse, child, step-child, or parent or step-parent.

Funeral leave is paid for a maximum of three days for Other Family Members who include:
brother; sister; grandparents; grandchildren; parents-in-law; sons-in-law; daughters-in-law; spouses of
the employee's brothers or sisters; employee's spouse's brothers, sisters, parents and grandparents; step

relations of the preceding, or any relative living with the employee.

Such days shall be consecutive work days and shall be computed in direct relation to the death
and funeral, but shall not extend beyond the day following the fuﬁeral, except in the case of the death
of an Immediate Family Member in which case such days may extend to the second day following the
funeral. Payment will not be made for any day during such three- or five-day period on which the

employee would otherwise not work.
Employees will not be paid for unused funeral leave.

Should the employee need to be absent on a normal scheduled day or days, other than those for
which payment is provided above, the employee may elect to take such day or days as vacation time,
provided he is then entitled to sufficient vacation time which he has not utilized by time off or for

which he has not been paid.
Payment shall be made on the next pay day after receiving notice in writing from the

employee and (a) the name of the deceased person and relationship to the employee, and (b) the date

and location of the funeral.
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If a day for which an employee would otherwise be entitled to funeral pay falls on a da.y
on which the employee had scheduled vacation, holiday or other time off, at the request of the

employee, the previously scheduled time may be rescheduled and the employee will receive Funeral

pay.

17.2 Military Training or Temporary Duty

Except as otherwise provided by law, if it should become necessary for an employee to leave
the service of the Company to serve in the Armed Forces of the United States, or should an erﬁployee
volunteer for service in any of the Armed Forces of the United States, then any such employee shall
retain and accrue his seniority during such service, provided he returns to the employ of the Company
within ninety (90) calendar days afier his demobilization or release from the service, and provided
further that he is fit and competent and has received a release or discharge under honorable conditions.
A reservist who is called to active duty as a result of mobilization shall receive a supplement, for ninety
(90) days from being called, of the difference between military pay and the employee’s base pay in
effect prior to taking leave under this article. If the employee’s family elects to continue dental
coverage under the provisions of COBRA, the Company will waive the premium for such coverage up
to twelve (12) months. Additionally, an employee who participates in military summer camp or short-
term duty up to three (3) weeks will receive a supplement of the difference between military pay and
the employee’s base pay. Except as otherwise provided by law, this Article shall not apply to any
employee who re-enlists or otherwise extends his period of full-time military service beyond the period
of time of his military obligation to the United States.

The employment status of an employee shall not be affected by his enlistment or participation
in the civilian components of military services, regardless of whether such enlistment or participation is

voluntary or mandatory.
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17.3 Jury Duty

If a regular full-time employee (other than a probationary employee) is summoned for jury
duty or is subpoenaed to appear as a witness in court and is required to so report or serve or appear on a
regular workday during normal working hours which he would otherwise be scheduled to work, he
shall be paid the difference between his normal straight time hourly rate (including regular shift
differential, if any, and any other regular hourly payments) for those hours lost and the payment
received for such service (but not including any payment officially designated as expenses). In the
case of such an employee on an afternoon or night shift, the Company shall reschedule him to the day
shift for days he is required to report to court. If any such employee is not required to appear until, or
is released from such service at, a time that reasonably permits him to report to work or to return to
work during his scheduled hours, he will so report or return and may be assigned to his normal duties
or may be assigned to such other work as may be available. To be entitled to pay under this section, an
employee must notify his supervisor as far in advance of the date he is required to report for such duty
as possible and present a statement from the Clerk of the Court giving the time and date of such duty
and the amount of compensation received for such service. In no event shall pay under this Section

exceed eight (8) hours pay per day.

17.4 Sick Leave Plan

Any employee who cannot report to work as scheduled because of personal or family illness
should attempt to contact his or her manager before the scheduled start time or as soon as possible

thereafter. Medical certification may be requested.

The Company will provide up to 40 hours of sick leave per calendar year.

Unused sick leave may not be accumulated. Unused sick leave is not paid to the employee.

An employee may use sick leave in one-hour increments.

A. Employee
1. Must report the cause of the employee's absence to his or her immediate supervisor (or to

the individual designated by the supervisor to receive such reports) as soon as possible, but in
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any event not later than the beginning of the first work shift from which the employee will be
absent;

2. Must adopt such remedial measures as may be commensurate with his or her disability;

3. Must, upon request, present evidence satisfactory to the Company, of the employee's
inability to work, or that the injury or illness was non-occupational;

4.  Must have accumulated unused sick leave credit at least equal to the hours being reported
for sick leave pay; and

5.  Must advise his or her supervisor (or the individual designated by the supervisor to
receive such reports) of the date on which the employee expects to return to work as far in
advance thereof as possible. Where the employee's work is being performed by relief or
substitute personnel, at the supervisor's request such advice must be given at least one hour

prior to the beginning of the shift on which the employee expects to retumn to work.

B. No sick leave will be allowed for any injury or illness arising out of, or in the course of,

any occupation or employment for wage or profit.

Sick leave credit cannot be used for any other purpose than specified in the plan, and is not

payable in cash, or in any other form, should the employee leave the Company. This plan is designed

to assist the employee to prevent a loss of income due to absence from duty because of illness.

If an employee becomes ill or injured while on vacation, the employee shall be paid only for

the vacation, except as noted in 8.7(A).

If an employee becomes ill or injured on a holiday, the employee is to be paid only for the

If the illness continues after a vacation or holiday period, benefits under the Sick Leave Plan

would commence upon completion of the scheduled vacation or holiday.

17.5 Personal Days

An employee should prearrange all personal days with his or her manager.

Two personal leave days are available during a calendar year.
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If an employee has available personal days, he or she will be required to use that time for
bridging to Short Term Disability (STD) if remaining sick time is not adequate.
There is no carry-over of unused personal days.

There is no pay in lieu of personal days under any circumstances.

17.6 Accumulated Sick Leave

An employee’s unused sick Ieave hours, as of 09/30/99, can be used for the same purposes,
other than for family illness, as the sick leave in Section 17.4 after the sick leave awarded each
calendar year under 17.4 has been exhausted. The unused sick leave hours will be reduced by the

number of hours used for this purpose.

In addition, unused sick leave hours as of 09/30/99 may be used to increase the pay an
employee receives under the STD program in Article 18 for hours at 75% to 100%. The unused sick

leave hours will be reduced by the number of hours used for this purpose.

In accordance with the provisions of the Company's retirement Annuity Plan, an employee's
"credited service" at retirement as that term is defined in the Plan, will be increased by the number of
that employee's unused days of sick leave as of his or her retirement date at a rate of 260 days being
equal to one year of "credited service." Unused days exceeding, or less than, 260 will be expressed as a

fraction of a year, as it is defined herein.
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ARTICLE XVIII
HEALTH AND RETIREMENT BENEFITS

During the term of this Agreement the Company will continue to provide the existing or no
less favorable group life insurance, long-term disability insurance, retirement annuity and medical,
including post-retirement medical insurance benefits, dental assistance program, employee savings
plan, employee assistance program, dependent care assistance plan, and dependent life insurance plan,
short term disability and workers’ compensation supplement for members of the bargaining unit as are
provided for other full time employees of the Company. The details of such benefits shall be as
specifically provided in master plan documents or insurance contracts covering the terms of such plans.
(A) payments for such benefits must be deductible as business expenses or contributions to a qualified
plan, and (B) benefits provided through an insurance carrier shall be those provided by the policy or
contract and such coverage must continue to be available from the same or another carrier on a
reasonable basis. If occasion to change or discontinue any such benefits should arise under clause (A)
or (B), the Company will notify the Union and the parties will promptly enter into negotiations as to the
benefits to be changed or substituted. The Company will furnish identification cards for medical
purposes. The Company will furnish each employee annually the amount of his accumulated sick leave

and the aggregate amount of his contributions to the retirement plan.

The Company will assume an increase of 4% in each year of the Contract in medical and
hospitalization expense per employee. To the extent this expense increases over 4% the employees
will absorb increases up to the next 4%. Should the total increase exceed 8%, the Company and the

employees will equally share in the balance of that expense.

With respect to medical benefits, to the extent that individual plan premiums exceed the
Company’s contribution, the employees will contribute the additional cost of premiums according to

the plan they select. Contributions will be made monthly on a pre-tax basis.

A representative of this union will participate on a joint Health Care Task Force which will
meet biannually to review trends in health care, review current Company Medical benefit plans, and
make cost containment recommendations. The joint Health Care Task Force will also be charged with
the responsibility of recommending changes, including plan design changes and increases in co-pays on

doctor visits and prescriptions. The task force will establish their priority as avoiding future increases
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in employee contributions to the extent practicable while maintaining the current quality of
coverage. However, the Company. retains the right in its sole discretion to modify the terms, conditions
and level of benefits under these medical, so long as benefits for employees covered by this Agreement

are the same as provided to other full-time employees of the Company.



ARTICLE XIX

TRANSFER OUT OF THE BARGAINING UNIT

19.1 Permanent Transfer

The selection of employees to be promoted to supervisory positions or to be transferred to
other positions excluded from the bargaining unit shall be at the sole discretion of the Company,
subject to the agreement of the employee. For the first sixty (60) calendar days the employee shall
continue to accrue Seniority in the bargaining unit. If the Company transfers him back to the
bargaining unit, or he asks to be removed from the position within the sixty (60) days period, he shall
return to the bargaining unit and will be placed on the job he held prior to such promotion or transfer,
or to another job in accordance with such accrued Seniority if an adjustment in the workforce has
occurred during his absence. If he continues in the supervisory or other position outside the bargaining
unit beyond the sixty (60) day period, his Seniority shall be broken and he shall lose all rights under
this Agreement. The Company will notify the Unit Secretary of the date of permanent transfer.

19.2 Temporary Transfer

Should an employee covered by this Agreement temporarily be designated by the Company as
a Temporary Supervisor to fill in temporarily for eight (8) hours or more for any regular supervisor
such as during vacations, illness, death in the family, jury duty or other absences of a temporary nature,
and the employee accepts such duties, he shall receive his regular rate of pay or the rate of the
supervisor whose work he performs, whichever is higher, during the period that the employee performs

such work. The area grievance committeeman or Unit President will be informed of such designation.
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ARTICLE XX
WAGES

20.1 Hourly Wages

The hourly wage rates for the respective job classifications and the effective dates thereof are

as set forth in Exhibit A to this Agreement.
20.2 Shift Differential

A. A shift differential of fifty cents ($.50) per hour shall be paid for all work performed by
full time employees assigned to an afternoon shift, and sixty-seven cents ($.67) per hour shall be paid
for all work performed by such employees assigned to a night shifl. Any shift regularly commencing at
or after 5 a.m. and prior to 12 noon shall be considered a day shift. Any shift regularly commencing at
or after 12 noon and prior to 8 p.m. shall be considered an afternoon shift. Any shift regularly

commencing at or after 8 p.m. and prior to 5 a.m. shall be considered a night shifi.

B. A shift differential of forty-five cents ($.45) per hour shall be paid for all work performed
by full time employees at Green River Power Station assigned to a rotating shift regardless of when a

particular shift may commence.

C. A shift differential of sixty-seven cents ($.67) shall be paid for all work performed by full

time employees at Green River Power Station assigned to a relief shift regardless of when a particular

shift may commence.

D.  Only one shift differential can be applicable to any particular hours by any employee.
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20.3 Sunday Differential

A Sunday differential of ninety-five cents ($.95) per hour shall be paid for all work performed
on Sunday by full time employees who are assigned to work on Sunday as a part of their normal (non-

overtime) schedule. This differential will be in addition to any applicable shift differential.
20.4 Pay for Work Performed

If an employee who is regularly reguired to, and who is qualified to, perform the work of the
next higher classification makes a request to the Company that he ‘be promoted, the Company at its
option will either (a) stop requiring him to perform the work, (b) temporarily assign him to the
classification under Section 15.1 for the periods he is required to perform the work or (c) permanently

promote him to such classification.
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ARTICLE XX1
TWO-PERSON CREW PREMIUM

When two non-supervisory employees are assigned work to be performed without the direction
of a supervisor and the work involves the installation, maintenance or operation of electric lines or
equipment, the company may designate one of the employees to be in charge of the work to be
performed. The employee designated to be in charge shall be paid a $1.00 per hour premium over their

regular rate of pay.
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ARTICLE XXII
EMPLOYEES WORKING AWAY FROM THEIR REGULAR
PLACE OF EMPLOYMENT

22.1 Transportation and Lodging

Whenever an employee is temporarily assigned duties away from his regular place of
employment, he will be provided transportation, or compensation for transportation, between the
temporarily assigned job and his regular place of employment or headquarters. If, in the opinion of his
supervisor, it is impractical for the employee to return daily to his regular place of employment, the
Company will provide suitable lodging (single room, if available) and board at or near the place of

such temporary employment.

For each trip authorized by the Company, between the places of work assigned and the regular
place of work or headquarters, time required for travel shall be considered as time worked. It is not the
policy of the Company to require any employee to stay away from his regular place of employment or

headquarters for a continuous period of more than two (2) weeks, except in cases of emergency.

Except in cases of emergency, employees who will be required to stay away from home

overnight will be given notice of that requirement as soon as possible, but not later than the day before.

22.2 Meals

When it is necessary for any employee to work in areas away from his regular headquarters, or
to work hours in excess of his normal hours, the Company will provide additional compensation or

meals as follows:

A. Whenever a line crew, service crew, substation crew, or any employee is working away
from their regular headquarters and retuming to their regular headquarters each day, but are working in
an area where it is not practical to return to headquarters within the 1-hour period allowed for the noon
meal, the Company shall provide an additional $7.00 of compensation to be added to the employee's
payroll check as reimbursement for the purchase of the noon meal by the employee, provided the lunch

can be obtained in the area in which the crew or employee is working. Work groups who choose to use
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a % hour lunch period will forfeit any meal entitlement to which they may otherwise have been
entitled. Where the lunch cannot be obtained in the area in which the crew or employee is working,
then each employee will be required to bring his own funich with him from home. In those instances in
which it will be necessary for the employee to bring his own lunch, then the supervisor should so

advise on the day before working in the area.

B.  Whenever a line crew, service crew, substation crew, or any employee performs work in
excess of his normal hours, to such an extent that the excess hours interfere or conflict with the
employee's normal or regular meal time, the Company will furnish or pay for the employee's meal, or

meals, réquired during such hours of work.

C.  Whenever any employee or crew is working away from regular headquarters and not
returning to their regular headquarters each day, then ali board and lodging while away from regular
headquarters will be paid for by the Company. Under such circumstances, the supervisor will arrange
for a hot lunch to be selected from the regular menu at a public eating place at noon if it is practical to
do so. Under no circumstances should more than one (1) hour be taken for the noon lunch period,
including travel time from work area to the eating place and return. If the work is so located that it 1s
impractical for the crew to go to a public eating place for their noon meal, then the supervisor will

arrange tor lunches to be provided at the job site.

D. In those cases where the work is so located that it is impractical for the crew to go to a
public eating place for their noon meal and the employee is either provided the noon meal or is
reimbursed for the purchase of the noon meal under this Section 22.2, it will be permissibie for the
supervisor to authorize the taking of only 30 minutes for the lunch period and quitting work 30 minutes
earlier than would be the case where an hour lunch period is taken.

Except during emergencies or during extraordinary circumstances, the lunch hour of day shift

employees shall normally begin not earlier than 11:00 a.m., nor later than 1:00 p.m. local standard

time.
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ARTICLE XXIII
RETIREMENT

The practice of retirement of employees at age sixty-five (65) will continue in effect; provided,
however, that if for any period during the life of this Agreement, mandatory retirement at such age
shall be prohibited by law, then for so long as such prohibition shall remain in effect, the retirement age

hereunder shall be increased to such age as is necessary in order to comply with the law.
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ARTICLE XXIV
BULLETIN BOARD

The Company will either provide space on its bulletin boards, or provide separate bulletin
boards at the same locations, where notices of the Union meetings and other official business of the
Union may be posted from time to time. Such notices shall not consist of or include advertising or the
promotion of political, religious or charitable projects or contain any material derogatory to the

Company, any of its affiliates, or any employee or employees of the Company.
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ARTICLE XXV
SHIFT PREFERENCE

A. At the Green River Power Station, the selection of assignments within the operating

groups will be made as follows:

During the month of December of each year, the Company shall first identify the operating
groups by posting under the name of the Shift Supervisor; provided this shall not restrict the
Company's management right to change supervision from time to time. The employees in the
vanious classifications required will be permitted to indicate their choice of assignment to an
operating group in order of seniority, but the final right to schedule group positions, and to
change them from time to time, is exclusively reserved to the Company in order to assure safe
and efficient operations. Any resulting change in group assignments will become effective at

the start of a pay period near the first of January selected by the Company.

B. In the event that a vacancy occurs in an operating group after the shift selection process

above, the replacement will be placed on the shift where the opening occurs.

C. Vacancies created while operators are in training will be filled by Relief

Operators from Relief Group “R”.

D. When possible, because of available relief, the Senior Relief Group “R”
operator in the classification needed shall have first choice in filling the temporary vacancy

created because of training.

E. When a successful bidder is posted on or before December 1, he or she will be
permitted a shift selection for the following year within the classification to which they bid by
order of seniority among the employees in that classification regardless of whether training
has or has not been completed.

F.  The Relief Group “R” Unit Operators, Unit Operator Assistants, and Auxiliary Operators

will work non-relief days at assigned duties.
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G. Relief operators shall be listed on the overtime list in his/her own classification, and

one classification immediately below.
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ARTICLE XXVI
SUCCESSORSHIP

The Company agrees that the Collective Bargaining Agreement between the parties will
remain in full force and effect for the specified duration regardless of any change in the ownership of
the Company. The Company will include a provision, in any sales or merger agreement, with any
successor or assign, that will affirm and make the continuation of the Collective Bargaining Agreement

a condition of the sale or merger of the Company.
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ARTICLE XXVII
MOVING EXPENSES

A.  When the permanent reporting location of an employee is changed (a) because of his
bidding into a permanent job vacancy under Section 15.2 of this Agreement, or, (b) when the Company
requests him to take a job which requires his moving to another location, or, (c) when he is released for
lack of work and then exercises his placement rights to displace another employee under Section 10.1
of this Agreement, and the employee is required to move his residence because of this change, the
Company will pay a lump sum payment, net of taxes, equal to:

. One (1) month’s base pay for renters

. Two (2) month’s base pay for home owners

B.  As much advance notice as possible will be given the employee of the proposed change
in headquarters to give him sufficient time to arrange for new quarters in the new locality. If it is not
possible to give the employee reasonable notice of the proposed change in permanent headquarters, and
it is necessary for the employee to live in the new location until he can arrange to move, the Company
will pay his reasonable board and lodging expenses not to exceed one calendar month unless otherwise
agreed upon. If it is not possible to give such reasonable notice of the change, but it is not necessary
for the employee to live in the new location until he can arrange to move, the Company will pay
mileage at its standard rate for the mileage by which the distance from his present residence to his new
headquariers exceeds the distance to his old headquarters, not to exceed one calendar month unless

otherwise agreed upon.

C.  The Company shall not be obligated to pay the moving expenses of (a) any employee
who has less than twelve (12) months of continuous service since last date of hire, or, (b) in the case of
any other employee, more than once in any period of twelve (12) consecutive months in connection

with that employee's transfer to a new regular place of employment, uniess (in either case) the move is

at the Company's request.

D.  Nothing in this Article of this Agreement shall be interpreted to require any employee to

change his place of residence.
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ARTICLE XXVIII
LAUNDRY

The Company will continue, as in the past, to pay for laundering the following items of
employees' wearing apparel soiled in connection with the operation or maintenance of the Green River
Power Station:

Coveralls
Overalls
Overall Jackets
Work Shirts

Work Trousers
The Company will not be responsible for dry cleaning any employee's clothing nor will it be
responsible for laundering other items of clothing, such as underwear, T-shirts, socks, caps, gloves,

towels, etc., nor for any special service, such as clothing repairs, for which a special charge is made.

The Plant General Manager will arrange for the above service with a commercial laundry

operating in the area in such a manner as will insure satisfactory quality at reasonable cost.
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ARTICLE XXIX
SAFETY AND HEALTH

The Company will continue, as heretofore, to make reasonable provisions for the safety and
health of its employees during the hours of their employment. The Company and Union will cooperate

in the continuing objective to eliminate accidents and health hazards.

The Company and the Union agree to a Joint Health and Safety Advisory Committee for the
purpose of reviewing, discussing and recommending new or revised safety and health rules and
procedures. The Committee shall be chaired by the Manager, Health and Safety, and shall meet
quarterly. This Committee shall consist of not more than two (2) members of the Union. The Union
representatives who shall attend a particular meeting shall be made known to the Manager, Health and
Safety not less than two (2) weeks prior to the date established for the meeting. At the same time, the

Union shall notify the Company of the subjects it desires to address at the meeting,

The Company will continue its practice of paying for approved lens and safety frames for an
employee which are ordered through, and pursuant to the terms of, the Company's safety spectacle
program. Also (except for items such as safety shoes and long sleeved shirts which would replace an
employee's normal clothing) protective devices, protective clothing and other equipment required to be
worn by the Company safety rules, and all tools required to perform the Company's work, shall be

provided by the Company without cost to the employee.
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ARTICLE XXX
CONFLICT WITHLAW

In the event any provision of this Agreement is held to be in conflict with or in violation of any
state or federal statute, rule, decision, or valid administrative rule or regulation, such
statute, rule, decision, administrative rule or regulation shall control, but all of the provisions of this

Agreement not in conflict therewith shall continue in full force and effect.
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ARTICLE XXXI
ENTIRE AGREEMENT

This Agreement sets forth the entire understanding between the Company and the Union and
represents the full and complete agreement between the parties on all bargainable issues for the
duration hereof. Both the Company and the Union unqualifiedly waive, for the duration of this
Agreement, any obligation on the part of the other to bargain collectively with respect to any subject or
matter not expressly covered by this Agreement. Neither party intends to be bound or obligated except
to the extent that it has expressly so agreed herein and this Agreement shall be strictly construed. This
Agreement applies only to the Earlington Operations, Areas 1 (Parkway) and 2 (Green River) of
Kentucky Utilities Company as described in Article II herein, and no employee covered by this
Agreement shall have or be entitled to any rights, benefits or privileges in any other region, plant or
operation of the Company (now existing or hereafter established). None of the benefits, rights or

privileges afforded by this Agreement to the Union or any employee shall survive the expiration or

termination of this Agreement.
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ARTICLE XXXI1
TERMINATION

This Agreement shall be in full force from August 1, 2002, without modification or addition
for its duration to 12:01 A.M. August 1, 2005, unless amended by mutual agreement.

Thereafter, it shall continue in force until sixty (60) days subsequent to notification by certified
or registered mail, return receipt requested, by either party to the other party, but in no case shall

terminate prior to the date indicated above.

Notwithstanding the other provisions of this Article, the Company and the Union may reopen
the Wage Scale, of this Agreement for the purpose of negotiating wage rates to become effective
August 1, 2003, and again reopen the Wage Scale of this Agreement for the purpose of negotiating
wage rates to become effective August 1, 2004, provided that neither the company nor the Union may
require the other to negotiate concerning any term other than the wage rates upon such reopener. This
Agreement will be reopened for such purposes only if the Company or the Union actually delivers to
the other, not later than the preceding July 1, 2003 or July 1, 2004, written notice of intent to reopen.
Failing receipt by the Company or the Union, by the dates specified, of such written notice to reopen,
this Agreement shall continue in full force and effect through August 1, of the following year, and the
wage rates in effect as of midnight July 31, of that year shall continue in full force and effect until
August 1 of the following year. If this Agreement is reopened in accordance with the provisions of this
paragraph, and the parties have not reached an agreement by midnight July 31, 2003 or 2004, as
appropriate, this Agreement shall be suspended and the Company and the Union shall have the same
rights and obligations as they would have possessed had the Agreement expired, provided that neither
the Company nor the Union may require the other to negotiate concering any term other than the wage
rates to be effective August 1, 2003 or August 1, 2004, as appropriate.

Official addresses for such notification are:

Company: Manager, Labor Relations
LG&E Energy Corp.
220 West Main St.
P.O. Box 32010
Louisville, Kentucky 40232
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Union:

With copy to:

Manager, Earlington Operations
Kentucky Utilities Company
195 Hubert Reid Drive
Earlington, Kentucky 42410

and

Plant General Manager

Green River Power Station
Kentucky Utilities Company
P.O.Box 191

Central City, Kentucky 42330

Sub-District Director - District 8 United Steclworkers of America,
AFL-CIO-CLC

200 High Rise Drive, Suite 144

Louisville, Kentucky 40213

With a copy to Staff Representative servicing contract at that time.
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IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed by

their duly authorized representative:

For the Company:
Kentucky Utilities Company
Earlington Operations, Areas 1 and 2

For the Union:
UNITED STEELWORKERS OF AMERICA

Paula Pottinger, VP Human Resources

- Leo W, Gerard

International President

Paul Berestecky Mgr. Labor Relations

James English, International
Secretary- Treasurer

Donald Mills, Mgr. Earlington Operations

Leon Lynch, International
Vice President (Human Affairs)

Lora Griffin, Human Resource Manager

Emest R. Thompson, Director, Dist. 8

Charles R. Hance, HR Generalist

Frank D. Pittman, Sub District Director

Thomas Troost, Acting General Mgr.
Green River Station

Mike Wickline, Field Operations Mgr.

LOCAL UNION COMMITTEE

Eric Anderson, Unit President LLJ 9447-01

Lynn Groves, Committee Member

Todd Robards, Committee Member

Dwight Swift, Committee Member

Robert Tucker, Committee Member

Joe Villines, Staff Representative
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EXHIBIT A

WAGE RATES
HOURLY RATES CLASSIFICATIONS
EFFECTIVE JULY 28, 2002

BARGAINING UNIT EMPLOYEES
EARLINGTON OPERATIONS, AREAS 1 (PARKWAY) AND 2 (GREEN RIVER)
INCLUDING GREEN RIVER GENERATING STATION
KENTUCKY UTILITIES COMPANY

Whenever an employee is promoted to a classification having a higher starting rate, he
shall receive the starting rate of the new classification or the next higher step in that
classification which is at least ten cents (10¢) per hour above the employee's rate prior to the
promotion. Thereafter he shall progress as though he had already worked the period required by
the preceding steps in his new classification.

Any new employee, upon producing evidence satisfactory to the Company of previous
experience in the classification in which he is being employed, shall be given credit for such
experience, except that he shall not start higher than the "After One Year" step and, in such
event, shall receive the "After Two Years" step after one year's continuous employment.
However, if after employment he demonstrates that he has the knowledge, skill and ability
equivalent to that of an employee who has had two years' experience in the classification, he
shall receive the "After Two Years" step beginning with the first payroll period commencing after
sixty (60) days of employment.

Any employee, other than a supervisor, who is designated by the Company to keep time
of crews and/or record of material used by crews, shall, in addition to his regular wage, receive
$15.00 per month during the first year he is so designated, $20.00 per month during the second

year, and $30.00 per month thereafter as compensation for the satisfactory performance of these
duties.

Any employee, other than a supervisor, who is designated by the Company to operate
winch truck used by crews shall receive six cents (6€) per hour in addition to his regular wage.

Any employee, other than a supervisor, who is designated by the Company to keep time
of crews and/or records of material used by crews, and who shall also be designated by
Company to operate winch truck used by crews, shall be paid both the monthly and hourly
premiums set out in the two preceding paragraphs in addition to his regular wage.
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WAGE SCALE

First Year In
Classification

After One Year in
Classification

After Two Years in
Classification

Classification
Laborer - General $13.84 $14.77 $15.73
Line Technician A $22.64 $23.88 $25.37
Line Technician B $19.18 $20.00 $21.35
Line Technician C $16.73 $17.74 $19.09
Mater Technician A $22.64 $23.88 $25.37
Meter Technician B $20.11 $21.05 $22.13
Meter Reader (Note 5) $19.18 $20.00 $21.35
Patroller $20.11 $21.05 $22.13
Service Technician A $22.64 $23.38 $25.37
Service Technician B $19.18 $20.00 $21.35
Service Technician C $16.73 $17.74 $19.09
Auxiliary Qperator $21.75 $22.64 $23.46
Coal Equipment Operator $22.32 $23.61 $25.03
Ass't. Coal Yard Supervisor (Note 1) $26.37 $26.37 $26.37
Maintenance Technician A $22.64 $23.88 $25.37
Maintenance Technician B $21.56 $21.86 $22.14
Maintenance Technician C $19.18 $20.00 $21.35
Lead Mechanic or Lead Elecfrician
(Note 2) $25.72 $26.12 $26.57
Unit Operator $25.44 $25.92 $26.37
Unit Operator Assistant $23.61 $24.22 $25.37
Trainee (Note 3) $16.18 $17.21 $18.25
Lead Line Technician (Note 4) $25.83 $25.83 $25.83
Substation Technician A $22.64 $23.88 $25.37
Substation Technician B $19.18 $20.00 $21.35
Substation Technician C $16.73 $17.74 $19.09
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Note 1 -

Note 2 -

Note 3 -

Note 4 -

Note 5 -
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Applicable only to the supervisor of a coal unloading crew working a shift other than
a shift supervised by a Coal Yard Supervisor.

Applicable, upon Plant General Manager’s recommendation, to not more than one
employee in a crew of 3 or more which is normally supervised by a Chief
Electrician, Chief Mechanic or Maintenance Manager. Employees in this
classification will be expected to supervise the crew, or any subdivision of it, in the
absence of the regular supervisor.

Applicable to employees who have been selected for and are in training for Line
Technician or Service Technician C, Auxiliary Operator, Substation Technician C, or
any other classification having a first year hourly rate in excess of the trainee hourly
rate. Employees who are successful demotional job bidders to a trainee classification
will receive the highest rate of pay for that classification. A trainee in this category
will be assigned to the classification for which he is in training at the end of three (3)
to six (6) months, if he is then qualified, or, if not, as soon thereafter as he becomes
gualified.

Applicable in overhead line construction crews normally consisting of 6 or more,
including the Supervisor, in which supervision by other than Supervisor is frequently
required.

Employees or new hires entering the Meter Reader classification on or after August 1,
2000 will be paid the Laborer-General wage scale.
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EXHIBIT A

WAGE RATES
HOURLY RATES CLASSIFICATIONS
EFFECTIVE JULY 27, 2003

BARGAINING UNIT EMPLOYEES
EARLINGTON OPERATIONS, AREAS 1 (PARKWAY) AND 2 (GREEN RIVER)
INCLUDING GREEN RIVER GENERATING STATION
KENTUCKY UTILITIES COMPANY

Whenever an employee is promoted to a classification having a higher starting rate, he shall
receive the starting rate of the new classification or the next higher step in that classification
which is at least ten cents (10£) per hour above the employee's rate prior to the promotion.
Thereafter he shall progress as though he had already worked the period required by the preceding
steps in his new classification.

Any new employee, upon producing evidence satisfactory to the Company of previous
experience in the classification in which he is being employed, shall be given credit for such
experience, except that he shall not start higher than the "After One Year" step and, in such event,
shall receive the "After Two Years" step after one year's continuous employment. However, if after
employment he demonstrates that he has the knowledge, skill and ability equivalent to that of an
employee who has had two years' experience in the classification, he shall receive the "After Two
Years" step beginning with the first payroll period commencing after sixty (60} days of employment.

Any ernployee, other than a supervisor, who is designated by the Company to keep time of
crews and/or record of material used by crews, shall, in addition to his regular wage, receive $15.00
per month during the first year he is so designated, $20.00 per month during the second year, and
$30.00 per month thereafter as compensation for the satisfactory performance of these duties.

Any employee, other than a supervisor, who is designated by the Company to operate winch
truck used by crews shall receive six cents (6€) per hour in addition to his regular wage.

Any employee, other than a supervisor, who is designated by the Company to keep time of
crews and/or records of material used by crews, and who shall also be designated by Company to
operate winch truck used by crews, shall be paid both the monthly and hourly premiums set out in
the two preceding paragraphs in addition to his regular wage.
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Classification

WAGE SCALE

First Year In
Classification

After One Year in
Classification

After Two Years in
Classification

Laborer — General $14.26 $15.21 $16.20
Line Technician A $23.32 $24.60 $26.13
Line Technician B $19.76 $20.60 $21.99
Line Technician C $17.23 $18.27 $19.66
Meter Technician A $23.32 $24.60 $26.13
Meter Technician B $20.71 $21.68 $22.79
Meter Reader (Note 5) $19.76 $20.60 $21.99
Patroller $20.71 $21.68 $22.79
Service Technician A $23.32 $24.60 $26.13
Service Technician B $19.76 $20.60 $21.99
Service Technician C $17.23 $18.27 $19.66
Auxiliary Operator $22.40 $23.32 $24.16
Coal Equipment Operator $22.99 $24.32 $25.78
Ass't. Coal Yard Supervisor (Note
1) $27.16 $27.16 $27.16
Maintenance Technician A $23.32 $24.60 $26.13
Maintenance Technician B $22.21 $22.52 $22.80
Maintenance Technician C $19.76 $20.60 $21.99
Lead Mechanic or Lead
Electrician (Note 2) $26.49 $26.90 $27.37
Unit Operator $26.20 $26.70 $27.16
Unit Operator Assistant $24.32 $24.95 $26.13
Trainee (Note 3) $16.67 $17.73 $18.80
Lead Line Technician (Note 4) $26.60 $26.60 $26.60
Substation Technician A $23.32 $24.60 $26.13
Substation Technician B $19.76 $20.60 $21.99
Substation Technician C $17.23 $18.27 $19.66
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Note 1 -

Note 2 -

Note 3 -

Note 4 -

Note 5 -

Applicable only to the supervisor of a coal unloading crew working a shift other than a
shift supervised by a Coal Yard Supervisor.

Applicable, upon Plant General Manager's recommendation, to not more than one
employee in a crew of 3 or more which is normally supervised by a Chief Electrician,
Chief Mechanic or Assistant Superintendent. Employees in this classification will be
expected to supervise the crew, or any subdivision of it, in the absence of the regular
supervisor.

Applicable to employees who have been selected for and are in training for Line
Technician or Service Technician C, Auxiliary Operator, Substation Technician C, or
any other classification having a first year hourly rate in excess of the trainee hourly rate.
Employees who are successful demotional job bidders to a trainee classification wilf
receive the highest rate of pay for that classification. A trainee in this category will be
assigned to the classification for which he is in training at the end of three (3) to six (6)
months, if he is then qualified, or, if not, as soon thereafter as he becomes qualified.

Applicable in overhead line construction crews normally consisting of 6 or more,
including the Supervisor, in which supervision by other than Supervisor is frequently
required.

Employees or new hires entering the Meter Reader classification on or after August 1,
2000 will be paid the Laborer-General wage scale.
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AGREEMENT

THIS AGREEMENT entered into this 1st day of August, 2000,
by and between the EARLINGTON OPERATIONS, AREAS 1
(PARKWAY) AND 2 (GREEN RIVER) OF KENTUCKY UTILITIES
COMPANY (hereinafter called “Company”) and the UNITED
STEELWORKERS OF AMERICA, AFL-CIO-CLC (hereinafter called
“Union”). Except as otherwise expressly provided herein the
provisions of this Agreement shall be effective as of August 1, 2000.
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ARTICLE |

PURPOSE AND INTENT

1.1 Purpose and Intent

It is the purpose and intent of the parties to set forth herein the
agreement between the parties covering rates of pay, hours of work
and conditions of employment for employees in the unit for which the
Union has been certified by the National Labor Relations Board as
exclusive bargaining representative; to promote harmonious
industrial and economic relationships between the Company and its
employees in an atmosphere of mutual respect and understanding to
the end that there shall be no interruption of, interference with, or
impeding of work during the life of this Agreement, and to provide
procedures for the equitable adjustment of grievances.

1.2 Periodic Meetings

Upon mutual agreement, the parties agree to meet on the
reasonable request of either party at times which shouid be least
disruptive to the Company’s operations. Such meeting shall not be
for the purpose of conducting collective bargaining negotiations but
shall be for the sole purpose of appraising any problem which may
have arisen in the application, administration or interpretation of this
Agreement or of the problems of general concem to either party.
Therefore, such meeting shall not modify, add to, or detract from the
provisions of this Agreement. If such meeting is requested by the
Company, it will pay employees for time lost.

Article | - Page 1
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ARTICLE i

SCOPE OF AGREEMENT

2.1 Recognition

The Company hereby recognizes the Union as exclusive
representative for the purpose of collective bargaining with respect to
rates of pay, wages, hours of employment and other conditions of
employment for employees in its Earlington Operations, Areas 1
(Parkway) and 2 (Green River), included in the unit for which the
Union has been certified by the National Labor Relations Board on
September 17, 1976, in Case No. 9-RC-11595, namely:

All production and maintenance employees of the
Empioyer employed in the Employer’'s Earlington
Operations, Areas 1 (Parkway) and 2 (Green River),
including servicemen, linemen, metermen, patrolmen,
chief electricians, groundmen and truck drivers, but,
excluding business development and home demonstration
employees, right-of-way solicitors, shift engineers, line
foremen A, service foremen A, line foremen B, service
foremen B, the chief electricians employed at the Green
River Generating Station, the chief mechanic, the coal
yard foreman, the chemist, and assistant chemist, ali
engineering and professional employees, office clerical
employees, guards and supervisors. The Term “super-
visor’ means any individual having authority, in the
interest of the employer, to hire, transfer, suspend, lay off,
recall, promote, discharge, assign, reward, or discipline
other employees, or responsibly to direct them, or to
adjust their grievances, or effectively to recommend such
action, if in connection with the foregoing the exercise of
such authority is not of a merely routine or clerical nature,
but requires the use of independent judgment.

The Company also recognizes the Union as the collective
bargaining agent for the employees of new plants built or new
service areas established, whose operations are consolidated with
the operations of the Earlington Operations, Areas 1 (Parkway) and
2 (Green River) and who perform the same classifications or nature
of work as those employees covered by this Agreement.
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The employees in such bargaining unit and represented by the
Union and covered by this Agreement are hereinafter referred to as
“employees” or individually as “employee”.

The Union makes this Agreement in its capacity as exclusive
bargaining representative of the employees. As the representative of
the employees, the Union may process grievances through
grievance procedure, including arbitration, in accordance with the
provisions of this Agreement, or adjust or settle the same.

2.2 No Discrimination

There shall be no discrimination in the administration of this
Agreement with regard to race, color, religion, national origin, age,
sex, disability, veteran status, or because of the exercise by an
employee of his rights as a member of the Union. The terms “he” or
*his” as used in this Agreement shall apply to both male and female
employees.

2.3 Contracting Out

It is agreed that the Company has historically from time to time
contracted out work, exampies of which are set forth below, which
practice may continue. The Company agrees, however, that except
for work historically contracted out, and work of a similar nature, it
will not subcontract any work historically and principaily performed by
e~ployees covered by this Agreement as a part of their normal
duties if such subcontracting shall cause the reduction of schedule of
employees qualified to perform the work. Such work which the
Cempany has historically contracted out includes but is not
r «ssarily limited to: :

Blacktopping

Sandblasting and metal spraying

Acid clean boilers

Non-destructive testing (turbine equipment and
boiler tubing, generators)

Painting

insulating

Tree trimming

Conveyor belt vuicanizing

Unloading frozen coal

Railroad track maintenance and repair
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Large vacuum equipment, removal of fly ash, etc.
Construction work;
Foundation work
Piping installation
Earth moving equipment and river
dredging
Unloading and/or erecting heavy
equipment
Electrical contracts (new
construction)
Service Engineers:
Turbine overhaul supervision
Safety valve maintenance/repair
supervision
Soot blower maintenance/repair
supervision
Mobile equipment maintenance/repair
Maintenance work:
Major boiler repairs
Major condenser repairs
Specialized major turbine repairs,

generator repairs
General maintenance at Green River
Power Station when peak
work load exceeds capacity
of bargaining unit personnel
Surveying
Fabrication of reptacement parts at outside service
shops
Motor rewinding work completed at outside service
shops
Contract hauling
Service Contracts:
Elevators
Portable restroom facilities
Street lighting maintenance
Building transmission, distribution fines, substations
Pole setting
Pole inspections
Substation foundation, site preparation
Crane service, hauling heavy equipment
Substation fencing
Bus insulator cleaning
Janitorial and custodial work
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2.4 No-Strike Clause

During the term of this Agreement, employees, the Union, its
officers, representatives, and members shall not take part in, cause,
authorize, instigate, aid, sanction, encourage, condone or ratify any
strike, slow-down, sit-down, stoppage of work, boycott, picketing, or
other interference with, or interruption of Company operations or the
work and business of the Company. The Union and its
representatives will exert every effort to cause employees covered
by this Agreement who participate in any such activities to desist
therefrom. Failure or refusal on the part of any employee to comply
with the provisions of this Article shall be cause for appropriate
disciplinary action, including suspension or discharge.

2.5 No Lock-Out Clause

During the term of this Agreement the Company will not cause
or engage in any lock-out of its employees.

2.6 Restraining Orders and Injunctions

Nothing in this Article or elsewhere in this Agreement shalil be
deemed or construed to preclude the Company from enforcing the
provisions of Section 2.4 in any court of competent jurisdiction, and
such court shall not be precluded by any provision of this Agreement
from entertaining any such suit for violation of said Section and
granting all appropriate injunctive relief. An equal right to seek
judicial relief is retained by the Union should the Company, in its
opinion, violate the provisions of Section 2.5.

2.7 Picket Line

Although it is a recognized obligation on the part of both the
Company and the Union to cooperate in maintaining a continuous
and dependable pubiic service, it shall not be a violation of this
Agreement, nor cause for discharge or disciplinary action, for an
employee as an individual matter to decline to cross a picket tine at
premises other than premises of the Company where loss of
Company property or injury to the employee is threatened.
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2.8 Visitation

A duiy identified and authorized representative of the Union
shall, upon due advance arrangement, be granted access to
Company premises for the purpose of investigating problems with
which he is properly concerned in the administration of this
Agreement. Union activity as permitied herein does not include
Union business of an internal nature which does not invoive the
Company.

2.9 Supervisors Working

Supervisors will not displace qualified available employees in
the bargaining unit by performing work regularly performed by them.
Nothing, however, shall limit the performance of bargaining unit work
by personnel outside the bargaining unit of work which such
personnel have previously performed and similar work, or under any
of the following circumstances:

In the instruction and training of employees.

In relief, or to replace an absent employee, or to accom-
plish work which bargaining unit employees have been
permitted to decline.

To perform work requiring skills or abilities not available
among employees.

In the event of breakdowns or emergencies, or to heip
straighten out problems.

At locations or in crews where there are three (3) or less
bargaining unit employees.

In developmental work on, or testing of, equipment,
products, services, or methods,

In non-overtime situations.

By service supervisors, service managers, chief
electricians, and coal yard supervisors.
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2.10 Copies of Agreement

The Company shall arrange to have copies of this Agreement
printed in booklet form, and the Company and the Union shall share

the printing cost in proportion to the number of copies that each
orders for its own use.
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ARTICLE Il
UNION SECURITY

3.1 Union Security

All present employees of the Company covered by this Agree-
ment who on the date of execution of this Agreement are members
of the Union and those who become members during the life of this
Agreement, shall, as a condition of continued employment, remain
members in good standing for the term of the Agreement to the
extent of paying the periodic dues uniformly required of all Union
members as a condition of retaining membership. All employees
covered by this Agreement who are hired by the Company after the
date of execution of this Agreement shall, as a condition of continued
employment, become members of the Union at the completion of
their probationary period and remain members in good standing for
the term of this Agreement to the extent of paying the initiation fee
and the periodic dues uniformly required of all Union members as a
condition of retaining membership.

3.2 Check-0Off

The Company, where so authorized and directed by the
employee in writing upon an authorization form meeting all
requirements of law, will deduct from the wages of such employee
Union dues in the amount(s} authorized by such employee, and as
specified by the International Secretary-Treasurer on one of such
forms. Such deductions of regutar monthly dues for a particular
month shall be made from the first pay period of the succeeding
month and shall be forwarded monthly to the International Secretary-
Treasurer. In the event an employee has insufficient earnings due
during the first pay period of any month, then such deduction shall be
made from the first pay period thereafter in which the employee has
sufficient earnings from which the deduction can be made. The
Company will permit a Union designated representative to be
introduced to a new employee after completion of his probationary
period for a brief orientation at a time when it does not interfere with
the duties of either. '

The Company, where so authorized and directed by the
employee in writing upon an authorization form meeting all
requirements of law, will deduct from the wages of such empioyee
political action committee contributions in the amount(s) authorized
by such employee on one of such forms.
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3.3 Law

This Article is intended to comply with the provisions of State
and Federal law, and nothing herein contained shall require the
Company to take any action in violation thereof. The Union agrees
to indemnify and save the Company harmiess from any claims,
demands, suits or other forms of liability arising out of any action
taken by the Company in compliance with this Article.
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ARTICLE 1V
MANAGEMENT

Except to the extent expressly abridged or limited by a specific
provision of this Agreement, the Company reserves and retains,
solely and exclusively, all of its inherent rights, functions and
prerogatives of management as such rights, functions and
prerogatives existed prior to the certification of the Union or the
execution of this Agreement. Such rights, functions and prerogatives
include, but are not limited to, the Company’s right to estabiish,
continue and change, from time to time, policies, practices and
procedures for the conduct of the business; to determine products to
be manufactured or sold and services to be rendered; to determine
the number, location and types of its operations and the methods,
processes, services and materials to be employed; to institute,
change, curtail or discontinue facilities, processes, service methods,
equipment, machinery, methods of production or operations; to
subcontract; to assign work to employees in accordance with
requirements determined by the Company; to make and enforce
reasonable rules for the maintenance of discipline; to suspend,
discharge or otherwise discipline employees for just cause; and
otherwise to take such measures as the Company may determine to
be necessary for the orderly, safe and efficient conduct of the
business. Recognizing the desirability of avoiding any impediment to
the exercise by the Company of its management rights, functions
and prerogatives in a manner beneficial to the employees, it is
agreed that no such right, function or prerogative shall be limited by
any practice or course of conduct or otherwise than by the express
provisions of this Agreement.
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ARTICLE V

HOURS OF WORK

5.1 Normal Work Schedule.

A. Except for employees at the Green River Power Station, the
normal work schedule for full time employees will consist of five (5)
consecutive days of eight (8) consecutive hours of work {interrupted
only by an unpaid lunch break) Monday through Friday. The normal
work schedule for full time employees at Green River Power Station
will be as agreed to in negotiations and as in effect on the date of
execution of this Agreement. Although the Company reserves the
right to change such schedules, it agrees that if the changed
scheduie is permanent and will thereafter become the employee’s
regular schedule, the Company will notify the Union of its intention
and afford the Union an opportunity to present its views before finally
making its decision.

B. The anticipated schedule of working hours for the coming
week for employees such as relief personnel who are not on a fixed
schedule shall be posted no later than the end of day shift on
Wednesday of each week.

C. “Work week”, as used in this Agreement, means seven
consecutive days starting at 12:00 midnight on Saturday night and
ending at 12:00 midnight on the following Saturday night.

D. This section provides for the normatl scheduling pattern and
shall not be construed as a guarantee of hours of work per day or
per week or of days of work per week, nor a limitation on the

- scheduling of work per day or per week (including overtime).

E. In the event of a temporary change (not to exceed two (2)
consecutive days) in an employee’s schedule due to training or line
switching, employees will be permitted to work until the end of the
empioyee’s normal shift if the employee reports to his regular work
station for work in appropriate dress, however, this provision shall
not apply when an employee is required to be away from his normal
work station overnight.
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5.2 Sufficient Rest Time.

An employee who works sixteen (16) or more hours contin-
uously shall have, upon request, a minimum rest period of eight (8)
hours before returning to work.

5.3 Lunch Period.

Employees at Green River Power Station on continuous shift
operations will be allowed a paid lunch break during their shift. Other
empioyees at Green River Power Station will receive an unpaid thirty
{30) minute lunch break near the midpoint of their shift. Other
employees will receive an unpaid one (1) hour iunch break near the
midpoint of their shift.

5.4 Wash Up Time.

Nonoperating employees at the Green River Power Station will
be allowed a five (5) minute wash up period just prior to their lunch
break and a fifteen (15) minute clean-up period (tools and locker
room) just prior to the end of their shift. However, this provision shall
not be interpreted to permit employees to leave Company premises
until the designated shift time is terminated.

5.5 Daylight Saving Time.

An employee working a reguiarly stated schedule at the time
the change is made to Daylight Saving Time (normaliy in the spring)
and who only actually works seven (7) hours instead of his normal
eight (8) because of the change shall receive pay for his normal eight
(8) hours. An employee working a regutarly stated schedule at the
time the change is made from Daylight Saving Time (normally in the
fall) and who actually works nine (9) hours because of the change,
shall receive pay at the established premium rate for the ninth (9th)
hour, :

5.6 Continuation of Regular Shift Duties.

Should an employee complete his regular shift of duty and be
assigned to double shift or part shift, he will still be allowed to
continue his regular shift of duties during any work week.
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5.7 Reporting Time.

An employee who is scheduled or notified to report for work on
a regular shift and does report for work at the time specified without
having been given actual notice of change of schedule, shall receive
full pay at his regular rate for his scheduled (non-overtime) hours on
that day, even though idle or sent home early because of delay or
shortage of materials or for other reasons beyond his control. This
provision shall not apply in the event that:

(a) Strikes or work stoppages by employees in the
bargaining unit covered by this Agreement in connection
with labor disputes, interfere with the conduct of normal
operations; or

(b) An employee is not put to work or is released from
work after having been put to work either at his own
request or due to his own fault.

5.8 Emergency Call-out.

A. An employee who is called back to perform emergency work
after leaving the work area, will be paid the higher of his applicable
rate, including overtime if any, or as follows:

Type of Call-Qut Payment
Before midnight Two (2) hours at the applicable
' overtime rate.
After midnight and ~ Three (3) hours at the applicable
before 8:00 a.m., overtime rate.

or on a normal day off,
or on a Company
Observed Holiday.

B. Employees shall not, in order to be entitled to the minimum
payment, be required to remain on the job for any ionger than it
takes to complete the work for which he was called out, including any
work related to or arising from the emergency work for which he was
called out.
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C. This provision shall not apply to an employee who is notified
prior to leaving the work area to report eariy, or if the work is a
continuation of his regular shift.

5.9 Planned Overtime.

A. For planned overtime work by an employee on his scheduled
day off, he will receive a minimum of four (4) hours’ pay at one and
one-half (1-1/2) times his straight time base hourly rate of pay, or his
applicable rate including shift or other premium, if any.

-B. Employees shall not, in order to be entitled to the four 4)
hours’ minimum, be required to remain on the job for any longer than
it takes to complete the planned work, including any work related to
or arising from the planned work.
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ARTICLE VI
OVERTIME

{ 6.1 Purpose.

This Article provides the basis for the calcutation of, and
payment for, daily or weekly overtime hours and shail not be
construed as a guarantee of hours of work per day or per week or of
days of work per week, nor a limitation on the scheduling of hours of
work per day or per week (including overtime). Overtime pay shall be
computed including shift differential, if any, and/or any other regular
hourly payments, unless otherwise noted.

6.2 Overtime Pay.

A. An employee shall be paid at the rate of one and one-half {1-
1/2) times the employee’s regular base rate of pay plus regular Shift
Differential, if any, and any other regular hourly payments:

7 (1) For work performed in excess of forty (40) hours in
(§ any one work week.

Loy

(2) For employees scheduled eight (8) hours per day,
for work performed in excess of eight (8) hours in
any normal twenty-four (24) hour work day except
(a) if it is a change made through the exercise of
Seniority rights (such as bidding, bumping, shift
preference, etc.), or (b) in the case of the change of
employees on continuous shifts from one scheduie
or shift to another.

(3) For all continuous hours worked after the end of the
employee’s last previous regular shift by an em-
ployee during periods which commence more than
eight (8) hours prior to the employee’s next regularly
scheduled starting time and continue into his regular
hours on a regularly scheduled work day if the

_ employee completes his regular shift on such work

E.ﬁ,f day; provided, however, if the emergency situation
(or other cause for his presence outside his normail
working hours) should end during the employee’s
regularly scheduled shift of duty, and he is offered
the opportunity to leave work, he may either
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leave work at that time (without loss of the time and
one-half treatment for such continuous hours worked)
or complete the remainder of his regular shift at his
regular hourly rate of pay. During the continuation of
an emergency situation as determined by the
Company, for pay purposes the continuity of the
employee’s work shall not be considered to be
broken by short breaks for meals, refreshments, or
rest periods authorized by his supervisor.

(4) For work performed on the sixth day worked in the
work week and on the seventh day worked in the
work week, provided the employee works each of his
scheduled work days (excluding days on layoff) in the
work week or his absence (a} resulted from inability
to work because of his illness or the illness of his
spouse or child, when such case is substantiated by
a doctor’s centificate if requested by the Company, or
(b) was time paid for but not worked under the
provisions of this Agreement, or (c) was excused in
advance for Union business.

(5) Notwithstanding the provisions of section 6.2(2)(a);
an employee in the operating groups at the Green
River Power Station who is required by the Company
to work sixteen (16) consecutive hours to facilitate
shift preference change, the last eight (8) consecutive
hours shall be compensated at applicable overtime
rates. This provision shall not apply when an
employee elects to change shifts resulting in the
empioyee working sixteen (16) consecutive hours.

B. An employee shall be paid at the rate of two {2) times the
employee's regular base rate of pay plus regular Shift Differential, if
any, and any other regular hourly payments

(1) For work performed in excess of sixteen (16)

continuous hours, except as set forth in 6.2A(3) of
this Article.
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6.3 Non-Duplication.

No overtime or premium pay will be pyramided or duplicated.
In the event that overtime or premium pay is applicable to the same
hours worked under any two or more provisions of this Agreement,
only the single highest premium payment required under any
provision shall be paid, and hours that are paid for at overtime or
premium rates under one provision of this Agreement shall not be
considered as hours worked for the purpose of computing overtime
work under another provision (unless specifically provided in any
case).

6.4 Cooperation.

Recognizing that the nature of the Company’s operations
requires overtime from time to time, it is agreed that performing
overtime work, daily or weekly when needed, constitutes a part of the
duties and responsibilities of an employee’s job.

6.5 Overtime Distribution.

For employees at Green River Power Station other than those
in Operations Groups (covered by §6.6 of this contract) and at
focations other than Green River, the following will apply:

1. Subject to the requirement that an employee
assigned overtime must be qualified to perform the
work, when the Company assigns overtime to
bargaining unit employees, it wiil be distributed
equitably, averaged over a reasonable period of
time, among employees permanently assigned to the
classification at the location at which the overtime is
assigned, provided such employees are avaitable.
(In the event qualified employees are not available or
are permitted to decline such overtime, it may be
assigned to such person and in such manner as the
Company shall determine.)

2.  Atthe end of each two (2) week period, an overtime
list for each overtime group will be posted at that
group's location.
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An employee will be charged with any overtime he is
permitted to decline and with any overtime that he would
have been offered or assigned during periods when the
Company honors his request that he not be offered or
assigned overtime unless necessary.

Except for absent members of crews who are cafled to
work overtime an employee will not be charged with
overtime when he cannot be contacted. An employee
who is absent for more than five (5) weeks will upon his
return be charged with an amount of overtime equal to
the average amount worked by other employees in his
classification at the location during his absence.

An empioyee will be charged with overtime as set forth
above among employees permanently assigned to his
regular classification whether then working in or out of
his regular classification.

It shall be the responsibility of an employee to bring any
substantially adverse distribution of overtime to him
(under normal circumstances, more than twenty-four (24)
hours less than the amount charged to any employee in
his classification at the location) to the attention of his
supervisor, and after it is brought to his supervisor's
attention, the Company shall correct any such inequality
by the future assignment of overtime not later than the
next reasonable opportunity for which the employee is
available shouid he have accrued the least amount of
overtime credit and otherwise to the available qualified
employee who then has accrued the least amount.

Notwithstanding the provisions of Paragraphs 1 and 5
above, with respect to maintenance work at Green River
only when the Company assigns overtime mandatorily,
the Company will assign the work to the qualified
available employee (including any relief operatars then
working maintenance) with the least amount of overtime
actually worked. For the purposes of assignment of
maintenance overtime, in determining the amount of
overtime worked by a relief operator, overtime worked
both in maintenance and as an operator shall be
considered.
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11,

Whenever an employee performs work in excess of
his normal hours, to such an extent that the excess
hours interfere or conflict with the employee's normat
or regutar meal time, the Company will furnish or pay
for the employee's meal, or meals, required during
such hours of work.

When an employee successfully bids into a
classification he or she will be charged the same
overtime hours as that of the employee in the new
classification with the most overtime hours. Overtime
hours will not change when employees are
reclassified to a higher rated position, as referenced
in Section 15.2(G).

Overtime paid for safety meetings, meals, and other
events sponsored by the Company will not be counted as
part of the total overtime, i.e., hours paid but not actually
worked.

The overtime lists for all overtime groups will start with
each employee at zero at the start of the pay period
nearest the first of January.

6.6 Green River Power Station Operating Groups

Overtime Work.

I. General Infformation

1.

Each time an operator is offered an overtime shift, it will
be the responsibility of the Shift Supervisor on duty to see
that all designated infonmation is entered in the Overtime
Log Book.

At the end of each two (2) week period, an overtime list
will be posted on the Operator’s Bulletin Board, grouped
according to classification. In each classification,
operators wili be listed according to total overtime hours,
with operator at the top having the least amount of total
overtime hours. Total overtime hours will include hours
worked plus hours rejected (with exceptions as noted
later). Where a tie exists, the listing will be according to
seniority.
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Any operator on vacation, holiday, union business, or off sick
will not be offered overtime and his or her total overtime will
remain unchanged. However, an employee who is absent for
more than five (5) weeks will upon his or her retum be charged
with an amount of overtime equal to the average amount
worked by other employees in his or her classification during
the absence.

In no case should an operator work more than sixteen (16)
consecutive hours, uniess an emergency exists.

The Shift Supervisor on duty has the responsibility of seeing
that the layover operator is fumished necessary meal or
meals. The layover operator has the option of fumnishing his or
her own meals and receiving one hour extra pay if the layover
shift is 8-4, or one-half hour extra pay for the 4-12 or 12-8 shift.
Overtime operators will furnish their own meals unless the
overtime results in double shift, in which case the same
rules apply as for a layover. If a layover operator
chooses a meal instead of an extra one-half hour
overtime pay then the Shift Supervisor should call a locai
restaurant for a pick-up meal. If operating conditions
permit, the Shift Supervisor will allow the iayover
operator to pick up his or her meal when ready. I, in the
opinion of the Shift Supervisor, the layover operator
should not ieave, then the Shift Supervisor will designate
someone else to pickup the meal for him or her. A
Company truck will normally be available. If the layover
operator is on a special diet that cannot be obtained at a
local restaurant, then the Shift Supervisor should, if at all
possible, allow him or her to pick up a meat at home (in
this case, he or she will not be aliowed extra pay for his
or her meal).

When an operator is promoted, he or she will be charged
the same overtime hours as that of the operator in the
new classification with the most total overtime hours.

Any operator working with Maintenance personne! may
be requested from time to time to work overtime. This
will be charged to the operator as overtime worked or
rejected. '

The overtime list will start with each operator at zero at
the start of the pay period near the first of January as
referenced in Article XXV, Section A.
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11.

Partial shifts worked or rejected by an operator shall not
be inciuded on the operator overtime list until the
completion of an eight {8) hour increment.

Overtime paid for safety meetings, meals, and other
events sponsored by the Company will not be counted
as part of the total overtime, i.e., hours paid but not
actually worked.

Should an operator be offered an overtime shift which
would give him or her a double shift and he or she had
worked a double shift the day before, the operator may
reject the second double shift without it adding to his or
her total overtime hours.

ll. Overtime Assignments

The foliowing steps will be taken when an operator is needed on an
overtime basis.

A. Scheduled Procedure, Full or Partial Shifts

When the Company has at least eight (8) hours notice
prior to the time the overtime is to begin the overtime will
be treated as scheduled.

Operators will be offered the overtime beginning with the
senior operator in the job classification required who has
the least amount ot total overtime. From this point until eight
(8) hours before the overtime shift starts, two (2) calis at
approximately fifteen (15) minute intervals will be made
before calling the next operator. Within eight (8) hours of the
overtime shift one (1) call will be made before calling the
next operator.

In the event that an operator is to be offered an additional
overtime shift(s) in the same classification and on the
same shift as one that the shift supervisor was unable to
reach him or her for, then one call to that operator will be
made for each additional shift(s) before calling the next
operator.

If no operator is obtained in the job classification required
then the Company will go to the next higher Bargaining
Unit classification(s) and proceed as per this section.

Article VI - Page 7



If no operator is obtained using this procedure and at
least one call has been made to each available
Bargaining Unit operator, the operator on duty in the job
classification required, with the least amount of overtime
actually worked will layover and he or she will not be
charged with the previous rejection.

It is recognized that there may be times when the
operator on duty with the least amount of worked
overtime is physically unable to perform his or her duties
for an additional shift. in this case the next operator on
duty in the job classification required with the second
least amount of worked overtime will layover. If all
operators in the job classification required are physically
unable to perform, the Company will go to the next higher
classification(s) and proceed as per this section
beginning with the operator on duty in that classification
with the least amount of worked overtime.

B. Layover Procedure

When the Company has iess than eight (8) hours notice
prior to the time the overtime is to begin the overtime will
be treated as a layover.

The operators on duty in the job classification required
will be offered the overtime beginning with the senior
operator who has the least amount of total overtime.

if no‘operator is obtained using this procedure the
overtime selection will follow the Call-In Procedure.

C. Call-ln Procedure

When the Company has iess than eight (8) hours notice
prior to the time the overtime is to begin and the Layover
Procedure (for that particular job classification) is
exhausted the overtime will be treated as a cali-in.

The operators in the job classification required will be
offered the overtime shift beginning with the senior
operator who has the least amount of total overtime. One
(1) call will be made before calling the next operator.
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If no operator is obtained by the Call-In Procedure (for
that particular job classification), the Company will go to
the next higher Bargaining Unit Classification(s) and
proceed as per the Layover Procedure.

If no operator is obtained using this procedure and at
least one call has been made to each available
Bargaining Unit Operator, the operator on duty in the job
classification required, with the least amount of overtime
actually worked will layover and he or she wiil not be
charged with the previous rejection.

It is recognized that there may be times when the
operator on duty with the least amount of worked
overtime is physically unable to perform his or her duties
for an additional shift. In this case the next operator on
duty in the job classification required with the second
least amount of worked overtime will layover. If all
operators in the job classification required are physically
unable to perform, the Company will go to the next
higher classification(s) and proceed as per this section
beginning with the operator on duty in that classification
with the least amount of worked overtime.

D. Cali-in Procedure, Partial Shift

When the Company finds it necessary to call in an
operator for less than eight (8) hours it will be considered
as a call-in, partial shift.

The operators in the job classification required working
the next shift will be called beginning with the senior
operator who has the least amount of totat overtime.

If no operator is obtained using this procedure, the
overtime selection will follow the Call-in Procedure.
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ARTICLE VIl

HOLIDAYS

7.1 Holidays.

A. The following will be considered holidays for the purposes of
this Agreement:

New Yegrs Day
Good Friday
Memorial Day
Fourth of July
Labor Day
Thanksgiving Day
C‘H} Friday after Thanksgiving

Christmas Eve

Christmas Day
Employee's Birthday
Personal Leave Day

Eligible employees who do not work on the above holidays will
receive eight (8) hours pay at their normai straight time hourly rate
(including regular Shift Differential, if any, and any other regular
hourly payments).

B. The personal leave day will be recognized as a holiday and
will be taken in each calendar year on a day mutually agreed upon
between the employee and the Company.

C. An employee’s birthday shall be recognized as a holiday on
the employee’s actual birthday or on a day during such calendar year
mutually agreed upon between the employee and the Company.
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D. For employees scheduled Monday through Friday, if one of
the above designated holidays falls on a Saturday, it shall be
recognized on the preceding Friday (except that when Christmas
Day falls on a Saturday, Christmas Eve and Christmas Day shall be
recognized on the preceding Thursday and Friday), and if one of the
above designated holidays falis on a Sunday, it shall be recognized
on the following Monday (except that when Christmas Eve falis on a
Sunday, it shall be recognized on the preceding Friday).

For employees scheduled other than Monday through Friday,
(including employees who alternately work Monday through Friday
and Tuesday through Saturday schedules), when a holiday falls on
an off day, it shali be recognized on the next regularly scheduled day
of work except in the case of two consecutive holidays such as
Thanksgiving Day and Friday after Thanksgiving and Christmas Eve
and Christmas Day, in which the following procedure shall apply:

If both holidays fali on an employee’s off days, the first holiday
shall be recognized on his last regularly scheduled day of work
preceding the holidays, and the second holiday shall be recognized
on the first regularly scheduled day of work immediately following the
holidays. If the employee is scheduled off on only one of the holi-
days, then (a) if he is scheduled to work the first holiday, the second
holiday shall be recognized on his first regularly scheduled day of
work following the holidays, and (b) if the employee is scheduled to
work the second holiday, then the first holiday shall be recognized on
his last regularly scheduled day of work immediately preceding the
holidays.

In all cases, if an employee is regularly scheduled to work on
onie of the above designated holidays, the holiday shall be
recognized on that day.

7.2 Holiday Work.

A. An employee who is required by the Company to work on a
holiday will be paid at the rate of one and one-half (1-1/2) times the
employee’s normal straight time hourly rate (including regular Shift
Differential, if any, and any other regular hourly payments) in addition
to holiday pay, if the employee is entitled to holiday pay as such, or
in lieu thereof, such employee may work at his normal straight time
hourly rate (inciuding regular Shift Differential, if any, and any other
regular hourly payments) on the hotiday and be absent with holiday
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pay on another mutually agreed upon day. No additional holiday may be
accumulated until such holiday is utilized except with the prior consent of
the Company.

B. Notwithstanding the foregoing Paragraph A, employees who are

regularly scheduled to work in six (6) or seven (7) consecutive day

periods and who are required to work on a holiday may accumulate and
“bank” up to two (2) holidays to be used in conjunction with reqularly
scheduled vacations or at other times mutually agreed upon in advance,
which “banked” holidays, (1) may be carried forward into the next
succeeding calendar year and (2) will not affect such an employee’s
option as set forth in Paragraph A with respectto a subsequent holiday
while he has such two holidays “banked”. f, however, while such an
employee has two holidays “banked”, he elects to be absent without pay
on another holiday in lieu of receiving pay for working on such day, then
such third accumutated holiday must be utilized prior to the next holiday.

7.3 Eligibility.

A. To be eligible to receive holiday pay an employee must have
worked in the work week in which the celebrated holiday falls, or be on

" paid sick leave for such week uniess (a) his absence resulted from

inability to work by reason of illness or injury, for which he is not
compensated, verified by a doctor’s certificate if requested by the
Company, or (b) he was on paid vacation during such weex, or (c) he
was on leave for union business during such week, in any of which
cases, he must have worked either in the week immediately preceding or
the four (4) weeks immediately following the work week in which the
celebrated holiday {alls.

B. If an employee is scheduled to work on any holiday recognized
herein and fails to report or perform his scheduled work, he shall become
ineligible for pay for the unworked holiday unless he has failed to report
or perform such work because of sickness or because of death in the
immediate family or for comparable good cause.

7.4 Holiday During Vacation.

When such a holiday for which an employee is eligible for holiday

pay occurs during an employee's vacation, the employee will be granted

an extra day vacation time.

Article VII - Page 3



7.5 Holiday During Sick Leave.

When a holiday for which an employee is eligible for holiday
pay occurs on a day for which an employee would otherwise receive
sick pay under the Company’s program, he will receive the holiday
pay and no charge will be made against his paid sick leave days.
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ARTICLE Vil
VACATIONS

8.1 Amount of Vacation.

Effective January 1, 2000, eligible employees will earn vacation
from date of hire based on years of service in accordance with the
following schedule:

Vacation Earned Completed Years of Service
Attained During Calendar Year

5 days Maximum in year of hire
10 days Years 1-4

15 days Years 5-14

20 days Years 15-24

25 days Years 25 and above

Such employees on a forty (40) hour work week shall be paid
the equivalent of forty (40) hours at their straight time hourly base
rate of pay plus regular Shift Differential, if any, and any other regular
hourly payments, for each week of vacation. Such employees who
normally work more than twenty (20} but less than forty (40) hours
per week (a part-time employee, should such be included in the
bargaining unit during the life of this Agreement) shall be eligible for
one-half the normal vacation entitiement (earned/accrued).

8.2 Eligibility.

A. To qualify for vacation in the following year, an employee
must be active on the payroll as of December 31. An exception to
this requirement applies to those employees who are on approved
Family and Medical Leave. A fuli-time employee to be eligible for a
vacation must have worked not less than twelve hundred forty-eight
(1248) hours during the twelve (12) months next preceding the date
he first becomes eligible to take such vacation. A part-time
empioyee to be eligible for a vacation must have worked at least
seventy-five percent (75%) of the number of hours an employee on
his weekly schedule would work in a year. For purposes of this
section 8.2, in calculating the number of hours worked, there shall be
included his normal work day for days for which he is absent but for
which he is paid vacation pay, holiday pay, paid sick leave or
workers’ comper:sation supplement.
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B. An employee reinstated from inactive status shali become
eligible for vacation based on his or her anniversary date:

* An employee returning to work from January 1 through June 30
is eligible for eamed vacation during the calendar year. Such employee
must work three (3) continuous months before being eligible for vacation
pay.

* An empiloyee returning to work on or after July 1 is ineligible for
vacation during the calendar year.

C. Employees hired directly by the Company to fill temporary
positions (not hired as temporaries through contractors) who later
become regular employees of the Company are eligibie for vacation
accrual retroactive to the beginning of their temporary employment with
the Company.

D. An employee hired between January 1 and June 30 is eligible for
5 days of vacation during that calendar year. Such employee must work
three (3) continuous months before being eligible for vacation pay. An
employee hired on or after July 1 is ineligible for vacation during the
initial calendar year of employment. After the initial calendar year of
employment, an employee can take vacation effective January 1 or upon
three (3) continuous months of active service, whichever is later based
upon the above schedule.

E. Employees who are rehired accrue vacatior: at the same rate as
when they left employment if they were employed for one year of
continuous service prior to separation and if the separation was for one
year or less.

8.3 Scheduling of Vacations.

A. An employee’s vacation will, to the extent reasonably
practicabie, be granted at the time most desired by the empiloyee in
order of Seniority among those employees with whom his vacation must
be coordinated, but the final right to schedule vacation is reserved to the
Company in order to assure efficient operations.

B. Vacations will be taken at least one work week at a time except
(1) with the consent of the Company, or (2) an excused absence for
legitimate reasons may, at the request of the employee, be charged
against any vacation to which he is then entitted.

C. Relief operators at the Green River Generating Station not on a
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fixed schedule who schedule five (5) consecutive days off on Monday
through Friday shall be guaranteed the Saturday and Sunday before and
after such days off as off days, for a total of nine (9) days.

8.4 Accumulating Vacations.

Vacation time may not be accumulated from one year to the next,
and vacations earned as of any January 1 must be liquidated by time off
by December 31 of that same year, except that with prior notification to
the responsible manager, an employee may defer up to five days of
vacation to the following calendar year.

8.5 Vacation Pay at Separation.

An employee who quits, dies, retires or is discharged on or after
any January 1 and without having received the vacation for which he
became eligible upon such date, will be entitied to his vacation pay upon
termination of employment. Any such payment due an employee who
has died shall be made to the person designated as beneficiary on his
group life coverage, if living, otherwise to the employee’s estate. No
employee leaving the employment of the Company during any calendar

" year shall be entitled to any vacation pay in the following year.

8.6 Pay in Lieu of Vacation.

An employee with at least four weeks of vacation eligibility
(including carry-over) may “sell back" one week of vacation after they
have taken two weeks of vacation and carried over one week. Payout for
such a week of worked vacation will occur in January of the foliowing
year.

8.7 Vacation During lliness, Disability or Personal Leave
of Absence.

A. If an employee goes on paid sick leave or becomes unable to
work because of compensable occupational injury prior to the time his
vacation is scheduled to commence, his vacation will be rescheduled

- later in the year, except that an employee on paid sick leave or Short
~Term Disability may, at his option, cease receiving sick pay or Short

Term Disability pay and take his vacation as previously scheduled. The
vacation of an employee who becomes ill or is injured after working his
last shift prior to vacation will not be rescheduied, and he will not be
eligible for any sick pay until such scheduled vacation has expired.
However, at the sole discretion of the Company, vacation may be
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restored to an employee and rescheduled at a later date.

B. An employee on paid sick leave or Short Term Disability may,
upon advance written request, elect at the end of the calendar year to
cease receiving sick pay or Short Term Disability pay for any unused
vacation period in order to avoid loss of vacation pay. An employee
disabied as the result of a compensable occupational injury or who is .
receiving long term disability insurance payments at the end of a
vacation year and is unable to work during any unused vacation period
as provided in Section 8.8, will not receive pay for the vacation not taken,
except as provided in Section 8.7C.

C. In the year in which an employee incurs an occupational injury or
illness, after the application of Section 8.4, the employee shall receive
payment for any remaining unused vacation in an amount sufficient io
make up the difference between what the employee received from
workers' compensation insurance or Short Term Disability pay and the
employee's regular straight time wages assuming a 40-hour work week.

D. An employee will earn vacation during approved personal leaves
of absence on a prorated basis as follows:

* an employee on a PLOA of one full month to three full months
will earn 75 percent vacation benefit for the following year, based upon
the above schedule; and

* an employee on a PLOA of four to six months will earn 50
percent vacation benefit for the following year, based upon the above
schedule.

8.8 Vacation at Retirement.

Any employee who retires may elect to work during ali weeks of
any vacation to which he may be entitled in the year of retirement, and
for each such week of vacation worked, shall receive with his finai payroll
check additional compensation in an amount computed on the same
basis as is then employed in computing the compensation paid to other
employees who work during one week of their vacation under
Section 8.6 above.
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ARTICLE IX
SENIORITY

9.1 Seniority Recognition.

In cases of filling permanent vacancies, decrease of force and
recalls from layoff, consideration shall be given to length of continuous
service, all as specifically set forth in various sections of this Agreement
dealing with such events.

9.2 Definitions.

A. Bargaining Unit Seniority.

For all purposes of this Agreement, an employee’s bargaining unit
seniority (“Seniority”} shall date from his first day of work following his
employment with the Earlington Operations, Areas 1 (Parkway) and 2
(Green River) of the Company or his last reemployment if his continuous
service has been broken. An employee of the Earlington Operations,

s Areas 1 (Parkway) and 2 (Green River) in the bargaining unit on the
‘effective date of the first contract shall have Seniority equal to his

continuous service with the Company in any of its regions in any
position. Any employee of the Company who accepts transfer into the
bargaining unit covered by this Agreement following the effective date of
the first contract shall retain his previous Company service for computing
vacation, pension and insurance benefits but shall be considered as a
new employee for all other purposes of this Agreement.

B. Qualified.

Wherever used in this Agreement “qualified” shall mean that the
employee has the ability to perform the required duties of the job on a
regular basis under the degree of supervision normally given to
employees in the job and to perform those duties safely and efficiently.

9.3 Seniority List.

A seniority list showing the Seniority of each employee was posted
under the collective bargaining agreement efiective October 9, 1977.
The Company will revise such list from time to time as necessary for it to
be kept current. it shall be the responsibility of the employees to bring
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any error to the attention of the Company, with a copy to the Unit
Secretary.

9.4 Probationary Employees.

A newly hired employee (or an employee rehired after loss of
Seniority) will be considered a probationary employee and will not accrue
any Seniority until he has actually worked at least forty (40) days. in
exceptional cases, the Company shall have the right, upon notice to the
Union, to extend the probationary period for an additional period not to
exceed twenty (20} days actually worked. During the employee’s
probationary period the Company may terminate the employee with or
without cause and such termination shall not be subject to review in the
grievance or arbitration procedure. During the probationary period, the
Company may from time to time transfer a probationary employee or
assign various duties for the purpose of determining his suitability for
permanent employment. Upon satisfactory completion of his
probationary period, an employee will be credited with Seniority in
accordance with Section 9.2(A).

9.5 Termination of Seniority.

An employee shali lose ail Seniority with the Company and all rights
under this Agreement (except for previously accrued pension and
insurance benefits, if any, to the extent specifically provided elsewhere)
upon the occurrence of any of the folfowing:

(A) Resignation or quit by the employee for any reason

(B) Discharge for just cause

(C) Layoff for twelve (12) consecutive months, or the length
of the employee’s Seniority, if more at the start of his
layoff, to a maximum of three (3) years

(D} Absence for two (2) consecutive working days without
having notified the Company uniess impossible to do so,
and furnished a satisfactory explanation within such
period

(E) Fails to notify the Company of his intention to return to

work from layoff within ten {10) days (Saturdays,
Sundays and Holidays excepted) after mailing of notifi
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(G)

cation by registered or certified mail (return receipt
requested) to the last address shown on the Company
records (and copies of said notice having also been
given to the Union) or fails, without reasonable excuse,
to report for work at the time designated in the notice

Failure to return to work from absence due to sickness or
injury within twelve (12) months after the last day of
active employment, or the length of the employee’s
Seniority, if more at the time his absence commences, 10
a maximum of three (3) years; provided, that the
Seniority of any employee with two (2) years Seniority or
more at the time such an absence commences shall not
terminate for so long as he (1) receives sick pay under
the Company’s sick pay plan, or (2) receives regular
periodic payments under the Company’s long term
disability insurance program. if the job he held at the
time the absence commenced has been permanently
filled during his absence or is otherwise no longer
available, for the purpose of reclaiming his job or in
selecting another job in the manner as if he had been
taid off from his old job at the time of his return as
provided in Section 10.1, such an empioyee shall not be
considered to have continued to accrue Seniority during
the period of his absence in excess of three (3) years

Acceptance of wages or other compensation for services
rendered for others, or accrual of income from self-
employment, (other than earnings the employee would
have received even if he had not lost time from work,
such as from his farm, etc.) during leave of absence
unless such payment was from the Union or was
authorized in writing by the Company in advance

Failure to return at or prior to the expiration of a leave of
absence, if possible, or failure to notify the Company of
his inability to return if such notification is possible

Transfer out of the bargaining unit as provided in
Article XIX
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(J) Transfer out of the Earlington Operations, Areas 1
(Parkway) and 2 (Green River)

(K) Absence for a period in excess of that provided in
Section 16.6 relating to pregnancy

(L) Retirement

(M) Death

provided, however, nothing in this Section 9.5 shall oOperate to
deprive any employee, or his heirs, whose Seniority is terminated by
reason of his retirement or death, of benefits, if any, accrued prior to
such retirement or death. :

9.6 Compensable Disability.

Notwithstanding the provisions of Section 9.5(F), the Seniority
of any employee covered by this Agreement shall not be broken so
long as he receives regular periodic payments under Workers'
Compensation for disability incurred during the course of his
employment with the Company which prevents his return to work, if
the job he held at the time the absence commenced has been
permanently filled during his absence or is otherwise no longer
available, for the purpose of reclaiming his job or in selecting another
job in the manner as if he had been laid off from his old job at the
time of his return as provided in Section 10.1, such an employee with
five (5) years of Seniority or more at the time his absence
commences shall continue to accrue Seniority during the entire
period of such absence, but an employee with less than five (5)
years Seniority at the time his absence commences shall not be
considered to have continued to accrue Seniority during the period of
his absence in excess of three (3) years.

9.7 Ildentical Hiring Dates.

When two (2) or more employees in the bargaining unit have
identical hiring dates or dates of transfer into the bargaining unit,
Seniority shall be awarded in the alphabetical order of the spelling of
their names, surnames listed first.

9.8 Temporary Employees. ,

Temporary employees shall have the same status as Proba-
tionary Employees for the full duration of their temporary employ-
ment and shall accrue no Seniority of any kind. “Temporary Employ-
ees” shall be:
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A.  Those who are hired on jobs at or below the General
Laborer classification for an agreed and limited
period of time (not more than ninety (90) days) in
order to fill temporary needs for additional personnel
resulting from absence of regular employees by
reason of vacations, sickness or other cause; or

Lo
PRt
Ty

B. Part-time help such as grass-cutters at various
locations in the Eariington Operations, Areas 1
(Parkway) and 2 (Green River) who do not regularly
work more than twenty-four {(24) hours per week; or

C. Employees of other companies (customers of
Kentucky Utilities Company) whose only function
shall be to operate switches at Sub-Stations and
other remote locations. However, it is specifically
understood and agreed that the operation of
Company owned switches will be the work of
employees in the bargaining unit covered by this
Agreement should it be necessary to call someone
out at night to perform such function.

Should the status of a Temporary Employee be changed to that
of a permanent employee in the bargaining unit, his Seniority shall
date from the date of such change of status, except that the date
from which the employee has continuously worked a regular
schedule of at least twenty (20) hours each week will be considered
as the date of employment for the purposes of (a) determining
vacation, and (b) satisfying the three (3) month waiting period for
participation in the Company’s sick ieave plan. However, no sick
leave days will be accrued to any employee’s account for the time
worked as a temporary empioyee.
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ARTICLE X

REDUCTION AND RESTORATION OF FORCES

{‘f‘;g 10.1 Permanent Layoff.
The following procedure shall be followed in a reduction of forces:

(A) If the number of employees in a particular classification
at a location is to be reduced, but some retained,
employees will be reduced, in inverse order of Seniority,
provided that the remaining employees are qualified for
the work to be performed.

(B) A surplius employee may upon reduction displace an
employee holding a job:

(1) for which he is qualified, and

(2) which is at the same or lower rate than the job as
=, to which he is surplus (except that an employee
( ki may return to a higher classification formerly held),
) and

(3) which is either (a) held by an employee with iess
Seniority at the surplus empioyee’s location or at
any location close enough to his residence so he
can meet his normal work schedule and such
emergency call-out requirements as are inherent in
the job (it being specifically agreed that, except
with the consent of the Company, members of
service organizations must live in the service area
served), or (b) held by an emplioyee with the least
Seniority in a classification at any other location in
the bargaining unit with the understanding that to
do so would require a change of residence, or
accept tayoff in lieu thereof.

f (C) Should the surplus employee not have previously
qualified on the job he chooses under the above
procedure, no training time will be allowed.
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However, such employee shall be oriented in the job
requirements and will be given up to maximum of three
(3) working days to display his qualifications, or lack
thereof, should there be good cause to believe he can
perform the work on the job satisfactorily due to
knowledge and skilis developed on other jobs with the
Company.

10.2 Rates on Demotion.

When an employee is demoted in a reduction of forces, he will be
paid at the lower of (a) the top of the rate range of the job to which he
has been demoted or (b) the rate that he was being paid on the job from
which he was demoted.

10.3 Notice of Recall.

Recali of an employee after a layoff shalil be in writing and mailed to
the empioyee’s last known address by certified or registered mail as it
appears on the Company’s records. |f an employee on layoff changes
his address, he must notity the Company in writing by certified or
registered mail with a copy of said notice being mailed to the local Union.

10.4 Restoration of Forces.

(A) In the restoration of forces, empioyees shall be recalled in order
of Seniority to the jobs they held before the reduction of forces (if
available) or to other jobs they have previously held or for which they are
otherwise qualified, provided that the employees recalled must be
qualified for the wo